




BY WAYDE I. GOODALL

PREACHING THE GOSPEL of Jesus

Christ is the key to changing lives,

renewing the church, and even moving

cities toward righteousness. People like

Martin Luther, George Whitefield, John
Wesley, D.L. Moody, Charles Spurgeon,

and a host of others had a powerful

effect on people's lives and their com-

munities. It is happening today as well:

At preaching posts around the world

lives are being changed and churches

are being powerfully affected by this

glorious gospel.

Paul instructed Timothy, "Preach the

word! Be ready in season and out of sea-

son. Convince, rebuke, exhort, with all

longsuffering and teaching" (2 Timothy

4:2, NKJV). C.H. Spurgeon wrote, "Eat

into the very soul of the Bible until, at

last, you come to talk in scriptural lan-

guage and your spirit is flavored with

the words of the Lord...and the very

essence of the Bible flows from you."

The preacher is also the teacher.

People should walk away from a sermon

not only having heard what was said

but knowing what to do with what was

said. Spurgeon again taught, "Sermons

should have real teaching in them, and

their doctrine should be solid, substan-
tial, and abundant. Sound teaching is

the best protection from the heresies

which ravage right and left among us."

Congregations are less susceptible to

false teaching when their ministers give

solid, consistent, biblical instruction.

This issue of Enrichment focuses on
preaching. While the authors of the var-

ious articles give excellent information

and inspiration, let me quote Burt

McCafferty who wrote '~ Few Hints to

Preachers" in The WeeklY Evangel

(January 27,1917):

"Make no apologies. If you have the

Lord's message, deliver it; if not, hold
your peace. Have short preface or intro-

duction. Say your best things first and
stop before you get prosy. Do not spoil

the appetite for dinner by too much thin
soup. Leave self out of the pulpit and

take Jesus in....

"It takes a cold hammer to bend a hot
iron. Heat up the people but keep the

hammer cold. Do not bawl and scream.

Too much water stops mill wheels, and

too much noise drowns sense. Empty

vessels ring loudest. Powder isn't shot.

Thunder isn't lightning. Lightning kills.

If you have lightning, you can afford to

thunder; but do not try to thunder out of

an empty cloud.

"Do not scold the people. Do not abuse
the faithful souls who come to meeting

on rainy days because of the others who

do not come. Preach the best to small

congregations. Jesus preached to one

woman at the well, and she got all

Samaria out to hear Him next time....

"Do not repeat, saying, ~s I said
before.' If you said it before, say some-
thing else after. Leave out words you

cannot define. Stop your declamation

and talk to folks. Come down from stilt-

ed and sacred tones and become a little

child. Change the subject if it goes hard.

Do not tire yourself and everyone else.

Do not preach till the middle of your ser-

mon buries the beginning and is buried

in the end. Look the people in the face

and live so that you are not afraid of

them.

"Take long breaths, fill your lungs,
and keep them full. Stop to breathe

before the air is exhausted. Then you

will not finish each sentence-ah with a

terrible gasp-ah and so strain the lungs-

ah as if you were dying for air-ah as

some preachers do-ah Inflate your

lungs. It is easier to run a mill with a

full pond than an empty one. Be moder-

ate at first. Hoist the gate a little way;

when you are half through, raise a little

more; when nearly done, put on a full

head of water.

'~im at the mark. Hit it. Shoot and see
where the shot struck and then fire

another broadside. Pack your sermons;

make your words like bullets.

'~ board hurts a man worse when it
strikes him edgewise."

Every preacher understands what

McCafferty was getting at. When we

preach, much is involved. I believe it

begins when God speaks to the preach-

er's heart through His Word. Then the
preacher gives his very best, saturated

in prayer, in the preparation and deliv-

ery of the very oracles of God. ~

Wayde 1. Goodall is executive

editor Q/Enrichment and

coordinator Q/ the Ministerial

Enn'chment Q/fice, Springfield,

Missouri.
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HOW DOES A YOUNG

PREACHER TODAY GO

ABOUT DEVELOPING A

PREACHING STYLE?

LINDELL: I not only
learned to preach by
preaching but by listening
to preaching. I looked for
role models to emulate. By
watching and listening to
preachers I determined the
personality style and if it
was congruent with my
own. For example, I used to

listen to Chuck Swindoll's tapes just to hear
how he told stories. I observed how others
looked at texts and their rhythm of speaking.

A word of advice: Don't copy sermons, for
they must become a part of you. But by observ-
ing others you learn delivery technique, which
is something you grow into.

BENSON: Someone said that practice makes

perfect. That isn't true. Imperfect practice will

make imperfect more solidly set in its ways.

Those whom we emulate help tailor our lives

and our thinking. I am shaped and developed
by the people around me and have probably

never had an original thought in my life.

I am aware of what others have taught me.

For example, I was in the evangelistic field

under Bruce Thum, a classical evangelist

preacher and an altar call giver par excellence.

From him I learned the importance of moving

toward the altar in commitment.

From Bond Bowman I learned pastoral care-
giving. He could preach with authority in situ-

ations where he found strong conviction-even

if it brushed someone the wrong way. Those

things have impacted my life profoundly.

Also, books and articles, tapes, and Council

speakers have influenced me. What sounds

original from me is probably an eclectic gath-

ering of things handed down from others. I am

indebted to those who have made an impact

on my life. The resource from which we draw

is deeply in the Word of God and those who fed

that Word to us.



THROUGH PREACHING, HOW DOES A PASTOR

MOVE PEOPLE FROM BEING CONSUMERS TO

COMMITTED BELIEVERS?

GARRISON: First, you have to be where the
people are. My dad used to say, "Don't scratch

where nobody is itching." That is the differ-

ence between being a functional preacher and

one who is only interested in theology.

Therefore, you have to determine how to say

something in a theological way that will inter-

est and educate them. D.L. Moody said the

Bible was not given to increase our knowledge

but to change our lives-to produce godly

character. If I want to turn people from con-

sumers into committed believers, I must be in

tune with the questions they are asking.

When I started out as an evangelist 19 years
ago, I never thought I would distribute out-

lines, but it seems to be the best way to move

people from where they were to where they

need to be. If I give instruction in the sermon

but fail to tell them how, I tell them to write

"YBH" (yes, but how). Therefore, sometimes

I'll spend two or three Sundays on something
as simple as how to have a quiet time. I've
always been told to have daily devotions, but

nobody ever told me how.

I talk about things that are bugging the peo-
ple. They get angry. Then I tell them about my

own frustrations, fears, and problems. I was

not taught to do that. However, I walked in

and said, "Hey, I have fears too." And the

church says, "Our pastor's

human." Soon I've drawn

them in and can see the

light come on. They are

not just consumers bD:

become committed when
they see how their pasto

conquered problems and

how they, too, can con-

quer-and it clicks.

HOW DO YOU PREPARE

AND KNOW WHAT TO

PREACH? AND HOW

MUCH TIME DO YOU

SPEND IN PREPARATION?

BENSON: My problem is

always how to find time

to preach all that I want ,,,.
."1'17'

..

to. It is never, "Oh God, what can I say?" There

are so many problems, broken hearts, broken
people, broken marriages, broken families. I

feel their pain.

So for me it's, "God, how will I say all I need

to in the short amount of time I have with the
people. They will get 40 hours of TV this week;

input from school, work, and a thousand other

sources; and I have virtually 1 hour with them,

including my altar call. How can I ever say all

that is in my heart in that amount of time?"

In terms of preparation, God came to a

showdown with me. When I came to Grand

Rapids I had stars in my eyes. I envisioned

studying in my special quiet prayer time in my

office off the sanctuary in a little church and

would go from the prayer closet to the pulpit.

To my amazement, I could not get alone with

God. The phones and other interruptions kept

me from quality time with God.

It was the wee hours of Sunday morning,

and I was crying out to God to give me a mes-

sage when He had an issue with me. He said,

"When are you going to love Me more than you

love My sheep?" God and I made a covenant

that day that I would give Him quality time.

Since then my time of preparation has become

more of a time to get alone with God and hear

His voice than to prepare a message. He has

never failed to keep His end of the bargain.

Alton Garrison. pastor, First Assemb{y

if God, North Little Rock, Arkansas

jimmy Davis, national

evangelists representative,
Springfield, Missouri.
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I announced that Sunday that I was going to
get away with God and not be available unless

it was a serious emergency. Only my wife

would know how to reach me. I would not be

home until I had a message from God. It was

wonderful. Since then God has provided a
place where I can get alone with Him. I don't

recommend that for everybody, but it was nec-

essary for me.

You have to discipline yourself to focus

when you get alone and away from every-

thing. Without that, I don't recommend it-

you need to be in an office environment. I need

to be alone with God on a regular basis to get

a message from the Holy Spirit.
Many times it was more the quality time

alone with God in prayer than it was the actu-

al preparation time. Sometimes I was still try-
ing to get the message on paper Saturday

morning, but it was with a foundation of hear-

ing from God. One word from God is more

powerful than a thousand messages written

out. That's what resonates in the hearts of
people and produces change-the Spirit of God

working in His Word to blow over the valley of

dry bones and make them become an army.
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JOHN, YOU PASTOREDSMALLERCHURCHES

BEFOREYOUCAMETO SPRINGFIELD,

MISSOURI, WHERE YOURCHURCHHAS

GROWNFROM 125 TO NEARLY3,000. HAVE

YOU CHANGED YOUR STYLE? ARE YOU

PREPARINGDIFFERENTLY?PREACHINGDIF-

FERENTLY?IS YOURMESSAGEDIFFERENT?

LINDELL: I looked at a couple of men whose

ministry was well received and asked some

friends in those churches what they liked

about their ministries. They said, "When you

leave a service you know what he said. He

always has a couple of principles-a couple of

points that are easy to remember."

I purposed that my message would hence-

forth be easy to outline and follow. I don't

think I changed the structure of my sermon as

much as the road signs along the way that let
people know where we were. Automatically

people take notes and are more attentive. That

is critical.

WHATCONSTITUTESA GOODSERMON?

GARRISON: A good sermon produces godly

character-that is the bottom line. Balance is

the key. Paul emphasized balance between

belief and behavior, doctrine and deity. Some
people reach a point where they feel a sermon

is not successful unless they see a certain

response or prepare a certain way. To maintain

the balance you have to go to the tension

point. Emotionalism and intellectualism are

not wrong if you pull the two together in bal-

ance. Give people the freedom to walk out, to

tarry, to feel, and to think. That's success.

In our church I did a survey, "Why I contin-

ue to attend First Assembly." Preaching was

number one. I told the board that if this is real-
ly true, my highest priority must be the pulpit

and my time away with God and in prayer.

A successful sermon has to accomplish what

I think God wants me to accomplish. I want
people to be able to remember and practice, so

I often use alliteration. I try to determine what

the people are crying for-what they need-

and balance four things all the time: the doc-

trine (head), the devotion (heart), the duty
(hands), and the demeanor (holiness).

Diversity is important. Sometimes I just want
people to hear; other times I want them to feel,

act, or be convicted. People must come to our

church more than once to know what it is all

about, for we are on a journey.



WHAT MESSAGE ARE WE SENDING THE CON-

GREGATION WHEN THE PREACHER HASN'T

PREPARED?

DAVIS:Unfortunately, evangelists have often
been labeled as not spending much time in
serious study and sermon preparation. We
lower the office of the preacher if we do not
study, and we insult people when we come to
the pulpit unprepared. A person who is hard to
followin the pulpit didn't spend much time out
of the pulpit writing and preparing. If he is
easy to follow, he worked hard behind the
scenes getting ready-a paradox but true.

Certainly,the Lord can change our minds at
any moment when we preach the gospel and
may lead us down or up a different road.
However, serious Bible preaching requires
hard work behind the scenes.

IS THERE A TEMPTATIONTO SIDESTEP COM-

PLEX ISSUES THAT DON'T PREACHWELL?

LINDELL: I've never been afraid to preach on

social issues, for I feel it educates and gives

our people-in a kind way-ammunition to

deal with what they're hearing about.

Sometimes we're afraid of what people are
going to think. However, the church is reclaim-

ing its role and position by speaking on social

issues-it has to. We've seen the terrible

effects of the church's failure to do so. We need

to give a clear call to our congregations

regarding such issues as gambling, abortion,

and family responsibilities. God's Word

addresses these.

Our attitude must not be mean-spirited and
pit us against the world. Those in the world

often don't know any better. They need to see

the gospel modeled. Help people see this. We

have to remind our people to go out and help

others understand, not fight them.

DAVIS: Dr. Walter Kaiser said, "The truth

neglected today becomes a heresy tomorrow."

Because the church failed to address many of

the problem issues in our culture, we have to

come back to the plate. I appreciate what the

church is doing to deal with these issues

today.

MOST PREACHERS HAVE DEEP-SEATED CON-

VICTIONS ON CERTAIN LIFE ISSUES, AND

THE LINE BETWEEN WHAT GOD IS SAYING

AND OUR PERSONAL CONVICTIONS CAN BE

BLURRED. HOW DO WE RESIST THE TEMP-

TATION TO EXPECT PEOPLE TO SHARE OUR

CONVICTIONS, OR SHOULD WE?

BENSON: A preacher should have deep con-

viction about everything he preaches. One who

preaches truth without conviction will not

preach with fire but a dead theological premise

that will not motivate or inspire change. Some

things are not worth fighting for, such as

issues that have absolutely nothing to do with

the Word of God or violation of it. It's wrong to

develop a strong sense of importance concern-

ing nonbiblical values. It is just as great an

error to preach morality without deep convic-

tion.

Leaders cannot be middle-of-the-road,

fence-walking, straddling kinds of people. The
Holy Spirit motivates and creates the passion

and fire within them. They must take sides on

issues that relate to clear moral directives.

That is critical.

GARRISON: Someone has said, "You teach

what you know; you reproduce what you are."

Thus we have to have conviction. To keep from
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preaching my hobbyhorse sermons, I vary my

messages, such as book studies or verse-by-

verse, because 50 percent of my people have

no Pentecostal roots. Hence a good percentage

of my messages must be functional rather

than doctrinal. They don't know.

Sunday night I use more of the old core.

Members are pleased because I don't use out-

lines but preach more like camp meeting style.

We have a strong percentage of attendance on

Wednesday night. I have to be fair about deal-

ing with the text, not just preaching about

what I think is wrong. If Paul deals with issues

in the books we are studying, then I deal with

them. People seem to respond that way. They

have the choice of responding, not because I

said something is right but because they see

that it is right scripturally. I try not to polarize

an audience.

BENSON: There is a danger in becoming issue-

oriented preachers and churches. We should

never be afraid to tackle controversial subjects

or deal with life from a biblical perspective, but

using controversy to draw crowds is wrong. It

is easy to become an issue-oriented church
(e.g., the family church, the antiabortion

10 . SUMMER 1996

church, the women's-issues church).

All those issues were present in Christ's

time, but He didn't focus on slavery, women's

rights, or other issues. He was constantly

bringing people from the swirl of issues to

God. That's an important balance. The one
thing that will keep us from polarizing our

churches and becoming hobbyhorse preachers

and Christians is if we always bring the issue

to God. We can't build a church on anything

less than Jesus Christ, and anything that is not

Jesus-oriented in its ultimate answer is not
worthy of our time and effort.

LINDELL: When I address a controversial
issue, it is usually in the context of what is
happening in our city. I give a biblical base for
what our response should be-not to be con-
tentious or polarize people but because I feel
the people need to know.

.

DAVIS: God's Word is not a club but a sword.

We're labeled "hobbyhorse preachers" when

we pound people rather than letting the Word.

of God be the sword that cuts deep into the

heart of man.

WHAT KINDS OF CHALLENGES DO YOU CON-

FRONT IN PREACHING WHEN YOU'VE BEEN

AT ONE PLACE A LONG TIME? HOW DO THE

DYNAMICS OF WHAT YOU ARE GOING TO

SHARE CHANGE? DO YOU FEEL YOU'RE

PLOWING OLD GROUND AGAIN TO SOME

EXTENT?

BENSON: We do have to plow fields again in

seasons of time. The Spirit of God flows in

cycles, and those things the Spirit was saying

10 years ago may need to be dealt with

again-for several reasons:

First, those who know the truth of 5 years

ago need to go on in faith to a new level of

understanding on that same issue. For exam-
ple, tithing. Jesus often said, "Remember "
We forget, and for that reason those issues are

always relevant, for the Bible is always rele-

vant.
Second, new people are constantly coming. I

often admit to the people, "Folks, many of you

have heard me preach on this subject a dozen

times. But for the sake of those who don't know

these truths and need to learn, you can help by
giving hearty amens at the appropriate times."



The fascination of long-term ministry is try-
ing to present those great old truths that you

have already presented about 20 times in such

a way that the 50-year Christian will still have

something to hang his coat on, and the new

convert will be on the edge of his seat to learn

how to grow up.

GARRISON: Basically people don't change that

much and their needs are the same. I'm kind

of a series preacher on Sunday morning, so 4

or 5 years later when we have a lot of new peo-
ple I review certain topics. As long as I tell the

people I know I'm doing it, nobody seems to

mind. It's when I act like they didn't hear it

before that it bothers them.

Leadership is taking people from where they

are to where they need to be, and when they get

there they think it is their idea. I believe church

ought to be fun-not in a giddy sort of way but

creative. People want to attend then and don't

mind hearing subjects preached twice.

WHEN DOES THE INVITATION BEGIN? CAN

WE SEPARATE THE INVITATION FROM THE

PROCLAMATION?

DAVIS: The invitation begins with the intro-

duction. The whole point of the message is to

create godly character and life change. We lead
people through the message, and if they finish

the sermon before we do, it's over-regardless

of how eloquent we are. We must take them

through the message to the point of the altar

call for salvation, healing, or whatever.

Constantly reminding the people of where

we are headed in the message is important.

Billy Graham is a master of that. He begins his

message and says, "Later we are going to

come down here and make a public confes-

sion." He preaches some more and says, "In a
little while I'm going to ask you to come down

from your seats." After preaching a little
longer he'll say, "Someone will meet you when
you walk down those steps." He has already
given the invitation before he gets there.
Therefore, when he gives the invitation the
natural thing is to respond.

IS IT WRONG TO PREACH ON TOPICS

PREACHERS DON'T CONSISTENTLY PRACTICE

THEMSELVES?

BENSON: No, I don't believe it is. I think this
makes us real. My people can articulate my

weaknesses before I do. They need to know I

have some of the same struggles they have.

DAVIS: People appreciate a preacher's trans-

parency. When my wife and I tell people about

our daughter's death and our struggle to have

a family, many people thank us for revealing a

little bit of our hearts.

LINDELL:Some of the best sermons I have
preached have been on personal conviction-
things on my heart. Sometimes it will be
things I have not even been aware of, but in
studying for a message God begins to deal
with me. I don't pull anything out of balance,
but at times God works me over.

BENSON: Integrity necessitates that we be

honest in our delivery of messages. We should

never imply we have arrived. We're not on

some lofty perch, but we must be at the bottom

of the mountain where the demon-possessed
boy is and deliver truth at a level people

understand and that we walk in. Truth doesn't

change. I may have weaknesses in practicing

the Word of God, but that doesn't change the

truth. Admission to where we are is the key.

We are fellow strugglers. All of us are. 111
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BY STEPHEN F. OLFORD
One of the grcatest statemcnts concerning

God's eternal, inerrant Word is found in Psalm
119. Of thc 176 verses, cight (see verses

121-128*) spcll out the richncss and relevance
of God's revelation to man. All through this
giant psalm we discern a profile of the preach-

er whose task is to explain and apply God's
message to human need. We obscrve that:

THE PREACHER IS A PERSON
WITH A HEAVY OBLIGATION.
"I am Your servant" (verse 125). Three times
over in this strophe the word servant is men-
tioned. Its meaning is bondslave and carries
the thought of total commitment and obliga-
tion to a master. As we study these three men-
tions we learn that the preacher has toflght



spiritual hostility, "Do not leave me to my
oppressors, [Stand byJ1 Your servant for good"

(verses 121,122). To preach truth is to invite

spiritual hostility. Paul experienced this first-

hand: "We do not wrestle against flesh and

blood, but against principalities, against pow-

ers, against the rulers of the darkness of this
age, against spiritual hosts of wickedness in

the heavenly places" (Ephesians 6:12), We
may despise preachers and televangelists who

have fallen and have been scandalized by the

world, but we fail to comprehend the fierce

spiritual hostilities they are up against. We

may have criticized them, but how often have

we really interceded for them?

The preacher has to.fear biblical authority,

"Deal with Your servant according to Your
mercy, and teach me Your statutes" (verse
124), That is an amazing prayer. The Psalmist

was saying, "In mercy give me grace to bring
my life under divine authority." Once again,

the average Christian is ignorant of the stand

preachers have to take when they open the

Word of God. St. Augustine said, "When the

Scriptures speak, God speaks," The greatest

authority on earth, under God, is the word that

comes from the pulpit. Thus Christian congre-

gations are reminded to "obey those who rule

over [them], and be submissive [to them]"

(Hebrews 13:17).

When Ted Koppel addressed the 1987 grad-

uating class of Duke University in Durham,

North Carolina, he declared:

"We have spent 5,000 years as a race of
rational human beings trying to drag our-

selves out of the primeval slime by searching

for truth and moral absolutes, In its purest

form truth is not a polite tap on the shoulder;

it is a howling reproach, What Moses brought

down from Mount Sinai were not the Ten

Suggestions. They are [not were] command-

ments. The sheer brilliance of the Ten

Commandments is that they codify in a hand-

ful of words acceptable human behavior, not

just for then or now but all time. "2

Alas, we have watered down the moral

absolutes of God's eternal truth, On the other
hand, when we do preach God's law, we do it

with fear and trembling, for we are under

divine authority.

The preacher has toJace personal integrity.

"I am Your servant; give me understanding,
that I may know Your testimonies [how I

ought to live]" (verse 125), Preachers are to be

role models of personal integrity before their

'people and the world at large, As conscien-

tious people, they should spend hours on their

knees in prayer and the study of God's Word to

know how to flesh out the biblical standards

for holy living,

THE PREACHER IS A PERSON WITH
A HEAVENLY OUTLOOK.
"It is time for You to act, 0 Lord, for they have
regarded Your law as void" (verse 126).

Preachers who walk with God have a twofold

vision: (1) Thty see the heart if man (verse

126). The pronoun thty refers to the people

who nullify the demands of God's holy law,

either through ignorance or arrogance.

This ignorance is true of thousands of

teenagers across our land who have not been

taught the Bible in their homes, schools, or

even their churches. Therefore, they can pull a

gun on the innocent without blinking an eye,

Another class of people, with brazen arro-
gance, tramples the moral absolutes of God's

Holy Word. While we have the motto, "In God

We Trust," stamped on our currency and coins,

we ban prayer from our schools and neglect

Bible reading, even as literature. Truly, we

have made God's law void, even in a country

that was founded on Christian principles.

But what is even more important is that (2)

the preacher shares the heart if God. "It is time

for You to act [or work-KJV), 0 Lord" (verse

126). Someone has said that "the hush of

heaven is the hope of humanity." When God

acts He does so either in blessing or cursing, in

revival or retribution,

It is wonderful when God elects to pour out

His blessing, but it is even more solemn when

He chooses to judge, Evangelist Billy Graham

once declared that "if God does not judge

America, He will have to apologize to Sodom

and Gomorrah," Judgment does not always

come in lightning bolts and roaring thunder,

Sometimes God gives up people who follow

their evil passions, pride, and prostitution

(Romans 1:24,26,28).

One wonders if this is not happening right

now with the spread of AIDS, drug abuse, the

increase of violence and crime, and destructive

hurricanes, fires, and floods. Is God allowing

these disasters as a judgment upon America?
(See sidebar for statistics.)
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THE PREACHER IS A PERSON WITH
A HOLY OBSESSION.
"Therefore I love Your commandments more

than gold, yes, than fine gold! Therefore all

Your precepts concerning all things I consider

to be right; I hate every false way" (verses
127,128). Here we have a man with a holy

obsession.

We notice, first, that the preacher values

God's Word. "Therefore I love Your command-
ments more than gold, yes, than fine gold!"

(verse 127). No preacher is worth his/her salt

who cannot echo these words. They should be

persons who value God's Word above every

other precious thing this world affords, It was

to a preacher that Paul wrote, "The love of

money is a root of all kinds of evil" (1 Timothy

6:10). The preacher's goals must not be pros-

perity, popularity, power, and prestige; the aim

should be to meditate upon the Word of God
day and night until it becomes a holy obses-

sion, When everything else has crumbled to

dust the Word of God will abide forever. Jesus

said, "Heaven and earth will pass away, but

My words will by no means pass away" (Mark

13:31). God has provided His creatures with a

self-revelation which is consistent with His
holy character and integrity, Therefore, we

need to value God's Word.

Second, the preacher voices God's Word.

"Therefore all Your precepts concerning all

things I consider to be right; I hate every false

way" (verse 128), What a statement! Here is not
only a 'holy obsession but a holy dogmatism,

That is preaching! There is no picking or choos-
ing here. All the precepts and all the things God

has to say are right, and this is final.

On the other hand, any alternative to that-

any false way-the preacher is to hate and to

exhort the people to do likewise. This is not

popular today, but who said the preacher is to

be popular? Paul, writing his last word to
Timothy, commanded: "Preach the word! Be

ready in season and out of season. Convince,

rebuke, exhort, with all longsuffering and

teaching, For the time will come whey they will

not endure sound doctrine, but according to

their own desires, because they have itching

ears... will heap up for themselves teachers;

and they will turn their ears away from the

truth" (2 Timothy 4:2-4),
How important it is to understand that even

when people turn to false ways the true

preacher is to go on preaching the Word,

Thus from the longest chapter in the Bible

we have this profile of the preacher, My prayer

is that this simple exposition will inspire a

new respect for the preacher and stir us to sup-
port any endeavor to help preachers to be

faithful and fearless expositors of God's Word,

To reiterate what I've been saying, the

preacher is a person with a heavy obligation, a

heavenly outlook, and a holy obsession.

Anything less than this falls short of God's

profile of a preacher. 111

*Scripture quotations are

flom the New King james
Version.

Stephen F. Olford, Th.D.,

isJounder if Encounter
Ministries, Inc., Memphis,

Tennessee.







BY THOMAS LINDBERG

J
esus Christ's last words to His disciples

before His ascension are instructive for all

preachers for all times. He stressed at least

two principal issues: (1) Jesus commanded His

ministers to go to all people with the purpose

of preaching the gospel (Matthew 28:18-20;

Mark 16: 15), (2) He stressed the need for
being filled with the power of the Holy Spirit

before commencing the task of preaching the
gospel (Luke 24:49; Acts 1:4).1

Why? Preaching is a divine task, and divine

tasks require divine power, It is impossible to

separate the Holy Spirit from the preaching

process when the latter is understood in bibli-

calligh t.

The purpose of this article is to present sev-

eral of the links between the Holy Spirit and

the all-important duty of preaching.

BIBLICAL EXAMPLES OF
THE HOLY SPIRIT AND PREACHING
A few selected incidents from the Bible where

the Holy Spirit came upon people and moved

them to speak for God will help our focus.

Concerning Saul's being named and anoint-

ed king over Israel, Samuel told Saul, "The
Spirit of the Lord will come upon you in power,

and you will prophesy.. .and,. ,be changed into

a different person" (1 Samuel 10:6),2 As

Samuel predicted, Saul prophesied--evidently

in a compelling way (1 Samuel 10:10,11),3

The Book of Acts is replete with accounts of

the apostles being filled with the Holy Spirit

and then preaching the gospel. For example,

three times in Acts Luke recorded that Peter

was filled with the Spirit (2: 14; 4:8; 4:31) and

preached the gospel of Christ. 4 Luke used the

ILLUSTRATION: THE ART SOURCE

passive voice of the verb in each verse to

demonstrate the Spirit was the active agent of
power, not Peter,

Pentecostals have long maintained that to

be filled with the Spirit, one must first be emp-

tied of self, This principle and its relationship

to preaching is evident in Paul's Corinthian

correspondence. When Paul first went to

Corinth, he said he came in astheneia, phobos,

and tromos (1 Corinthians 2:3), The first of

these words, astheneia (weakness), occurs 25

times in the New Testament. Of those occur-

rences, eight are in the two Corinthian letters.

Of those eight, Paul used the word six times to

describe himself, Two of those passages are

found in 1 Corinthians 2:3-5 and 2

Corinthians 12:7-10.

Three specifics tie these passages together:
(1) Both are autobiographical in nature. (2)

Both express the "power of God through

human weakness" motif. (3) Both passages

use the Greek word hina ("so that"). If I were

to paraphrase the two passages, the first

would read, "When I was in Corinth, I had lit-

tle confidence in myself. Therefore, I relied on

the Holy Spirit so that your faith would not be

in me but in the power of God." The second

could be paraphrased, "The Lord told me His

power is greater in human weakness.

Therefore, I am glad about my weaknesses so

that the power of Christ may rest upon me."

It is difficult or nearly impossible to argue

that Paul was not dependent upon the Holy
Spirit in his life and specifically in his preach-

ing, for the Spirit was his source of power in

preaching.

A final example of a biblical personality who
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was dependent upon the Holy Spirit for His
preaching is none other than our Lord Jesus.
When chronicling the early days of Jesus' min-
istry, each of the Synoptics follows the same
order: water baptism, anointing from the
Spirit, temptation, and (finally) preaching. The

descent of the Spirit preceded Jesus' proclama-

tion of the Word.

ERRONEOUS IDEAS ABOUT THE
HOLY SPIRIT AND PREACHING
At least two erroneous ideas about the Holy

Spirit and preaching need to be addressed and

corrected for Pentecostal preachers:
Appealing to Matthew 10: 19, one erroneous

idea argues that since a preacher can be filled

with the Holy Spirit, that eliminates the need

for preparation prior to preaching, The context

does not address preaching directly. The pas-

sage has one principal, exegetical thought:

The Christian may depend upon God to help

him in any situation.

To illustrate, if you are planning to build a

small doghouse, you must first cut the boards

to proper lengths. Would you rather use a dull

or a sharp saw? Similarly, the preacher is a

tool in God's hand, Do you think God would

prefer a dull or a sharp tool? While there may

be exceptions, a prepared preacher is usually a

sharper tool in God's hand than an unprepared

one, (Remember, rules are built from normal

situations, not exceptional ones.)

People can go to extremes, and preachers are

not exempted from that tendency, Some

Pentecostal preachers may rely only on their

preparation and little else. Others distrust too

much preparation and put their trust in unc-

tion or the anointing alone, Why must a

preacher view these two aspects as either/or?

It is more biblical and wiser for the preacher to

embrace them as both/and (see in combination

Mark 12:30; 2 Timothy 2: 15; 1 John 2:20).

Another erroneous idea concerning the

Spirit's involvement with preaching is that the
Holy Spirit will do all the work of applying the

Word which is preached. I have heard preach-

ers end their sermons by saying, "Now, may

the Holy Spirit apply this message to our

hearts." The preacher who ends a sermon with

those words is not being fair to the minister's

calling or the congregation. If God is using you

to preach the sermon, He can certainly use you
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to apply the Scripture to the people, The
preacher who does not apply the sermon is like

a ball carrier running the football to within 10
yards of the goal line and then asking the fans

to carry it the rest of the way.

Apostolic preachers rigorously and fearlessly

applied their sermons to their hearers through

the power of the Spirit (see Acts 2:36-40;

3: 14-20; 24:25), As Pentecostal preachers, we

ought to do the same-totally depend upon the

Holy Spirit. Our applications should be clear,

precise, personal, and accurate.S

WHY THE HOLY SPIRIT IS NEEDED
IN PREACHING
Preaching is divine work. It follows logically

that a preacher certainly needs God's power to

do God's work. One of God's power agents is

the Holy Spirit (Acts 1:8).

Since the Holy Spirit is omniscient, omnipo-

tent, and omnipresent, the preacher needs the

Spirit's abilities before, during, and after the
sermon. For example, the Spirit is able to lead

an itinerant preacher where to preach (Acts
16:6-10), The Spirit is also equipped to guide

a preacher concerning what to preach, for He

is the Spirit of wisdom (Isaiah 11:2).
Spurgeon, addressing this issue, said:

"Certain important doctrines of the gospel can

be so proclaimed in excess as to throw the rest

of truth into the shade, and the preaching is

no longer the gospel in its natural beauty....

The Spirit of God will teach you the use of the

sacrificial knife to divide the offerings."6

Another important reason why the Holy

Spirit is needed in preaching is contained in

the Old Testament sheliach principle, (The

word is derived from the Hebrew word sha-

lach; that is, "to send. ") In Old Testament the-
ology, this principle stated that when a lesser

person was sent to perform a task for a greater

person, the lesser carried the authority of the

greater. For example, when Abraham sent his

servant to find a wife for Isaac (Genesis 24),

he invested his servant with full authority (see

verse 9).

The sheliach principle may also be observed

in Exodus 3 and 4 as God sent and equipped

Moses to return to Egypt as His spokesman.

Jesus also employed this principle as He sent

His disciples out (Matthew 10). Since authori-
ty is an essential in preaching God's Word,



ministers today must not only know that God

has called them but that God has sent them

and is with them.

Anyone who has preached for a period of

time knows the difference between preaching

with and without the power of the Spirit.

When the Holy Spirit anoints you to preach,

there is power and blessing. Billy Graham calls

it preaching so "another Voice is heard,"7

When you preach in your own strength and

skill, the results are embarrassingly sparse,

That contrast, which any experienced preacher

understands, is the reason every preacher

needs the Holy Spirit in preparation and pre-

sentation of the sermon.

CHALLENGES CONCERNING THE
HOLY SPIRIT AND OUR PREACHING
The dedicated Pentecostal preacher is always

ready to receive new challenges to be a better

communicator, Some of the challenges we face

in this generation concerning the Holy Spirit

and our preaching are:

1. All preachers ought to prepare themselves
by allowing the Holy Spirit to make them holy,

Perhaps God's church has known no greater

model of a godly, righteous pastor than

Puritan Richard Baxter, who exhorted minis-

ters to be holy through the power of the Spirit:

"Take heed to yourself...lest you unsay with
your lives what you say with your

tongues We must study as hard how to live

well as how to preach well."8

2. Pentecostal preachers should take seri-
ously the challenge to preach the Word. After

all, the Spirit only promises to an1int and

bless God's Word, not our words. Let us draw

a fine, clear line between oratory and preach-
ing, Oratory may be included in preaching, but

preaching doesn't automatically encompass

oratory,

A preacher is interested in announcing

God's Word, At ordination, a candidate is
handed a Bible, not a Reader's Digest. Biblical

preachers proclaim the Scripture. That is what

the Holy Spirit attends. The preacher's God-

given task is to deliver the goods, not to man-

l!facture them. To use an analogy, the preach-

er is a waiter, not the chef.
I3, Preachers must be open to the work of the

Spirit in our churches and services. It is possi-

ble to be caught up in gimmicks and manipu-

lations in preaching. Such activity is a clear
sign of the lack of faith in the power of the
Spirit and God's sovereignty. By trying to build

churches by ourselves, we can actually find

ourselves in competition with the One who

alone can build His church (Matthew 16:18),

The supernatural power of the Holy Spirit

must be welcomed into the pulpit and the

entire church if the present-day body of Christ

is to fulfill her New Testament portrait.

Gordon Fee prophetically wrote: "It is per-

haps an indictment of Western Christianity

that we should consider mature our rather

totally cerebral and domesticated-but

bland-brand of faith with the concomitant

absence of the Spirit in terms of His supernat-

ural gifts. The Spirit, not Western rationalism,

marks the turning of the ages, after all; and to

deny the Spirit's manifestations is to deny our

present existence to be eschatological, as

belonging to the beginning of the time of the

end."9

To Fee's words, add Spurgeon's passionate

plea:

"If we do not have the Spirit of God, it were
better to shut the churches, to nail up the

doors, to put a black cross on them, and say,

'God have mercy on us!' If you ministers have
not the Spirit of God, you had better not

preach A church in the land without the

Spirit of God is rather a curse than a blessing.

If you have not the Spirit of God,. ,you stand in

somebody else's way This is a solemn
work-the Holy Spirit or nothing and worse
than nothing," 10

CONCLUSION
Certain things in life are nice; a few things are

necessary. The Holy Spirit in a person's
preaching ministry absolutely must be placed

into the category labeled "necessary."

Propagandists might depend upon glittering

half-truths to sway the masses and disguise

their weak ideologies, but ministers of the

gospel need the power of the Holy Spirit upon

their sermons to break through sin and lead
people into life.

Once a friend of the great Scottish preacher,

Alexander Whyte, said to him, "You preached

today as if you had come straight from God's

presence." Whyte answered softly, "Perhaps I

did." That was just it; he had! That was
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rely only on tbeir
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little else.

Otbers distrust

too mucb
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unction or tbe
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Whyte's secret of power, Really it's no secret at

all. There is an open door and a straight path

to the presence of God where preachers can

find the Spirit of God, who will empower them

to preach the Word of God. [I
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enjoyed hearing
preach over the
years have lived
in the prayer
closet where a
message
was birthed in

their spirits.
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WHAT KINDS OF PREACHERS HAVE HAD THE

GREATEST INFLUENCE ON YOUR LIFE?

Individuals who have stayed fresh in the Word

and alive in their spirits are the most influen-

tial. When they come to the pulpit I know they

aren't just picking material or a sermon, but it

is a fresh revelation. They project a freshness

from God, whether it is an expository or a

teaching session. They don't exalt self but

Jesus, They don't promote a program or a prod-

uct but the propagation of the gospel, for they

know the power of the gospel.

Paul said, "I am not ashamed of the gospel
of Christ: for it is the power of God unto salva-

tion." Men have to know that, not just a men-

tal expectation but a spirit that's born out of

relationship with God.

Therefore, those I've enjoyed hearing preach

over the years have lived in the prayer closet

where a message was birthed in their spirits,

and they have come from that experience with

a revelation of the Word.

IN CONVERSATIONSYOUHAVE MENTIONED

PREPARING YOUR SPIRIT TO RECEIVE THE

MESSAGE. PLEASE EXPLAIN.

I first try to have an ear tuned toward what the

Spirit wants to say. Then in my spirit man I feel

what I'm preaching, If a salesperson is not

convinced of his product, he will be a poor
salesman, As preachers, we must (1) be

convinced that we've been called, (2) that the
gospel is the greatest message the world has

yet to hear, and (3) that we've been entrusted

with an awesome responsibility to be messen-
gers. Someone has said we are really the news-

paper boys for God, calling, "Extra! Extra!

Hear all about it!" This is the good news of the

gospel. When we feel that, there is a quicken-

ing in our spirits; then when we stand before

the congregation they know we have heard

from God.

Thus preparation is twofold: (1) I prepare

myself spiritually, and (2) I prepare myself

intellectually in absorbing the material for the

messages.

MANYPASTORSPREACHSUNDAYMORNING

AND NIGHT AND USUALLY WEDNESDAY

NIGHT. HOW DID YOU ORGANIZE YOUR

SCHEDULEWHEN YOUWERE A PASTOR?
I always prepared for Sunday morning's mes-

sage on Tuesday. For Wednesday night I pre-

pared Wednesday morning. And Thursday I

prepared for Sunday night. By Friday I had my

Sunday messages, and Friday was a time to

review. I wrote my messages out in longhand
twice, Then I typed them and put them in final

form. Writing messages out twice familiarized

me with the material sufficiently so that I was-

n't bound to notes. The notes and references
were before me, but I had some liberty both in

the style of preaching and in the use of the

material.

HOW LONG DID YOU SPEND IN STUDY? WAS

IT DIFFERENT FOR EACH SERVICE?

I probably spent a minimum of 5 hours prepar-

ing for each session. Additionally, I had germi-

nating experiences where God gave me an

inspiration, and I left it in my spirit to germi-

nate, When I finally sat down to write and put

it together, it just flowed. Nothing is more

rewarding or satisfying than having material



flow, which is accomplished by the inspiration

of the Holy Spirit.

I like that, but not all messages germinate.

It's unreasonable to expect it.

EVERY PREACHER IS UNIQUE. HOW CAN

TODAY'S PREACHER FEEL CONFIDENT IN A

UNIQUE STYLE?

Ministers should not try to be something they

are not. God has given gifts to us, and He deals

with the personality, spirit, and abilities of

each one, A preacher must be comfortable

within. Nothing will turn people off more than

a preacher who is an actor-acting out some-
body else, trying be something he or she is not.

Sincerity is critical in the ministry. People

can tell when preachers are themselves and

sincere. God never intended for us to be some-

body else. He made each of us unique, and we

can be comfortable in that. The unique person

who is anointed and empowered by the Holy

Spirit becomes a tool in God's hands, This

gives a preacher confidence to obey the Spirit's

promptings.

YOU'RE SAYINGA PREACHERDOESN'T HAVE
TO BE LIKE SOMEONEELSE TO BE SUCCESS-

FUL. WE CANLEARNFROM OTHER PEOPLE

BUT SHOULDN'TTRYTO BE ANYONEELSE.

Yes. Over the years I have carefully watched

ministers, particularly successful ones. We can

watch their mannerisms, deportment, commu-

nication, and delivery, not for the purpose of
copying them but learning from them. They

are mentors, and that is critical. We never out-

grow the learning curve,

The pulpit is not the place for a person to be

a clown. The pulpit is a sacred trust. Humor

has its place, but preachers should not be

clowns, Ministry is a higher calling, Those who

have taken that posture have a shallow min-

istry, for they move from preaching to enter-

taining. We are not called to be entertainers,

WHEN YOU PREPARE A MESSAGE, DO YOU

PRACTICE IT BEFORE YOU PREACH?

No, I like to have it so worked in my spirit that

I can't wait to deliver it. At times I have written

the material out so fully it would be like I've

practiced. But I've never practiced preaching, I

don't say that is not good, Many preachers do

and have done so successfully, however.

DO YOUOFTEN SHARE

PERSONALEXPERIENCES

IN YOURMESSAGES?

Life stories and testimonies

relate to people, and the
gospel relates to where people are. Personal

experiences help them to identify with us.

Pastors must mix with the congregations-
get to know each other. If the only time they

hear and see us is when we are behind the pul-
pit, they get a warped view, We are human but

represent divinity. We handle the Word of God

carefully, and people need to see our human

side. We make mistakes and learn lessons

from them. When we share our experiences

with the congregation they may laugh at us.

but they can also identify with us.

HOW CANPENTECOSTALPASTORSHELP

BRING REVIVAL TO THE COMMUNITIES

THROUGHTHEIR PREACHING?

Pentecostal pastors have an edge (see John

16: 15) because we have the work of the Spirit

within us. We should be on the curve of what

God is doing, what He wants us to do, and

what He proposes to do. Wherever pastors are

sensitive to that, are tuned to the Spirit, and

are hearing what the Spirit is saying to the
church, they are on the cutting edge-doing

what God has ordained them to do. God is

blessing the church, and there's revival.

It is God's will to save the lost, so we should

be seeking the lost in every service. He gave
gifts to the church in the form of pastors,
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evangelists, and teachers for the perfecting of

the saints. A maturing of the saints should be

in those settings and for the work of the min-

istry.

God's plan is that pastors preach to create a
desire within people-the laity-to be a part of

the ministry. Let them have hands-on min-

istry. That's where it's at.

The unique person who is anointed and
empowered by the Holy Spirit becomes

a tool in God's hands.
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THANK YOU FOR YOUR INSIGHTS. WE

APPRECIATE YOUR COMMENTS EACH QUAR-

TER THROUGH ENRICHMENT.

I am thankful God has called me into the min-

istry to be a preacher of the gospel. It's a high,

a holy, and a heavenly

call-3 H's. 111





While attending seminary I picked up a copy of

Christianity Today which carried an article by

W.E. Criswell, who had been the pastor of First

Baptist Church in Dallas 25 years. When asked

the reason for his longevity in one pastorate,

he replied, "Expository preaching." Upon his

arrival at the church he said he began preach-
ing from Genesis 1:1 and, through those 25

years, preached straight through the Bible to

the end of the Book of Revelation,

Criswell said the Bible was inexhaustible,
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and if you preach it, you won't run out of
things to say. I was amazed and intrigued, !f

that's how I can stqy in one church a long
time, then I'm going to be an expository
preacher also, I thought.

That was a poor motive for getting into
expository preaching, but I soon found many
other good reasons. And I did stay 17 years in
my one and only pastorate.

My fundamental duty as a pastor is to
preach the Word. My secondary duties may



include administration, promotion, overseeing

development of physical facilities, visitation,

etc. But unless I give the preaching of the

Word my first priority, the heart of the church

has collapsed,

The heart is a pump. God has ordained that

through the preaching of the Word, a constant
supply of spiritual life and power be pumped

into the church, His people.

Churches die when the pastor has nothing

from God to say to the people. The congrega-

tion may be in a beautiful building; the educa-

tional, social, and organizational emphasis

may be superb; but unless the pulpit rings

with a vibrant word from God, that church has

a terminal illness. The illness may be short or
long, but eventually death is sure to result.

The study of God's Word must be at the top

of my personal priorities if I expect members of
my congregation to have it as one of theirs.

The best definition of preaching I ever heard

was "Preaching is you." It's the divine com-

munication of truth through your human per-

sonality. None of us will preach exactly the

same way from a given text, but those who

"preach the Word" will find the Lord at work

in their own lives and the lives of the people

they pastor.

What is expository preaching? It involves tak-
ing a block of Scripture (a verse, a paragraph, a

chapter, a book) and answering two questions:

What did it sqy? and What does it sqy?

In answering those two questions the propo-

sition, main points, and subpoints of the mes-

sage are all controlled by the text itself. In top-

ical preaching the preacher can choose the

outline, In textual preaching the main points

are controlled by the text, and the preacher can

fill in whatever he or she feels led. However, in

expository preaching the text totally controls

the content of the message: One is not free to

hunt or pick what is to be emphasized or

ignored.

Let's consider the two questions above. To
preach expositorily, I must answer both.

WHAT DID IT SAY?

This question involves exegesis and
hermeneutics. I want to understand as best I
can what each word or phrase meant to the
biblical writer and to the people of God to
whom this word first came. Thus I hit the Bible
dictionaries, lexicons, concordance, commen-
taries-anything I can get my hands on to
understand this text better.

Too often we want to skip the hard task of
really understanding the Scripture to get
immediately to the application. This is one
reason difficult parts in Scripture are often
skipped (such as Leviticus).

WHAT DOES IT SAY?
No sermon is complete, however, if we have
only answered the first question, We must also

consider, "What does it say?" In other words, I

must move past exegesis to application. How

does this ancient living Word relate to the con-

temporary needs of persons to whom I will

preach?

In expository

preaching

the text totally

controls the

content of

the message
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Preaching

must always

involve one

foot planted

firmlyin

exegesis and

the other in

application.
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Preaching must always involve one foot

planted firmly in exegesis and the other in

application. Sermons will be as dry as chips if

they are only exegetic. Exegesis tells what the

Scripture said; application, what it says.

Many a congregation has been put to sleep
by a sermon which never made it into the here

and now of experience. It becomes a dry, dull
history lesson. However, sermons which

neglect exegesis for the sake of application

will eventually produce a biblically illiterate

congregation, prey to false winds of doctrine

and the gales of satanic adversity. Generally, if

a sermon fails to interest, inspire, or chal-
lenge, it is because one or both of these ques-

tions were not answered by the preacher,

Paul told Timothy to keep "the pattern of

sound teaching" (2 Timothy 1:13). Essentially

Paul was saying that he followed a system of
teaching, that his own preaching-teaching

methods had not consisted of iso-

lated pieces of information and

scattered spiritual exhortations.

One has only to read Paul to

detect how orderly he was.

In Bible study the hop-and-skip

method is not recommended.

Imagine trying to study a foreign

language, history, or science text-

book in that unsystematic fash-

ion. Study of the Bible is not

exempted from the same princi-

ples which apply to study in other

areas,

If the above comments are true

about personal study, they also
apply to preaching. Does my

preaching carry on the systematic

exposition of truth? Am I giving

forth a pattern of sound words?

What would happen if a con-

struction worker tried to build a

house by putting the bricks down

in unconnected places rather than
fitly joining them together? Too

often our sermons from week to

week are unrelated bricks.

Should there not be a relation-
ship between last week's sermons and this

week's? or last month's and this month's? or

even last year's and this year's?

Some feel that following a sermon plan

wherein the preacher takes weeks or months

to walk the flock through a book in the Bible
sequentially actually inhibits the Holy Spirit. I

believe the Spirit can give me direction for a

whole series just as easily as He can for one
message, But I must never get inflexible. If

while in the midst of a series the Holy Spirit

puts upon my heart some special word, I have

no hesitation to interrupt the series.

Over the years I have found great advan-

tages in expository preaching for both myself

and the church,

Here is how expository preaching helps the

church.

OVER A PERIOD OF TIME, THE
CONGREGATION IS EXPOSED TO
THE TOTALITY OF GOD'S WORD.
If I just preach "how to do it" messages (how to

make a marriage work, raise children, be finan-

cially secure, become a success, defeat stress-

all the popular topics of the day),

I will completely omit essential

truths upon God's heart. On the

other hand, if I faithfully preach

the Word, I will address all the felt

needs of people, since God's Word

is fantastically relevant.
By preaching through major

blocks of Scripture I am forced to

preach on subjects I would not

normally choose, but God has

ordained they be given considera-

tion. Such exposure to God's

Word will ground people's faith,

not in the opinions of men nor in

hobbyhorse doctrines nor latest

fads but God's written revelation.

If you get your people into the

Word, you will get the Word into

your people.

my congregation
SPIRITUAL MATURITY IS

to have it as BUILT.
The Pentecostal/charismatic

world has been through waves of

fads in the past 20 years:

extremes in discipleship empha-
sis, fascination with coughing up

demons, health/Wealth gospel, dominion the-

ology-you name it.

During this time, I simply kept preaching the

Bible systematically to our people. We lost
almost no one to these elements of charisma-

The study of

God's Word

must be at

the top of

my personal

priorities

if I expect

members of

one of theirs.



PREACHING EXPOSITORILY BUILDS A
SENSE OF RELIABILITY.
Persons in our congregation knew they could

bring unsaved family and friends to the ser-

vice, and they would not be surprised by an

unprepared, rambling sermon, Often in

Pentecostal circles we almost venerate unpre-

dictability, I think we need to

place more emphasis on pre-

dictability. Our people knew

when the pastor where to open their Bibles when

it came time for the sermon.

If there are advantages for

the church in the pastor's
preaching expositorily, the

plusses are even greater for the

preacher himself.
1, There is no Jumbling Jor

direction each week.

I don't know how many hours

I would have wasted over 17

years if every week I would have started from

scratch trying to figure out what I was going

to preach that week, I always knew-the next
chapter or the next paragraph.

My weekly pattern of sermon preparation

was: Monday, day of study and exegesis for

the sermons to be preached that week;

Tuesday morning, more study; Wednesday

morning, I put the outline together with sup-

porting illustrations and finished Wednesday

night's message; Thursday, the day was spent
completing Sunday's sermons. About 24 hours

a week were given to sermon preparation. This

pattern almost never varied over the length of

17 years in pas to ring except for weeks I had

guest speakers.

This meant I was able to avoid the Saturday

night panic. In 17 years of pastoring I failed

only twice to have Sunday's sermons ready for

delivery by the end of the workday on Friday,

Each Monday I went to my office early in the

nia. Why? Our people had been grounded in

the Word. They had become accustomed to

having Scripture dealt with in context, line by

line, word by word. They could smell a

Scripture twister a mile off. They knew when

someone was lifting a text out of context and

distorting it.

In our emphasis on revival we must never

forget that the first hallmark of an apostolic

church is commitment to the apostles' doctrine

(Acts 2:42). How can people become grounded

in the teaching of the apostles if all they get is

someone's latest revelation? Expository
preaching helps our people not become prey to

every wind of doctrine.

THE ISSUES GOD WANTS DEALT WITH
ARE DEALT WITH IN GOD'S TIME.
I have never ceased to be amazed
how God would apply a sermon

with a series at just the right time of

need either for the congregation or

an individual in it.

I think of the runaway girl who

found herself in our church one

Sunday evening. I happened to be

in a series on the Ten

Commandments, Which one do you

think I preached from the night that

girl wandered into our midst and

was saved? "Honor your father and

mother
"*

I think of the second series I did on

Leviticus, 10 years after the first one. My text

that Sunday was from chapters 13 and 14-a
lengthy passage on leprosy. I explained to the

congregation that the biblical word leprosy

embraced many skin conditions, including

psoriasis. I didn't know that a local communi-

ty college professor and his wife were visiting

the church that morning, that he had a long-

standing and painful condition of psoriasis

which was untreatable and inoperable. This

couple came in and heard a minister preaching

on the theme, "What Your Skin Is Telling You

About God." How odd but peculiarly relevant!

If I were simply selecting what I wanted to

preach week by week, I would never have cho-

sen Leviticus 13 and 14. But the Lord knew

this couple would be there that Sunday. They

were so intrigued they came back the next

Sunday. At the close of the service, they

responded to the altar call and God

healed him instantly.

Preaching expositorily gave me great liberty

to deal with sensitive matters-the congrega-

tion knew I wasn't personally picking on them

when I came to a text that was uncomfortable

to them. This wasn't the preacher's opinion-

it was God's. The preacher hadn't singled them

out; the passage simply fell open to them that

day because that's where the pastor was in his

journey through that book in the Bible.

Churches die

has nothing

from God to

say to

the people.

ENRICHMENT 29



30 . SUM MER 1 9 9 6

morning, opened my Bible, and started with

God's Word for my life and our church that

week. Never once did I sense God failing to
speak to me from His Word, God is not silent

when we approach His Word. He always spoke

to me even though I was not

always a good conduit for His

message, Yes, even expository

preachers lay an egg from time to

time.

Expository preaching provided

me ample opportunity to develop

sermonic resources.

As I entered into a new series, I

visited Christian bookstores and

libraries to cull out the tools I

needed to purchase for the new

series. I bought those commen-

taries or helps which assisted me

in answering well either of my two

foundational questions: What did

it say? and What does it say?

Over the course of years I was

able to develop a good library as

v:ell as a rich ~es~urce of illu,stra-
Predictabili ty.tIons and apphcatIonal matenals.

NothingJosters personal spiritu-

al growth in a pastor more than

expository preaching.

Why? One is forced to study systematical-

ly-to inculcate God's Word personally. I

always had more material than I could ever

use in the preaching event and was the bene-
ficiary of the overflow.

Expository preaching enables one to minis-

ter from the overflow rather than a half-full or
empty cup.

Expository preaching promotes longevity in

the pastorate.

I lasted 17 years and never felt I had run out

of things to preach.
Why do so many pastors leave the ministry?

Surely, one reason is burnout, a depletion of the

minister's energy-physically, mentally, emo-
tionally, and spiritually, I found the systematic

study and personal spiritual preparation

required for expository preaching an irreplace-

able source of renewal. The congregation never

grew tired of God's Word, and I didn't either.

A pastor cannot be all things to all people.

Early on I determined my major concentration

would be upon the ministry of

the Word and that I would allo-

cate the time necessary to do

that well. After all, we are called

upon to be workmen who do not

need to be ashamed and who

correctly handle the word of

truth (2 Timothy 2:15), This

meant I had to give lesser priori-
almost venerate ty to counseling, administration,

visitation, and other sundry

unpredictability. aspects of the ministry. This did

not mean, however, that these

I think we need other ministries were neglected.
As pastor I could delegate many

toplacemore things, but the one thing I could

not delegate was the preaching

ministry.

The apostles came to this con-

clusion for spiritual leadership
long before I did: "We... will give

our attention to prayer and the

ministry of the word" (Acts

6:3,4). Keep your priorities straight, and God

will build His church through you.

You don't have to be an expository preacher

to proclaim God's Word faithfully. The Holy
Spirit blesses all kinds of preaching styles and

methods. But expository preaching will cer-

tainly enrich your own life and the lives of the

people to whom God has called you. 111

Often in

Pentecostal

circles we

emphasis on





T
he power of the pulpit has amazed me. The
primacy of the pulpit has confronted mc.

Preparation for thc pulpit has challengcd me. In

spite of these obvious dynamics at work in rhe

preaching ministry, I am quick to confess how

far short I havc fallen in the disciplines of

becoming a better spokesman for God. If I could

repeat my pulpit ministry, 1 would pay closer

attention to thc details and tcchniqucs of

preaching.

Recently I made a frcsh commitment to

preaching preparation. for I am convinced I can

greatly improve--even after nearly 40 years in

the pulpit.

One of the subtle designs of the devil is to use

spiritual language to undermine rcsponsibility

and demean human instrumentality in preach-
ing. The Word of God tclls us, "Without me ye

can do nothing" (john 15:5), "Nor by might, nor
by power, but by my Spirit, saith rhe Lord of

hosts" (Zechariah 4:6). The same Word says,

"Study to show thyself approved unto God, a

workman that needeth not to be ashamcd, right-
ly dividing the word of truth" (2 Timothy 2:15).

In Pentecostal circles wc must be careful to
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depend wholly on the Holy

believing He can better use a

and well-prepared instrument.
Many have difficulty with the

side of preaching because they feel it is

nal and a substitutc for reliance upon God.

some cases this is a sincere concern, .

others it is an excuse for lazir

Preparation for preaching is hard work.

Somctimes it is a temptation to avoid the

time and effort it rakes to be at our best.

Many among us want to preach well, but few

want to prepare to preach well.

The fundamental problem in neglecting the

more technical side of preaching is develop-
ing bad habits which diminish effectiveness.

Some preachers' habits cancel their effective-

ness by irritating or distracting the listener.

Preachers need to remove every hindrance

possible through proper disciplinc.

The one who wishes to develop better tech-

niques to be a complete preacher should keep

in mind that every skill in life began with a

bit of awkwardness. Attention to detail and

consistent practice overcome handicaps.



IF I could repeat my pulpit ministry,

By emphasizing several areas in preaching

where all of us can improve and become morc

effective, my intention is to be practical with-

out being careless and realistic without being

derelict in our duty to God and man.

VOCAL FACTOR
God has given us a marvelous gift in thc

human voice. Every preacher should give care-

ful attention to the proper use, dcvelopment,

and care of this powerful tool-this unparal-

leled gift with incredible potential.

The voice should be used so that every lis-

tener can clearly understand the spoken word

and maintain interest in receiving truth,

A couple of vocal sins (missing the mark by

the wrong use of the voice) committed in the
pulpit follow:

1. Hearing strain. Occasionally I have had to

sit near the back of a church or classroom, and

it was difficult to hear the preacher or teacher

because he did not use his voice to include

everyone.

Every elocution teacher insists that a speak-

er project his or her voice so every person on

the back row can hear every word spoken. We

are in the communication business. Anything
that detracts a congregation from hearing the

preacher defeats the whole purpose of preach-

ing.

2. Single pitch. The voice is an instrument

and should be used like an instrument. Speak
distinctly and with varying degrees of volume.

The voice must be used to bring emphasis and
variety to hold the audience's interest. I have

found it helpful to

treat my message

as a three-stanza
song. After each

"verse" I return to

a conversational
tone before build-
ing to a strong
proclamation.
Many preachers
start at full throttle and ncver let up.

I took a few voice lessons when I was young

and learned the importance of proper breath-

ing through the correct use of the diaphragm,

enunciating, and throwing the voice. The same

principles can be applied to preaching.

Today we have sophisticated sound systems

in church sanctuaries seating under 200.

There is no substitute for a strong, controlled

voice which is trained to communicate truth in

such a way the listener is not straining to hear

or wanting to cover his ears.
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manuscript is a wonderful tool to help the preacher say it
right.

VISUAL FACTOR
The visual factor is seldom mentioned or discussed in

Pentecostal circles; yet some of our greatest preachers in the

past were concerned about this aspect of their preaching.

A marvelous tool to help the modern preacher is the video

camera, which permits you to see yourself preaching and cor-

rect your visual mistakes. These include such things as per-

petual movement that detracts, a gesture that started as a ner-

vous response and has become a both-

ersome habit, or a distracting facial

expression everyone notices but does

not mention. Try watching yourself

preach.

Start with correcting obvious nega-

tive habits you do not like in your own

preaching. If you move around too

much, choose points in every sermon

where you plant your feet. Stand in

place for periods of time. If a hand

movement is perpetual, focus on cor-

recting that distraction,

It is wise to deal with one thing at a

time and force the changes over a peri-

od of time. If you take on more than one change at a time, you

will become so tied up in the technical side of preaching you

will lose focus.

It has been my joy to study preachers and preaching a long

time, and I have seen and heard the best and the worst. As a

viewer and listener the lack of attention to the visual factor

has produced the greatest distractions. Some of the bad habits

I have observed are:. Constantly running back and forth.

. Pulling at an earlobe every few minutes.

. Straightening a tie every few seconds.

. Constantly putting a hand in and out of a suit pocket.

Such things steal the listener's attention and the trend of

the message.

After correcting obvious visual dis-
tractions in preaching, concentrate on
the positive use of body language and
gestures. Choose parts of your sermon
where the dramatic could be height-
ened by the proper use of body and
hands. Use pauses, Keep in mind the
dimension of the visual as a useful tool
to communicate the message,

In focusing on the dramatic in
preaching, be careful not to step out-
side your character, All aspects of
preaching should projectyour personal-
ity at its best to the glory of God. While
studying to improve, be comfortable

with your own style and presentation,

While pleading for better preaching and greater attention to

the technical aspects of the sermon, all of us should place our

abilities and preparation under the control of

the Holy Spirit. Those who prepare themselves

to be their best are used by the Holy Spirit to

influence a greater number of people for God,

Do not neglect the details in preaching,

Study preaching in all its dimensions. Strive to

master the technical part of this great calling,

and the Master will have an instrument He can

better use to call the lost and draw the saints

closer to His side. 111
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s E R B L D s EE E

that the apostle Paul may have penned this

epistle to the believers in the Jerusalem church

who would shortly face the destruction of their

city. If so, the writer was reminding that if all

is taken away-the temple, the sacrifices, the

priesthood, the Law-the best still remains,

Jesus Christ.

The message is equally strong today. Forces

and influences abound which rise up to chal-
lenge the superiority of Jesus. Secular human-

ism, hedonism, materialism, intellectualism,

and a host of new age ideologies combine to

make that challenge. But the message of

Hebrews is wonderfully reassuring-Jesus is

always better. He is the incomparable Christ.

I doubt there has ever been a time when the

pressure has been so intense against the affec-

tions of the devout. From every side comes the

message that modern life is too complex and

PART 1
TEXT: HEBREWS 1:1-3, NIV
As you have discovered, the Book of Hebrews

stands alone in its single focus on the incom-

parable Christ. The writer compares Jesus to

the angels, Moses the lawgiver, the Levitical

priesthood, the old covenant,

BY RICHARD L. DRESSELHAUS the tabernacle in the wilderness,

and the entire sacrificial system
of the old economy and con-

cludes that Jesus is better by far.
The repetition of themes and the converging

strands of illustrative history make the case
irresistible and undeniable-Jesus simply is
better. The writer is determined to quell the
doubts and uncertainties of Jewish converts
who might have been wavering in the crucible
of persecution and social unrest.

Some argue, with a degree of plausibility,
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demanding for the simplistic tenets of biblical

faith. Moderns want to push faith aside as

superstition and empty idealism. However,

from Hebrews we're told: Put the gospel up

against any force, ideology, religious system,

or institution of man, and it will show itself to

be better by far.

The writer's gift of persuasion arrests the

reader. Repeatedly, he states the hypothesis,

develops the argument, and then draws the

irresistible conclusion: Jesus Christ is the

incomparable and exalted One. In fact, the

reader is left with the sense that all options of

reason and illustration have been fully

exhausted. The last word has been spoken.
Say it any way you like-Jesus is still better.

In planning for this introductory message,

define as carefully as possible how you want

the message to be targeted, Exactly what is the

Holy Spirit wanting to accomplish in each

heart? How will the listeners' conduct be

altered and their lives changed? What will be

the essence of the altar call? Prayerfully con-

sider the kind of challenge that will sensitize
people to the competitive forces at work in

their lives to move Jesus away from His

deserved place of superiority, Or an invitation-

al question: What is drawing you away from

wholehearted devotion to Jesus?

A COMPELLING
COMMUNICATION
We worship and serve a talking God whose
speech has gone out into all the world. In more
ways than we may know, He is reaching out to
communicate with us. His voice is as big as
the thunder that shakes the mountains and as
small as the slight whisper in the human
heart.

The psalmist expressed it well: "The heav-
ens declare the glory of God; the skies pro-
claim the work of his hands. Day after day
they pour forth speech; night after night they

display knowledge, There is no speech or lan-

guage where their voice is not heard" (Psalm

19:1-3).

Here, however, the writer was more defining

and precise, He stated that in the past (the Old

Testament period) God spoke to the patriarchs

and forefathers through His prophets, but in

the last days (the New Testament period to our
day) He has spoken to us by His Son. Here

then is the sharp contrast between natural and

special revelation. Not only is God's voice

echoed through the created heavens and is

discernible on earth, but it is also the specific

voice of the prophets and the words of Jesus.

The thought expressed here is devotionally

rich. Challenge your people to listen for God. In

fact, remind them that "at times" and "in var-

ious ways" His voice may still be heard. God

calls loudly. Dramatically. Forcefully, Only the

intentionally deaf will miss His voice. And

most dramatic is Jesus' call. His voice in these

last days is the most arresting of all,

A PARTICIPATORY WORK
This is one of the richest passages in the New

Testament on Christology (the study of Christ).

The writer began by characterizing the cooper-

ative work of Jesus in conjunction with the

Father. The Father has appointed the Son as

Heir of all things and through whom the uni-

verse was created. It is a statement that focus-

es on the cooperative and eternal work of the

Father and the Son,

It will be helpful to remind people that Jesus'

identity is under attack today. Who is He?

What is His relationship with the Father? But

the writer was clear: Jesus is eternally one

with the Father. He is Head of all and Creator

of all, His full deity is unquestionable.

Count on it: Someone close at hand will

agree with you up to the point where you

declare that Jesus is indeed God come in the

flesh. They will agree that He is a good man, a
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gifted teacher, and even the Son of God, But

"God in flesh"? That will offend their intellect.
But the writer of Hebrews was insistent that

He is,

The message
of Hebrews is
wonderfully
reassuring-
Jesus is always
better. He is the
incomparable
Christ.

A DEFINING IDENTITY
Here the relationship is expressed more pre-

cisely: Jesus is the effulgence and reflection of

God-the very impression, reproduction, and

representation of the Father, But more, He is a

full participant in the essence, actual being,

and reality of God. Could it be expressed more

clearly? I doubt it. Jesus is God.

The disclosure of God in Christ is the great

miracle of all time. That God himself should be

clothed in flesh and dwell with men, That the

One who was born of woman should be the

very impression and reproduction of God and

share with Him the very same essence and

being. No truth could be greater.

There is another dimension to this defined

identity. The writer ascribed to Jesus the min-

istry of perpetuity and continuity-"sustain-
ing all things by his powerful word." That is,

the continued existence of all that is rests on
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the Word (rhema) of Jesus Christ. Rightly, the

writer calls this Word powerful. Here is the
energy that generates gravity, holds molecular

structures in place, assures the repetition of

patterns and forms, and is the sustaining

power of all life and existence.

Rightly, the writer used the word rhema
rather than the more common word logos.
While some may make too much of the dis-

tinction, for the two words are used inter-

changeably, it is also apparent from the con-

text of Scripture that rhema reflects a more

concentrated focus on the faith-producing

Word of God (Romans 10:8). You will be on

safe ground if you reflect this heightened focus

but stop short of building a theology of faith
upon it.

A SHARED EXALTATION
Jesus has provided purification for sins-good

news for every sinner. All of us. Just to know

again that Jesus has provided a cure for sin.

Friends will be listening to you who desperate-
ly need to hear this life-giving word. Help them

to experience the cleansing work of Jesus in

their lives. There could be no greater joy than

for them to leave the service feeling absolute-
ly clean inside. This life-changing message is

the preacher's joy. Proclaim it with power, And

believe for great results.

Now to the final declaration: "He sat down

at the right hand of the Majesty in heaven,"

But wait. Does this suggest repose? Has Christ

retired to heaven? Is there a sigh of relief in

these words? No! Jesus is indeed seated with

the Father, but in that exalted position He car-

ries on His ministry of intercession and will

soon rise to return for His bride, the Church.

People will move quickly to the altar in

response to your faithful proclamation of these

incredibly wonderful truths.

He is the incomparable Christ. [I



of the qualifications laid down in the Pastoral

Epistles for the minister of the gospel, all but

one pertain to character traits. The one skill

that is required of the pastor is being "able to

teach" (1 Timothy 3:2; 2 Timothy 2:24). The
Greek term, didaktikos, meaning "able to

teach," occurs only in these two verses in the

entire New Testament and refers to the ability

of the preacher to hand on (or pass on) biblical

doctrine to the congregation. The term has

nothing whatsoever to do with deliv~ry style,

which is a distinction often made in contem-
porary church life.

Specifically, preaching is often said to be

characterized by a more demonstrative and

captivating oratorical style, whereas teaching

is said to be characterized by a more subdued

style suited to a classroom lecture. This dis-

tinction is not made in the New Testament,

where good preaching is, at the same time,

good teaching. Preaching that is oratorically

captivating should pass on sound, biblical

doctrine, The ability to communicate biblical

doctrine in sermons and other settings is the

measure of whether the preacher is qualified.

This requirement was necessary when Paul

wrote the Pastoral Epistles because there were

competing interests for leadership in the

church. False teachers had infiltrated and were

attempting to lead the church astray, thus

threatening both the body life within the

church and the mission of the church relative

to the world. This threat had to be overcome,

and the remedy was for the pastor to pass on

biblical doctrine to his flock,

Paul indicated that this threat will reach cri-

sis proportions in the last days when many in

the church will reject sound doctrine and turn

to teachers who tell them what their itching

ears want to hear rather than preaching bibli-

cal truth (2 Timothy 4:1-5).

Usage of the verb for "teaching," didasko, in

the New Testament will determine our under-

standing of this crucial and required ability.

The usage of a term in classical Greek often

has no direct bearing on its usage in the New

Testament. Assuming that classical usage is

equivalent to or even related to New

Testament usage has often led to the error

commonly called the "etymological fallacy."

Solely for the sake of understanding the his-

torical development of the word, however, it is

interesting to note that its usage in the New

Testament is not wholly different from its clas-

sical usage. In the classical period the core of

meaning within the range of usages for

didasko related to the work of the teacher to

develop a pupil's knowledge and abilities.*

In the Septuagint, didasko is used to trans-

late forms of lmd and the hiph, forms ofyada

and yarah (all various words for teach). In

Hebrew usage (Old Testament, Qumranic, and

rabbinic) these terms are related to the inter-

pretation of Scripture and its application to

life, especially the Law's instruction on how to

live. This is reflected also in the Septuagint's
usage of didasko, For example, the Septuagint

never uses didasko for prophetic preaching,
probably because of its close association with

legal instruction.

In the New Testament didasko is used as a

more comprehensive term for Jesus' preaching
(cf., e.g., Matthew 9:35; Mark 10:1; Luke

4: 15), It is no longer restricted to legal dis-

course but to the broader content of Christian

proclamation, which is centered on "Christ and

Him crucified." This same broader sense is

seen in the teaching of the apostles, so that

Luke lists the apostolic teaching first in his

description of the worship of the Early Church

(Acts 2:42). This absolute truth of revelation

serves as the discriminant in determining

whether someone's ministry is legitimate (cf.,

2 Corinthians 11:4-6,13-15; 1 John 2:21; 4:1).

When Paul used the term to refer to the func-

tion of teaching within the church, as opposed

BY DOUGLAS A. OSS

Preaching that is
oratorically capti-
vating should
pass on sound,
biblical doctrine.
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to within Judaism (cf., Romans 2:21; Galatians
1:12; Titus 1:11), he had in view the passing

on of the doctrines of the Christian faith

(Romans 12:7; 1 Corinthians 2:13; 4:17;

Ephesians 4:21; 2 Thessalonians 2: 15; 1

Timothy 4:11; 6:2; 2 Timothy 2:2). This usage

serves as the background for the primary skill
required of the pastor.

Teaching the objective, propositional content

of God's Word is necessary for the health and

continued allegiance of the church to our Lord

Jesus Christ. The inerrant, infallible Word of God

serves as our only rule of faith and practice.

Any supplanter will only lead the church

astray, Thus the ability to teach biblical doc-

trine, once for all deposited in the church as the

Holy Scriptures, is required of every minister of

the gospel. 111

Douglas A. Oss, Ph.D., is the Division if Biblical

Education chair, Central Bible College,
Spn'ngfteld, Missouri.

*K. Wegenast, "Teach," in The New International
Dictionary of New Testament Theology, vol. 3,

Colin Brown, ed. (Grand Rapids: Zondervan,
1978) 760.



Through his examination of mainline
American Protestant churches over 20 years
ago, James Smart announced a startling con-
clusion:

"The voice of the Scriptures is falling silent
in the preaching and teaching of the church
and in the consciousness of Christian people, a

silence that is perceptible even among those

who are most insistent upon their devotion to

the Scriptures." 1

Lest he be misunderstood, it was not that

the Bible was being ignored, for it was still
regularly present in sermons and curricula;

indeed, it was still being widely purchased and

read privately by individuals in their devo-

tions. What Smart lamented was the growing

silence of the message of the Bible, not merely

in sermons and Sunday school lessons but as

the basis of how Christians and denomina-

tional leaders think of themselves, their task,

and their relation to the people of God in the

New Testament.

"The seriousness of the situation is that the
fading of the Scriptures from the conscious-

ness of the church weakens and then ruptures

the continuity of the church today with the

church in which it had its origin, so that it no

longer remembers the word that called it into

being or the purpose that alone justifies its

existence. "2

Pentecostals cannot afford to see themselves

as immune to Smart's assessment: Churches

are increasingly ignorant about the main mes-

sage of the Bible and thus are in danger of dis-

torting and forsaking their God-given identity

and purpose. This article proposes to address

the growing silence of the Bible in Pentecostal
pulpits by calling for a return to genuinely bib-

lical ministry of the Word based on the follow-

ing definition: Biblical preaching means using

the Bible to communicate the message of the

Bible. Because Pentecostal preachers have

both access and familiarity with textbooks on

hermeneutics and homiletics, this discussion

will limit itself to considering the ground and

goal of biblical preaching as they bear on the

message of the Bible.

THE GROUND OF BIBLICAL
PREACHING
Proper use of the Bible in preaching depends
on properly understanding the nature of the
text itself. This foundation in no way _
guarantees that every sermon built on BY ROBERT C. STALLMAN
it will be sound, but clarity on this

matter is, nevertheless, of strategic impor-

tance. The following presuppositions are pre-

sented as foundational commitments which

guide the process of reading, understanding,

and communicating Scripture.

1. THE BIBLE IS AN HISTORI.
CAL BOOK.
Geerhardus Vos pioneered what is commonly

called the redemptive-historical approach to

biblical interpretation and built his exposition

of biblical theology on one main presupposi-

tion focused on the nature of Scripture: "The

Bible is not a dogmatic handbook but an his-

torical book full of dramatic interest. "3 By this

statement he meant the Bible is not a textbook

of systematic theology neatly arranged by log-

ical categories but that it is a divinely inspired

interpretation of redemption. Just as God's
accomplishment of redemption unfolded
organically through successive historical
epochs, so the Bible progresses in its account
of redemption to the focal point of Jesus Christ
who came "when the time had fully come"
(Galatians 4:4*).

To assert that the Bible is not a textbook of

systematic theology may seem obvious, but

Vos was rightly responding to an abuse of

Scripture common in the classroom and pulpit

alike. Preachers and teachers had adopted a

topical approach to handling God's Word,

Churches are
increasingly
ignorant
about the main
message of the
Bible and thus
are in danger
of distorting
and forsaking
their God-given
identity and
purpose on
the earth.
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sifting though its pages for "timeless truths"

or spiritual principles that were dislodged

from their historical settings and reorganized

for presentation and easy consumption, The

product was often lifeless; the process neces-

sarily truncated and frequently distorted the

overall message of the Bible.

Respecting the historical nature of revela-

tion does not place the consideration of bibli-

cal topics off-limits for preachers, but it does
imply they should pay due attention to the

narratives of the Old and New Testaments and

demonstrate how God's dealings with His peo-
ple have progressed through the centuries to

find their zenith in the work of Christ, who

stands at the center of redemptive history.

For example, the nature of God's presence

with His people in the Old Testament is pow-

erfully evident in the architecture and furnish-

ings of the tabernacle and later the Solomonic

temple. But Jesus, who "dwelt among US,"4

pointed to the end of the temple in favor of His

own resurrected body, which was the "temple"

of God to be built in a mere 3 days (John

2:19-21),

Then on the basis of Jesus having given the
Holy Spirit, Paul was able to speak of the phys-

ical body of each Christian as a temple (1

Corinthians 6: 19) as well as the corporate

body of believers as "God's temple" (1

Corinthians 3: 16, 17). Peter expressed this

same truth by telling his readers they were

"living stones, [who] are being built into a

spiritual house" (1 Peter 2:5), This motif cul-

minates in the New Jerusalem with John hear-
ing a loud voice from the throne of God saying,

"Now the dwelling of God is with men, and he
will live with them" (Revelation 21 :3),

Thus the presence of God in the Old

Testament anticipated the work of Christ, and

His presence in the New not only rests on the

incarnation of Christ but looks forward to His

central presence in the New Jerusalem as the

Lamb of God who displaces the need for a tem-
ple altogether (Revelation 21 :22).

2. THE BIBLE IS A DIVINE
BOOK.
Not only does the Bible speak of divine mat-

ters rooted in history, it has a divine origin:

God is a speaking God. At His Word the cos-

mos came into existence (Genesis 1). He spoke

"mouth to mouth" with Moses (Numbers

12:8, NASB). His Word filled the mouths of the

prophets and their heads with visions and

dreams. He opened the eyes and ears of

Solomon and the sages after him to perceive

His wisdom in creation (Proverbs 2:6),

The writer of Hebrews considers these

modes of revelation and places Christ at the
apex, "In the past God spoke to our forefathers

through the prophets at many times and in

various ways, but in these last days he has

spoken to us by his Son" (Hebrews 1: 1,2). Paul

Ciffirmed the divine origin of the Bible when he

wrote, '~ll Scripture is God-breathed" (2

Timothy 3:16).

The translators of the King James Version

rendered the adjective theopneustos as "given

by inspiration of God." While the English word

inspire suggests that God influenced the

human writer,s Paul's use of theopneustos is

clearly predicated to Scripture itself; the

emphasis is on the product, not the process.
B,B. Warfield has convincingly argued that

theopneustos has nothing to do with God

breathing into anyone but, rather, indicates

that Scripture was breathed out by God.6 The

doctrine of the inspiration of Scripture is foun-

dational for the doctrine of infallibility, which

asserts that, like God, the Bible is completely

true and worthy of full trust.

The usefulness of this presupposition lies in

the value placed on the text of the Bible as

over against the words of the preacher who

ought to serve the interest of the text, not sup-

plant it with a medley of personal illustrations

and inspirational observations aimed merely

at the level of religious instruction,

3. THE BIBLE IS A HUMAN
BOOK.
The Bible took form over a period exceeding a

thousand years through the instrumentality of
many human writers, a fact which does not

compromise the divine origin of the Scriptures

or their unity. It does, however, provide cultur-

al and linguistic diversity to the revelation

which comes to us in a variety of literary

forms: story, law, instruction, song, proverb,
prophecy, parable, epistle, and so on,

Interpreters ought, therefore, to respect the

individuality of biblical authors and resist the

temptation to flatten their testimonies.

Pentecostals are particularly interested in

the doctrine of the Holy Spirit, especially as



articulated by Luke, the theologian who wrote

history. The theological nature of Luke's writ-

ing is not the issue; he clearly promoted a the-

ology of the Spirit which emphasized worship

and service. But given that Paul presented the

Spirit as the Agent of regeneration and sancti-

fication, the issue of theological compatibility

comes to the fore,

Stronstad has convincingly demonstrated

Luke's theological intentions regarding the

work of the Spirit yet has managed to steer

clear of driving a wedge between Luke and

Paul, which would have compromised biblical

authority. He wrote, "The literature of the New

Testament reveals three primary dimensions

of the activity of the Holy Spirit: (1) salvation,
(2) sanctification, and (3) service. These

dimensions are interdependent and comple-

mentary."7

4. THE BIBLE IS A SINGLE
BOOK.
Human diversity arising from divine origin

supports the conclusion that the Bible is a sin-

gle book, hence the canon. The Bible is rightly

called the "Word of God," not the "words of

God," because it conveys a unified message of

redemption. Christ himself commissioned His

apostles to teach all nations the message of

salvation and promised His presence as they

went (Matthew 28: 19,20). The church which

grew on their foundation recognized their

writings alongside the Old Testament as hav-

ing come from God. Those who still maintain

that the Church wrote the Bible and, therefore,

retains authority over it are reflecting thought

more characteristic of Roman Catholicism

than conservative protestantism.8

Indeed, Ridderbos has written: "By its accep-

tance of a fixed, closed collection of writings

as an exclusive canon, the church has acted

entirely in keeping with the structure and

intention of the divine plan of redemption

which appeared in Christ. The Scripture which

as canon is authoritative for the church, in

this sense, is therefore not to be regarded as
simply being a posthumous document of reve-

lation. It belongs, rather, to that very process

of revelation which occurred in the fullness of

time."9

John Stott affirmed the correct relationship

of the Church and canon: "The Church is the

creation of God by His Word. Moreover, God's

new creation (the Church) is as dependent
upon His Word as His old creation (the uni-

verse). Not only has He brought it into being
by His Word, but He maintains it and sustains

it, directs and sanctifies it, reforms and renews

it through the same Word. The Word of God is

the scepter by which Christ rules the Church

and the food with which He nourishes it." 10

The unity of the canon must be reasserted in

the light of its human diversity. As one book,

the Bible has one story of redemption and one

unified theology, James Dunn and those who

follow his lead prefer to speak in terms of mul-

tiple theologies in the New Testament, theolo-

gies which are not merely different perspec-

tives on the same essential truth of Christ but

competing theologies which arose from

Jewish, Hellenistic, and apocalyptic circles.11

These diverse expressions of Christianity
supposedly crystallized into a set pattern in

response to a fading hope in Jesus' imminent

return. Thus as Christians learned to live with

their disappointment, they accepted a more

institutionalized form of religion which

demanded cooperation and eventually a uni-

fied expression of their faith; hence early

Catholicism,

Although Dunn affirms the presence of a

consistent, unifying strand of tradition

throughout the New Testament which affirms

that Jesus is the Christ, the diversity he posits

is so extreme as to cross over into doctrinal

disagreement, prompting his conclusion that

"there was no single normative form of
Christianity in the first century."12 This view

inevitably leads to affirming a "canon within

the canon" and denies the divine origin of the

specific contents of the New Testament.

5. CONCLUSION: THE
CASE FOR EXPOSITORY
PREACHING.
These presuppositions support the author's
conviction that expository preaching best
reflects the nature of the Bible. Preaching a
whole passage together with its redemptive-
historical connections anchors the preacher
within the stream of biblical history which
points to Christ.13 Sermons born out of exeget-

ical study and careful reflection of the text nat-
urally tend to communicate the message of the
Bible. Topical sermons addressed to current
issues may legitimately meet a congregation's

Sermons
whichare
born out of
exegetical
study and
careful
reflection
of the text
naturally
tend to
communicate
the message
of the Bible.
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specific need, but in the long run Christians

mature best on a diet of expository preaching

which must rise above the level of running

commentary and demonstrate the practical

relevance of God's revelation to His people

today.14

biblical interpretation; indeed, he claimed that
prayer and an attitude of devotion to God were

utterly useless in the work of discovering the

truth of the Bible.16

A better conception of the goal of hermeneu-

tics concerns coming to know God who speaks

in the Bible. The implication for homiletics is

that the preacher who desires to be biblical

must first seek to know God through the Bible

and then set this goal for preaching: To make

God known, both to the unbeliever in evange-

lism and the believer in edification and equip-
ping for ministry. Victor

Furnish recognized the key ele-

ment:

"Great preaching is not due

to great preachers but to the

greatness of the Word that is

preached, to God's Word speak-

ing directly and powerfully to

the question about life. The
goal of preaching is not pri-

marily to inform or to inspire or

to scold or to promote pro-
grams and activities, The

preached word is basically a

summons: It is God addressing

and calling men to life in

Him,"'7

Biblical preachers, then, read

the Scriptures with humility as
they aspire to be transformed

by knowing God better so as to

make Him known. This state-

ment of the goal of preaching is

at once an aim and an indictment of lesser
goals, which include extracting spiritual laws

or impersonal principles from the text; such

activity is better classified as moralizing. For

example, Edmund Clowney observed that if all

a preacher wishes to do is inspire Christians to

be courageous before life's challenges, he does

not have to use the story of David's confronta-

tion of Goliath; all he needs is the fairy tale

"Jack and the Beanstalk." 18 But if the preacher

uses this story of David to make God known,
he will mention that Goliath's challenge to
Saul's army was actually an attack aimed at
Yahweh himself and that David acted as a
royal figure, responding with divine ability to

restore dignity to the theocracy as a witness to

the reality of God's presence and power among

His people, In so doing he typified Christ, the

THE GOAL OF BIBLICAL
PREACHING
Many pulpits bear a plaque or inscription
expressing the essence of the ministry or some
other encouragement such as "Preach the
Word" (2 Timothy 4:2). One
pulpit bore an amusing mes-
sage to the preacher. It was a
simple but searching question:
"What are you trying to do to
these people?" The road from
text to sermon lies in the region
of hermeneutics, and, there-
fore, a consideration of the goal
of interpretation may be of
some help in answering that
incisive question.

Biblical hermeneutics is a
textual matter, and classic
studies on the subject common-
ly reflect the same goal: to
understand the meaning of the
text, To be sure, modern
hermeneutics has intensely
scrutinized the role of the inter-
preter in the process of inter- -Victor Paul Furnish
pretation and has placed the
locus of meaning variously in
the author's intention, the text as an
autonomous entity, and the reader or commu-
nity of readers who bring their own meaning
to an otherwise meaningless text.
Nevertheless, Kaiser was right when he stated
that "traditionally.. .exegesis and hermeneu-
tics focused on the text itself in an effort to
determine what the text said and meant in its
own original objective."ls

This approach is indebted to the work of
Ernesti (1701-81) who was a champion of
grammatico-historical exegesis. Yet for all his
helpfulness in understanding the meaning of
the text, Ernesti's conception of the goal of the

hermeneutical enterprise (strictly formulated)

was shortsighted. He was typical of inter-

preters who do not give serious methodologi-

cal consideration to the spiritual dimension of

"Great preaching

is not due to
great preachers

but to the
greatness of the

Word that is
preached, to
God's Word

speaking directly
and powerfully to

the question
about life."



ultimate King of Israel whose triumph at

Calvary made a spectacle of Satan and all his

forces.

Christians, then, ought to realize that the

battle against sin and evil is not won by

human strength or ingenuity but only by those

who "come in the name of the Lord" (1 Samuel

17:45). This theme of biblical theology pro-

vides a rich historical context for interpreting

and applying Paul's instructions in Ephesians

6 about putting on the full armor of God.

Preaching the Bible this way is faithful to the

text in that it first reveals the glory of God in

Jesus. On that basis it also instructs believers

about their identity in Christ and the nature of

their ministry, particularly in defense of the
gospel before a hostile and demonic world sys-

tem,

To succeed in moving beyond textual exposi-

tion in the pulpit to actually making God

known, one must first move beyond merely

reading the Bible to actually listening to God in

the text. The point is basic yet remains a chal-
lenge, In his excellent exposition of the pastor's

calling, Eugene Peterson has recognized that

pastors who spend long hours reading and

studying the Bible are especially prone to mak-

ing the false assumption that reading Scripture

is the same as listening to God; it is not.

"Listening and reading are not the same

thing. They involve different senses. In listen-

ing we use our ears; in reading we use our

eyes In listening, another initiates the

process; when I read I initiate the process. In

reading I open the book and attend to the

words. I can read by myself; I cannot listen by

myself. In listening the speaker is in charge; in

reading the reader is in charge,"19

In Scripture we not only hear God speaking

but speaking as One in charge. As the Parable

of the Sower shows, however, the Word of God

falls sometimes on ears which do not under-

stand it, sometimes on ears which receive the

message but fail to live by it when persecution

comes, sometimes on ears deafened with the

sound of money and the concerns of living, but

also sometimes on ears which both hear and

understand it, resulting in a changed and pro-

ductive life for the Kingdom (Matthew

13: 19-23). Listening to God in the Bible

always involves reading, so it is appropriate

for preachers to pray with the Psalmist, "Open
my eyes that I may see wonderful things in

your law" (Psalm 119:18), and also heed

Jesus' words, "He who has ears, let him
hear. "20

CONCLUSION
For preaching to be truly biblical, preachers

must advance beyond merely employing parts

of the Bible to make a point to focus on the

message of a biblical text in its canonical con-

text. Biblical preaching is thus grounded in the

nature of the Bible itself as a message from

God, the Creator and Redeemer, who entrusts

His servants with the ministry of reconcilia-

tion (2 Corinthians 5:18-20),

Additionally, biblical preaching aims past

explaining the historical meaning of a passage

to bringing this understanding to bear on the

matter of knowing God through evangelism

and discipleship which fosters worship to God,

conformity to Christ, and Spirit-empowered

ministry. When preachers honor the Scriptures

as a unified divine message by focusing on the

redemptive work and will of Christ, the Church

may yet again year God's voice with renewed

clarity and conviction. [I

To succeed

in moving
beyond textual
exposition in the
pulpit to actually
making God
known, one
must first move
beyond merely
reading the
Bible to actually
listening to God
in the text.
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there are no breaks in the music while they frantically search

for an appropriate song. Consider the musicians an extension

of the message.

FOLLOW THE SPIRIT'S LEADING.
This is closely akin to being spiritually prepared. Being per-

sonally on course with the Spirit is no accident. In myexperi-

ence, which is most often to a congregation about whom I

know nothing, I have found my mind being directed to address

specific issues which are beyond the scope of any prior infor-

mation. This has a powerful impact on both believers and

nonbelievers. Faith is increased.

Learn to hear the Spirit's voice and follow it reverently and
humbly,

PERSONALLY MINISTER TO THOSE WHO
RESPOND.
This does not diminish the ministry of the other altar workers.

Nor does it indicate a performer/audience concept of leader-
ship, Rather, it expresses faith emanating from a caring, com-

passionate heart. Greeting people as they leave the sanctuary

is valuable; however, if a choice must be made, give prece-

dence to ministry to the hurting around the altar.

GIVE OPPORTUNITY FOR PUBLIC TESTIMONY.
The old-fashioned testimony service has fallen on hard

times-in some situations, perhaps, justifiably so. Again, by

the Spirit's anointing. be creative. Ask certain people to testi-

fy (based on personal knowledge or information from an altar

worker) in advance, Stand with the person. Hold the micro-

phone. Pose questions to keep the speaker on the subject.

What an encouragement to hear how God has intervened in

human circumstances!

The altar invitation is not an afterthought or add-on to the

conclusion of a service. When the Word has been preached,

the Holy Spirit has illuminated truth and convinced hearers.

The preacher must pull in the net. 111



BY H. ROBERT RHODEN

Arecent publication stated, "No other single activity

will make a greater impact on your effectiveness in

ministry than preaching."

While other factors contribute to the success of our leader-

ship and relationships, we must give priority to

preaching. Good preaching does not come easi-

ly-it is hard work. In response to our preach-
ing, people vote on us every week with their feet

and wallet or pocketbook.

During the Great Awakening, Charles G.

Finney forever changed the face of American

preaching by introducing creative elements

such as storytelling, personal experience,

humor, and persuasive appeal in his proclama-

tion of the gospel. Those elements endure in

the homiletical practice today.

Who was the greatest preacher/teacher of all

times? Jesus! What was His style? Obviously,

topical or thematic. Evangelical writers agree

that He focused on six themes,

the Jewish leaders because of their many misconceptions.

5. THE DEATH OF JESUS
According to all four Gospels, Jesus taught that He would suf-

fer and die, and He devoted much attention to

His coming death, especially during the last

part of His ministry.

Preaching

in a series

with attention

to special days

creates
a pattern

for learning

and living.

1. FATHERHOOD OF GOD
Jesus made some reference to the fatherhood of God 150
times. Because of His unique relationship with the Father, He

always said "My Father" instead of "Our Father" when speak-

ing to or teaching the disciples to pray,

2. KINGDOM OF GOD
Jesus stated His public ministry by proclaiming the good news

of God: "'The time has come,' he said. 'The kingdom of God is

near. Repent and believe the good news!'" (Mark 1:15*).

3. THE SON OF MAN
Jesus often referred to himself as the Son of Man. He obvi-
ously used this term to describe His character and mission in

terms of the vision described in Daniel 7: 13.

4. THE MESSIAHSHIP OF JESUS

Jesus taught His disciples to believe in Him as the Messiah, the

Christ (the anointed King) of God. However, He expressly pro-

hibited public proclamation regarding His messiahship among
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6. FUTURE EVENTS
Jesus taught regarding the immediate as well

as the distant future. Ultimately the kingdom

of God will come in consummating glory when

the King of kings returns: then the Father's sov-

ereign rule will be revealed in the Son on a uni-

versal and all-embracing scale,

TEACHING OR PREACHING?
It is not unusual for us to draw a sharp line of

distinction between preaching and teaching;

that is, between didache (ethical instruction)

and kerygma (public proclamation). We draw

that distinction from the summary of Jesus'

Galilean ministry (Matthew 4:23): Jesus went about all Galilee

teaching and preaching. While these two activities are ideally

conceived as distinct, both are based upon the same basic

facts, The kerygma proclaims what God has done, while the

didache teaches the implications of this for Christian conduct.

Undoubtedly the most prominent feature in New Testament

preaching is the sense of divine compulsion. Jesus did not

return to those who sought His healing power but pressed on

to other towns to preach, for He said, "That is why I have

come" (Mark 1:38). Peter and John responded to the restrictions
of the Sanhedrin with the strong words, "For we cannot help
speaking about what we have seen and heard" (Acts 4:20).

Almost every preacher has parroted Paul's words, "Woe to wo
me if I do not preach the gospel!" (1 Corinthians 9: 16). Style ~
and all other aspects of proclamation yield to the fact that this

~

sense of compulsion is the sine qua non of true preaching, ~
Billy Graham reminds us in his evangelistic crusades that

~

preaching is God himself breaking into the lives of men and
~

women and confronting them with a demand for decision. ~~aI~





THE CHALLENGE
My challenge as a pastor was preaching three times a week

with the expectation that the congregation would remember

the lessons and put them into practice, It was unrealistic, I

needed to reduce the amount of material we covered each year.

Since the first law of learning is repe-

tition, I chose to focus on one theme a

month for the Sunday sermons. With all

the best-laid plans, most people only

remember three or four sermons a year.

Perhaps we could learn 12 things a year

as a congregation. My plan was to
spend an entire month teaching on

some relevant topic,

The challenge of thematic preaching is

to make sure it is not just a compilation

of stories, quotes, etc, Thematic preach-
ing should be as biblically based as any

other type of preaching. It needs the

same amount of study, Careful exegesis

is mandatory to maintain the integrity

of consistent biblical preaching.

Veterans Day and Memorial Day are opportunities to touch

the military people of the community. Themes of authority and

honor bring a warm response.

Thanksgiving rivals any holiday of the year, Remind the

congregation of the biblical admonition to give thanks and to

set the historical context of this nation-

al holiday,

Advent (the four Sundays before

Christmas) can be a prime time to con-

nect with people in the congregation

who have liturgical backgrounds and to

expand the understanding of those who

are unfamiliar with the church calendar.

It also provides opportunity to invite

friends to church and to preach the four

cardinal doctrines of the Assemblies of

God: Jesus is our Savior, Jesus baptizes

us in the Holy Spirit, Jesus is our Healer,

and Jesus is our coming King. Isaiah 9:6

is made for Advent: "Wonderful

Counselor, Mighty God, Everlasting

Father, and Prince of Peace."

These suggestions are intended to be

impressionistic rather than exhaustive.

Preaching in a series with attention to special days creates a

pattern for learning and living.

A SUGGESTED PLAN
Here is a suggested way to think through the calendar year for
preaching.

January is a great month to teach on goals or stewardship

of time, talent, and treasure,

Since February includes Valentine's Day it is the ideal

month to speak about marriage and family.

The 40 days before Easter are called Lent on the church cal-

endar. Rather than avoiding these liturgical customs or criti-

cizing them, why not use Lent as an opportunity to teach on

sanctification? I found that people from other traditions

appreciated understanding the real meaning of giving up

something if it will help one to become more like Christ.

From Easter to Pentecost is perfect for teaching on life in the

Spirit. One can teach on the fruits and gifts of the Spirit as

well as the power for witnessing that comes with the baptism

in the Spirit.

Mother's Day and Father's Day are special opportunities to

touch families with the themes of love and responsibility.

For July, use the theme of freedom with a special emphasis

on the Sunday nearest July 4.

A September series, "Managing Life," was popular with my

congregation. The four patriarchs of Genesis provided perfect

material for this series. Abraham managed his life by faith;

Isaac by love; Jacob by grace; and Joseph by a dream.

The last Sunday in October is Reformation Sunday, What a

great opportunity to preach on justification by faith and to set

the day in its historical context! It enhances the service to sing

'~Mighty Fortress Is Our God," noting the verse that declares,

"The Spirit and the gifts are ours "
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CONCLUSION
I like to ask myself some questions as I prepare a sermon:

1.Would I want someone to talk to me this way?

2. If I weren't the pastor, would this sermon interest me?

3. If I lived near this church, would I come to hear a sermon

like this?
4, Will this be easy to remember?

5, What difference will this make in the listener's life?

Ministers know the power of a deadline. Every time you turn

around, it's Sunday. Wasn't it just yesterday you last preached?

Now another sermon preparation stares you in the face.

As you prepare for Sunday with thoughts about the entire

calendar year, may the words of Jeremiah 5: 14 live in you: "I

will make my words in your mouth a fire." [I









G u A R N A G N s T H

BY WARREN D. B

EVERY MINISTER KNOWS about the Saturday night
scramble. Tomorrow's Sunday, and you're not prepared to

preach. The spiritual cupboard is bare. No ideas. Little cre-

ativity. Even less inspiration. No message.

Your library is crammed with lexicons, commentaries, and

source books. Bible study software is as near as your comput-
er, but on Saturday night you are convinced there is not a ser-

mon to be found in any of these tools. You are probably right.

Even the best tools rarely help in the tardy formation of a

word from the Lord.

Obviously the preacher must discover and develop other

tools, which will be employed long before Saturday night.

Such tools do not solve the problem of procrastination, but

when used on an ongoing basis they will guard against

scrambling for sermons and provide a strong foundation for

building the preaching calendar.

PREPARATION BY INDUCTION
Inductive Bible study is time-consuming, hard work. If you

have waited until Saturday night to do it, you are in trouble.

But if you have consistently studied the biblical text, exam-

ined the context, reviewed its historical and cultural setting,

outlined the thought structure, and completed key word stud-
ies, you have begun to form the bases for many messages.

The topical sermon is often easier to construct than the

expository message. It does not offer the constraints of keep-

ing to the text of Scripture but allows development of an idea

in a form that is less limiting than adherence to what the text
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itself suggests. The core idea should be biblical and supported
by a variety of key verses of Scripture. Certainly, preachers

must be more creative in presentation since they do not have

the benefit of using the creativity of Scripture verse by verse.

However, continued reliance on topical preaching may result

in a ministry that has become biblically barren. It does not "feed

the church of God" (Acts 20:28), nor is it a well-balanced diet

that would cause the flock to become spiritually healthy.

Because it lacks continuity, the preacher must start new each

week, which in turn contributes to the Saturday night scramble.

Inductive Bible study, on the other hand, allows the text to

speak for itself. Preachers dare not impose their presupposi-

tions on the Scriptures but must submit to the clear meaning

of the text. They do not seek to use Scripture to prove their

own ideas or pet theories but allow the Word to deliver its own

message. Sermons taken directly from the text are filled with

nourishing spiritual food that brings satisfaction to the hun-
gry hearer.

Adherence to the text allows the minister to deal with sub-
ject matter which could be offensive if it were addressed topi-

cally. For instance, a message from 1

Corinthians 7:3,4 on the topic of "rendering

due benevolence" may be so pointed as to be

inappropriate but could be treated with dignity

and reverence in the wider, general context of

this passage on marital fidelity.

The minister who uses the inductive method

of Bible study will uncover a limit-

less supply of spiritual food for the

congregation. In the process the

weekly preparation for Sunday min-

istry becomes less stressful and more
joyful.

PRESENTATION WITH IMAGINATION
Translating the results of our study into interesting and rele-

vant sermons is a challenge. Brilliant scholars do not always

make great preachers because they do not package truth so

that people want to listen. The pastor who speaks to the same

congregation week after week must guard against monotony.

Creativity and variety are essential.

That the Holy Spirit is infinitely creative can be readily seen

in the Scripture itself, but the Spirit can also stir the preach-

er's imagination to new and unique presentations of God's
Word. In addition, we can check the imagination level byask-

ing questions such as these:

Is my sermon title intriguing? Does it match the sermon?

Do I tend to use the same approach in introducing the mes-

sage? Do I always start with an illustration? Do I discuss the

historical aspects of the text too much? Does my first sentence

arrest my people's attention?

Do my main points come from the text? Are they presented

in a creative way? Will people be able to remember them? Are

they adequately illustrated for understanding?

Am I clear in what response is expected from the people?

Have I thought through my conclusion so as to elicit

response?

Is my heart preparation such that the Spirit can speak to me

while I am preaching? Am I willing to move beyond my ser-

mon notes, as prompted by the Spirit, to make creative appli-

cation to the needs of those present?

Preachers dare not be boring. We have the most important,

exciting, life-changing message to declare. It cries out for a

presentation that awakens hearers, fires their souls, and

prompts their response.

PRACTICAL APPLICATION THROUGH
ILLUSTRATION
Biblical truth and practical human need meet in application. If

that truth is presented only in terms of Hebrew/Greek analy-

sis, cultural perspectives, or theological minutiae, the people

in the pew are left feeling that the Bible has no answers for

what they are presently experiencing. The

preacher must constantly ask himself, '~m I

answering questions no one is asking? Am I

offering irrelevant platitudes? Am I failing to

help the person in great need?" The right illus-

tration at key points in the message can help

the preacher to answer "No" to these questions.

Illustrations reveal to hearers

how a biblical principle works.

Seeing and knowing how that prin-

ciple works allows the listener to

make it relevant to life. Illustrations
may come from the Scripture, the morning's

newspaper, an international event, or the

preacher's own experience. Daily life offers a

wide menu of illustrative material. But always it must link a

principle of Scripture to the life of the listener.

Illustrations provide an added benefit. They spice the ser-

mon with interest and variety. The illustration may be remem-

bered long after the sermon is forgotten. With that remem-

brance the Holy Spirit can make application of the illustrated
principle long after the message is delivered.

PERSUASION IN THE INVITATION
The preacher's final goal is that the listener would not only

know but act. A positive response is expected. Faith antici-

pates the people hearing the Word will also be doers of that

Word (James 1:22). Pentecostal preaching in particular has the

altar call as the practical culmination of the preached Word.

When sermon preparation first begins, the desired response

must be in view. The thesis statement will often reflect that

response, and the development of the message will maintain
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focus on it. The conclusion will lead to an

immediate response via the altar call. The entire

message will point toward living the Christian

life in harmony with that which has been

preached.

Persuasive preaching should not be confused

with the conviction of the Holy Spirit. It is not

the preacher's task to convict but faithfully to

preach the Word. Spirit-anointed preaching

links the Word and the Spirit to "convict.. .of

guilt in regard to sin and righteousness and CHANGING MESSAGE

judgment" (John 16:8, NIV). When the preacher

tries to convict, condemnation is usually the

result. When the Spirit convicts, the believer and unbeliever

both are required to come to grips with the demands of the

Word. Even if the initial response is negative, the seed of the

Word has been planted and will eventually bear positive fruit.

The preacher must be especially careful not to allow the per-

sonal desire or need for a response to push the power of per-

suasion into manipulation. Experienced pulpiteers have

learned it is possible to elicit audience response and to control

the crowd's emotions through methods that are less than spir-

itual. Internal expectations or the expectations of others may

steer them into using such methods. But in doing so they

erode their own integrity, encourage counterfeit response,
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deny the power of the Spirit and the Word, and

devalue the altar call.

However, such specious methods are unneces-

sary. The Holy Spirit can be trusted to help the

preacher give a persuasive, effective altar call

and to create the desired response in the heart of

the hearer. Then the altar call will result in "fruit

that will last" (John 15:16, NIV).

Computer technology has allowed the minister

to tap into an unlimited array of tools for ser-

mon preparation. Resources for preaching are

almost numberless, but the primary tools dis-

cussed above remain the same. The enhance-

ment of these tools through technological advances is impor-

tant. Yet the preacher-sharpened and empowered by the

Spirit-will always be one of God's finest tools. (;t

Warren D. Bullock is superintendent Q/

the Northwest District, Kirkland,

Washington.



I UNDERSTANDYOU PASTORED11 YEARS.

WHATARE SOME OF YOUREXPERIENCES?

In seminary I learned how to read the

Scriptures, how to read Greek and Hebrew, and

how to preach using different methods. But I

didn't know how to get along with people nor

how to resolve conflicts.

I learned in my first pastorate that you can't

come out of seminary and lay all your highfa-

lutin ideas on the people. I fell flat on my face.

I had to take time to listen-to find out what

the people needed, where they were, where

they wanted to go in their spiritual walk, and

help them get there. When I became a servant

of the people they loved it, and they loved me.

The key is understanding. I began printing

what I taught, and I saw unexpected growth.

WHAT IS THE KEY TO HANDLING CONFLICT?

Never get involved in solutions until both par-

ties in conflict feel maximized and understood.

To do that, get a 3- by 3-inch card. The person

who has the card is the speaker-the one who

wants to be understood. The one who doesn't

have the card is responsible for understand-
ing, Don't pass the card to the listener until the

listener understands. This method de-esca-

lates an argument.

WHAT YOU ARE DOING IS ENCOURAGING

THE COUPLETO LISTENTO EACHOTHER.

Yes. Argument is one of the worst things you

can do in ministry and in marriage. Stay in

harmony with your congregation and your

mate. Statements such as "You said.. .," "No, I

didn't say...," "Yes, you did..." escalate argu-
ments and are a total waste of time.

You can have a written document (the card)

that controls your conversation with your con-

gregation's members or your wife-anyone
you want to have harmony with. It instantly

de-escalates the argument and is wonderful.
Many pastors try to counsel couples with

Argument is
one of the worst
things you can
do in ministry
and in marriage.
Stay in harmony
with your
congregation
and your mate.
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I had to take time to listen-to find out what the
people needed, where they were, where they
wanted to go in their spiritual walk,
and help them get there.

marital problems and don't know what to do.

This method of solving conflicts gives pastors

specific guidance and helps couples want to

help themselves.

For example, at McDonald's you drive up to

the box and tell the person at the other end of

the intercom what you want. Your order is

repeated via the speaker box. You correct any

errors in your order, pay, they hand you the
bag, and you know you have understanding

when the order is correct.

Thus I encourage people to use the speaker
(the card) and give the order. What they do is

share their feelings: "I'd like to have you under-

stand my feelings and my needs." The listener
says, "Let me make sure I understand this.

You're saying " People are encouraged to
avoid suggesting solutions until they have com-

plete understanding. This de-escalates argu-

ments and creates

safety in the relation-
ship.

THIS PRINCIPLE

COULD BE APPLIED

TO THE CHURCH

BOARD, BUSINESS,

AND STAFF MEET-

1NGs AS WELL AS

COUNSELING.

Yes, pastors can get

the board or the

church to communi-

cate in this way.

HOW CANPASTORSFIND BALANCEIN THEIR

LIVES WITH HEAVYWORKSCHEDULES?

When I was a pastor, I had board members

who understood the value of my wife and me

being in harmony. They used to say, "You work

on Sunday; take Friday and Saturday off. Don't

take Monday off because that's when you

want to quit the ministry."

Following my 2-day seminars, I know ahead

of time that I'm going to want to quit the min-

istry. I feel discouraged. I may have 4,000
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people at the seminar who appreciate it, but

the next day I can feel like a total failure.

That's adrenaline. A pastor needs to recognize
that he is going to feel that way and not take

that day off. He is going to have arguments

with his wife and kids and say things he does-

n't want to say.
So I learned to take Friday and Saturday off,

not Monday. We went camping, etc.-one of

the best things our family found for bonding.

HOW CAN PASTORS AND WIVES FIND

BALANCE?

In the last 5 years I've been learning about the

concept boundaries: "Take control of your

life." Stop blaming other people and circum-

stances for your conflicts. If you're working 75

hours a week, who's responsible for that? You

are. Ministers need to get with their spouses

and kids and write up a constitution that fits

the individual situation. Address such ques-

tions as: "What are the needs in your home?"

"How much time do you have to spend in inti-
mate conversation with your wife and kids?"

"How much time should you spend doing fun
things?"

Families in the ministry need to plan and

have fun times. Get together as a family and

decide together what fun things to do and list

a bunch of them. You may say, "We'll do this

in November, or let's do this one in January."

With the calendar, take control of your lives.

Then ask, "What do we need as a family?"

Agree to talk occasionally. Pick one night a

week-one time a week-and stick with it.

Revise it as you have to, but write it out as a

family constitution. Pastors know what their

families need and what makes them feel safe

and valued.

The pastor then goes to the church, consid-

ers what the church needs, and writes a

church constitution, a board constitution, or

whatever. Look at it. Determine what the fam-

ily needs and what the church needs. Ask how

you are going to manage those 75 hours.

Adjust it through the communication method.

I used to be afraid to let people know I did-

n't want to work all the time, but I don't do
that anymore. I've taken control of my life

even though I'm working more today than ever

because my wife and I are running an empty
nest. We plan the ministry a year ahead and
know what we are going to do for the year.



SOMETIMES A PASTOR ACTS ON THE

URGENT, NOT THE IMPORTANT.

Exactly. A written document or agreement

eliminates that. It will control potential dam-
age before they get into the conversation.

WHERE DO PASTORSAND WIVES NEED THE

MOST HELP?

Communication-how to honor each other and

feel equally valued and committed. Pastors are

committed but don't always know how to show

their mates how they value them. Wives say

many things that are a foreign language to

their husbands. We're studying the newest

ways to interpret what wives are saying.

WHAT IS THE MOST DESTRUCTIVEFORCE

TODAY AGAINST THE PASTOR AND THE

CHURCH,AND WHATIS THE SOLUTION?

Unresolved anger that comes from unresolved

anger is the most destructive force. I have

come to this conclusion after 30 years' obser-

vation and experience.

I can speak from personal experience. When

I worked for another organization I got angry

with the director, and the misunder-

standing escalated. He said things,

and I said things that offended both

of us. My heart became darkened, and

I had no spiritual insight.

A brother gave me a verse which

helped me resolve my anger:

"Whoever hates his brother is in the

darkness and walks around in the

darkness; he does not know where he

is going, because the darkness has

blinded him" (see 1 John 2:9-11, NIV).

So many people in our churches are

angry. The Word specifically address-

es this: "In your anger do not sin: Do

not let the sun go down while you are still

angry, and do not give the devil a foothold"

(Ephesians 4:26,27, NIV).

What is Satan's world? Darkness. I was in

darkness.

Whether it is angry parishioners or pastors

and their mates, they are in darkness. Our

purpose at Today's Family Ministry is to help

them resolve their differences and come out of

darkness into the marvelous light. (;t

Never get
involved in
solutions until
both parties in
conflict feel
maximized and
understood.



MANY CHRISTIANS ASK, "Is joining a
local church necessary?" The New Testament

_ has ample evidence that when a person
BY WAYDE I. GOODALL trusts Jesus Christ for the forgiveness of

sins and takes on new identity in Christ,

that person immediately attaches to a local

band of believers.

In a world

where
commitment
is diluted
and loyalty is
nonexistent, the
church serves
as a standard
of commitment.
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10 REASONS FOR CHURCH
MEMBERSHIP

1. It was an apostolic precedent (Acts
2:42--47).

In the Early Church believers met with the

apostles daily for teaching, fellowship, break-

ing bread, and prayer. No indication is given

that any believers remained separated from

the local church. For example, the apostle Paul

tried to "join the local disciples" when he relo-

cated to a new community (Acts 9:26.).

2. Thefirst-century believers kept track if
each other (Acts 2:42--47).

Several times in the Bookof Acts the phrase,

"The Lord added to their number daily," is
recorded. The church kept track of who was
becoming a part of the body of Christ.
Numbers represented believers, and they
added those believers to themselves. Other
places in Acts reaffirm the first-century church
practice of "adding to their number" (Acts
2:47; 4:4; 5:14; 6:1,7; 9:31; 11:21; 16:5).

3. Ekklesia is the original Greek word for

"church. "

Ekklesia means "the called-out ones." The

word itself denotes being called out of some-

thing (the world) and into something else (the

church). This includes both the Church univer-

sal and the local church. Spiritually speaking,

we become a part of the Church (the body of

Christ) worldwide. Practically speaking, how-

ever, we become a part of the local church in

our own communities and spheres of influ-

ence. We cannot be called out of one thing

without being called into another. The Book of

Acts does not mention an "invisible church."

4. Church membership is an expression if
commitment.

In a world where commitment is diluted and

loyalty is nonexistent, the church serves as a

standard of commitment. Jesus is looking for

those who will not look back, have counted

the cost, and are willing to give up everything

to follow Him (Luke 9:62; 14:33). Church

membership is a commitment to the Body

through the times of blessing as well as times

of trial.

5. Church membership models caring.

Church members exist to accomplish many

functions, including devotion to each other,

honoring one another, sharing with each other,

and practicing hospitality (Romans 12; 1

Corinthians 12). The apostle Paul went so far

as to say that the members belong to each

other. This model of a caring community can

best take place when the individual members

of the Body make a commitment to one anoth-

er. In the Assemblies of God church member-
ship is considered the best means to accom-

plish these standards of caring in our pursuit

of becoming a Romans 12 church.

6. Church membership shares the burden.

We are instructed to carry each other's bur-

dens (Galatians 6:2). The picture here is of a

beast of burden (the mule) who can carry 10

times more baggage than one man can bear. It

is the same with the church. Sometimes we

need each other to carry the heavy burdens life

hands out. A commitment to church member-

ship says, ''I'm willing to share the load and

help carry someone else's burdens. I'll be

available when needed." This also allows the

individual members to rest assured that some-
day they'll need help carrying a burden, and

someone will be there to help-much as a

healthy family functions (1 Corinthians

12:26).

7. Church membership breeds encouragement.



'~nd let us consider how we may spur one
another on toward love and good deeds. Let us

not give up meeting together, as some are in

the habit of doing, but let us encourage one

another-and all the more as you see the Day

approaching" (Hebrews 10:24,25). Being

spurred on (motivated, energized) and encour-

aged are just two of the blessings we receive

and are called to give out as a result of being

committed to the local church.

8. Church membership says, "I'll serve. "
As one must join the military to have the

privilege and duty of serving one's country, so

it is with the church. We must join the ranks of

the committed to receive the full benefit of

serving God. Someone has said, "You are

either a spectator on the sidelines or a partici-
pant in the trenches." God is looking for par-

ticipants in His army. Ephesians 4: 12 declares

that the members of the church are to be
equipped for service. Only true members are
issued equipment to carry out the Great
Commission (Matthew 28:18-20). All spiritual

gifts are intended to operate within the context

of the local church (1 Corinthians 12: 7; 1 Peter

4:10).

9. Church membership is an attitude if sub-

mission.

Church members submit first to each other

and then to Christ (Ephesians 5:21-24), for

Christ is the head of the Church, His body, of

which He is the Savior. Scripture is clear that

the church is not an organization with a lad-

der of hierarchy, encouraging its members to

climb the ladder. In sharp contrast, the church

is like a body with Christ as the head-at the

controls. All members are to submit to the
head, her one and only leader. The result

should be mutual submission to one another

and to Christ. This allows accountability with

each other and enables others to add counsel

and correction to our lives if necessary

(Matthew 18:15-17).

10. Church membership is symbolic of our

heavenly citizenship.

"Consequently, you are no longer foreigners

and aliens, but fellow citizens with God's peo-
ple and members of God's household..."

(Ephesians 2: 19). Being committed to the fam-

ily of God grants us citizenship and eliminates

our alien status. When foreigners want to

become official citizens and gain access to the

rights and privileges of a different country,

they must make a commitment to and take

responsibility for the safety of, defense of, con-

stitution of, and authorities of that country.

Christians are God's people through faith in

Jesus Christ (John 14:6) and are added to God's

household.

CONCLUSION
Making a commitment to the local church
means much more than adding your name to a
roll book. It means taking the responsibilities
that come along with the privileges, being
blessed and blessing others, and saying "No"
to the world's standard of commitment and

"Yes" to God's. These are good reasons to
encourage people to join the local church. (;t

Church membership is a commitment to
the Body through the times of blessing
as well as times of trial.

ENRlCHMENT 69



BY MILTON E. DYKES

Shortly after arriving at district council one year, I overheard

two pastors of large churches talking-one boasted a record

attendance of 800, and the other was elated over the surplus

in his church budget. They obviously meant me no harm, but

their conversation discouraged me, the pastor of a small con-

gregation. In fact, I turned to my wife and told her we were

going home. I didn't want to stay if I had to listen to more of

the same. (Of course, we didn't leave.)

The problem wasn't with these pastors or with my church. I

had a wrong perspective. Generally, the most attention is

given where the biggest splash is being made. This places

small congregations and their pastors behind the scenes,
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sometimes bruising egos and crushing dreams. Few awards

are given to the churches that don't grow the fastest, aren't the
largest, or don't give the most.

At that time, I was equating my personal and ministerial

worth with the size of my congregation-a huge mistake. I

had to learn that small churches have a valuable place in the
Kingdom, and God is looking for faithfulness, not fame. It

wasn't an easy process, but once I learned that small church-

es can excel and dealt with my petty jealousies and unfair
comparisons, I became more secure and effective.

This process is one that many pastors of small churches

face. Kevin Deck, a pastor in Marion Oaks, Florida, has had to



reevaluate his ministry in a small congregation. Comparing it

with the larger congregations where he had served as an asso-

ciate, he struggled with low self-esteem. Under his leadership,

the church was thriving and growing, but not by the leaps and

bounds of the megachurches in the state.

"Once I settled my call to Marion Oaks and
understood that this was exactly where God

wanted me, I had new confidence and peace

about my ministry," Deck said. "I realized we

were doing something for God that was impor-
tant, and this church counted for the Kingdom.

The fact is: We were doing exciting things for
God, and I needed to learn contentment in my

place of ministry."

Terry Roberts, church planter and pastor of a

small but growing church in Columbia, South

Carolina, has dealt with the small-versus-large-

church comparison by putting megachurches in
proper perspective. "Megachurches are the excep-

tion, not the rule," he said and pointed out that

Paul mentioned four house churches in the Book

of Romans. "They weren't megachurches but

small enough to fit inside homes-and they were

very effective."

Roberts feels that "we should rejoice in the suc-

cesses of the megachurches but also realize they are rare and

should not be the standard of measurement for all ministries.

Sometimes we have the feeling that if the small church could
only learn from the large church and make certain corrections,

it too could achieve megagrowth. This isn't always the case."

they are the glue in the spiritual fabric of our Fellowship. Their
prayers, support of home and foreign missions, ministry to the

body of Christ, service to local communities by being salt and

light, and development of leaders are invaluable. It is esti-

mated that small churches make up 60 percent

of all mainline denominational churches.

Imagine the spiritual state of our nation or

Fellowship if there were no small congrega-

tions!

Pastors of small congregations have faithful-
ly proclaimed the gospel since the beginning of

the church and fulfill all aspects of ministry:
They comfort bereaved families; rejoice with

parishioners at weddings and baby dedications;

passionately preach the Word; nurture disciples

in the knowledge of God; minister Communion

emblems; and lead young converts in water

baptism and the baptism in the Holy Spirit.

I grew up in a small church where my parents

pastored. We had limited facilities, meager bud-
gets, and no paid staff. Hence Mom served as

the youth leader and teen Sunday school

teacher, and Dad supervised all the ministries of

the church. Their faithfulness, along with a few
key lay leaders, kept me in the Kingdom. I'm

thankful my parents were faithful to their calling.

Small congregations are not necessarily large churches that

never grew up. Just as small businesses are the backbone of

the nation's economy, so too are small churches indispensable

in God's economy, according to Fred Smith, Sr., businessman

and Leadership contributing editor. They are the very heart

and strength of our nation. While every church should aggres-

sively respond to the mandate of the Great Commission, some

churches remain small. Yet they fulfill an effective ministry to

the Lord, the church, and the lost.

We should never be passive or unconcerned about church

growth; however, success in the Kingdom is not singularly

measured by the congregation's size. Paul said the Lord gives

the increase. Our responsibility is to be faithful.

Once
I learned
that small
churches
can excel
and dealt

with my petty
jealousies
and unfair

comparisons,
I became

more secure
and effective.

SMALL CHURCHES MAKE LARGE
CONTRIBUTIONS TO THE KINGDOM.
During that discouraging time in my life, God helped me

understand I was not in competition with my fellow pastors,

regardless of the size of their churches. We were colaborers

who were committed to the work of the Lord. I also discovered

that the pastors of the large churches desired to see my church

succeed.

It was impossible for my church to have the pageantry or
programs offered by large churches, but we could still effec-

tively serve the Lord by providing intimate relationships in

our small setting. We didn't have a 300-voice choir like a
megachurch, nor did we have an auditorium which seated

thousands, but we could still enthusiastically and effectively

impact our community. We did have Jesus' presence and the

Holy Spirit's anointing and were touching lives for Him; only

these really mattered.

Churches which average fewer than 100 in Sunday morning

attendance comprised 65.1 percent of the total number of

Assemblies of God congregations in the United States in 1994.

Located in metropolitan, urban, and rural areas of our nation,

SMALL.CHURCH PASTORS MUST BE GENERAL
PRACTITIONERS.
Small congregations need pastors who have a good working

knowledge of all the ministries of the church. The pastor of a

small congregation is like the general practitioner who han-

dles a variety of ills. He may refer people to a specialist, but

he has to be able to examine, treat, and care for all the needs

of his patients.

When I served as a pastor of a larger church, I had the

advantage of paid associates who handled areas such as
youth, music, and education. However, in the small church,

there was no staff except my wife and me, and we did it all.
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Success in the Kingdom is not singularly
measured by the size of the congregation.

Success or failure in my ministry was depen-

dent upon my general ministry skills and the

development of laity to help with the work-

load. I had to have enough general knowledge

to inspire, train, and oversee laborers for the

work of the church. This is where pastors of

small congregations find their value. Not just

anyone can be a good general practitioner.

SMALL CHURCHES CAN BE EXCIT-
ING, EFFECTIVE, AND EXCELLENT.
Phil Cook began his pastoral ministry in

Hernando, Florida, with 10 present for his first

service and 5 for the next, including his wife

and child. Survival was his primary goal when

he accepted the pastorate. "Our facilities and
pay were not adequate, but we knew God had

called us, so we dug in for the long haul," he

said.

God gave the Cooks a vision that required a

long-range commitment. Their church is now

exciting with a caring core group that is com-

mitted to each other and to reaching their

community.

"It hasn't been easy, but we are growing and
have moved from a leased storefront to our

own church facilities," he continued. "We are

committed to ministry with excellence, and

God has blessed our small beginnings. It's

exciting to see Him build His church."

As home missions director for the

Peninsular Florida District, I receive monthly

reports from over 100 pastors of small congre-

gations, and these constantly remind me that

small churches can excel. They aren't well-

known and probably won't ever be listed in the

Who's Who of megachurches, but when we
gather around the throne all that will matter is

that these pastors have done God's will and

have been faithful. No one will ask, '~nd how

large was your church?"

As the pastor of a small congregation, is

your church excellent, effective, and exciting?

It can be. (;t

KEYS TO PASTORING THE SMALL CHURCH EFFECTIVELY

1.Beconfident in God's calling. "For God hath not given us the spirit of fear; but of power, and of love, and
of a sound mind" (2 Timothy 1:7).

2. Specialize in the personal touch. By their very nature, small congregations expect warm, intimate rela-
tionships. Develop good people skillS, patience, and tender, loving care.

3. Refuse feelings of inferiority. Self-pity is the greatest handicap pastors of small churches face, for it
thwarts visionary planning and risking new ventures.

4. Commit to excellence in the little things (e.g., start church on time with a prayerfullY planned agenda,
be friendly, neat, and well prepared for ministry). Don't waste people's time with ill-led services or off-the-
cuff preaching. (The crowd may be small, but the King is present.)

5. Complement rather than compete with larger churches. Learn to enjoy the extra ministries that larger
churches can provide. Allow the youth or singles to participate in activities in other churches when your
church is not meeting. At the same time, small churches can do some things more effectively than large

churches (e.g., church dinners, family nights, and home gatherings). Learn to capitalize on your small size.

6. Focus on those things you do well. Momentum is important for successful, exciting churches, but don't
burn out people by assigning too many ministry duties. Determine those areas you can do well and con-
centrate on them. As the Lord gives the increase, add other ministries.
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BY JOHN P. JOSEPH

Get church
board approval
and document
it. Not only
should a motion
be passed,
but the secretary
should draft

a "corporate

resolution
authorizing

the purchase

of property."
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BUYING PROPERTY FOR CHURCH expansion

may not be in the immediate plans of your

church. But if and when the opportunity

comes, will you know what to do? This article

addresses, from a church administrator's

viewpoint, how to go about the process-from

investigating property through closing.

INVESTIGATION
First, create a file entitled "property acquisi-

tion"; otherwise, you run the risk of losing key

notes and bits of information which may be

necessary or beneficial in the future. Ask the

county property appraiser's office (called

"assessor's office" in some areas) to send you a
copy of your plat showing the subdivision of

your church. This will allow you to see your

church in relation to other possible vacant land

for expansion. Sometimes aerial photographs

are available from the county at a nominal cost.
.

Next, determine who the surrounding prop-

erty owners are. This, too, is available from

the property appraiser's office for the legal

description and owners' names of record.

Realtors can help with local sale prices in the

area to establish a fair market value. After

these initial inquiries you may decide to make

an offer on an adjacent parcel. If so, you will

need board approval and authorization.

BOARD AUTHORIZATION
Get church board approval and document it.
Most churches are not-for-profit corporations
whose decisions require the board of directors'
or deacons' approval. Not only should a
motion be passed, but the secretary should
draft a "corporate resolution authorizing the
purchase of property."

Certain elements should make up this docu-
ment:

1. Name the person authorized to make the

offer and sign the "contract for purchase."

2. Include financial terms for the purchase.

3. State the legal description of the property

and street address.

4. Certify the resolution was duly adopted by

the board.

5. After verifying, state the purchase does

not conflict with any governing documents of

the church.

6. Have each board member, president, and

secretary sign the document.

Besides having this document in your min-

utes in case a question is raised at the annual

business meeting, the closing agent, seller, or

lending institution may require it; therefore,

have it prepared and executed. Next get your

congregational approval through a properly

announced special business meeting. With

this and the money in hand, you are now
ready to make an offer to purchase.

OFFER TO PURCHASE
Contact the owner directly. If the property is

already listed by a real estate agency, consider

retaining your own buyer's broker, which

would allow him/her to represent the church in

the negotiations and assist your attorney.

Usually the listing agent will split the com-

mission with the buyer's broker so there is no

charge to the church.

A valid offer presented with a money deposit

or consideration becomes a valid enforceable

contract upon the seller's acceptance. Only

make an offer when you are ready to close.

Regarding elements in the offer, it is advis-

able to ask the seller to "hold paper" or keep a

mortgage on the property. Include a fixed rate

the church is willing to pay on the loan. A 15-
year loan is good for maximum principal

reduction. Having the seller agree to holding a

mortgage often works well for both parties,

since the church's expenses are usually less

than a bank loan, and the seller gets a higher

rate than a money market's fund may offer.

If your offer is considered low by the seller,



be innovative. For example, last year I repre-

sented a seller who rejected a church's offer on

her property. I asked the church to provide my

client with a donation certificate for the differ-

ence an appraisal would reveal. My client paid

for the appraisal, which was only a few hun-

dred dollars. The offer was $190,000, but the

appraisal was $230,000. My client, the seller,

received credit from the church for a $40,000

donation, and we closed the deal. The result

pleased everyone. The church bought the prop-

erty needed for a school at their price of
$190,000, and my client was happy.

Before making your offer, hire legal counsel.

Your attorney will be interested in several

issues such as whether your offer should be

contingent on zoning. Verify the property can be

used for the purpose you intend. If it is an adja-

cent or bordering parcel, your local authorities
may look favorably on rezoning, but this is no

guarantee. Many churches are facing more and

more hostile local governing agencies because

of environmental concerns and impact on the

community. You may state that closing is con-

tingent on rezoning to protect the church.

Suggested language may be helpful:

"This contract is contingent upon the
buyer's receiving all governmental and zoning
approvals, waiting periods, and receipt of all

permits for use of the property to build a

church, school, and family-life center. Sellers

will cooperate with this process and provide

whatever material or signatures required."

Contingent offers have risks. The seller may

be reluctant to accept your offer because by
accepting, the property will be off the market

until the contingencies are satisfied. Also, other

offers may not contain contingencies resulting

in your offer's not being seriously considered.

Also, the seller will have to continue paying

property taxes while the church's process

churns through the system. Agree to reimburse

the seller at closing for these expenses.

It is necessary to include with your offer not

only a deposit but a deadline for your offer to

be accepted. Set your closing date on a week-
day when it is slow in your office, and you will

not have any problems attending the closing.

ESSENTIALS TO PROTECT ALL
PARTIES

1. Hire an attornry. This is important espe-

cially at the earliest part of the process. Your

own legal counsel will advise you according to

local requirements such as environmental

reviews and tests. This article addresses only

general matters.

2. Order a survry. What is a survey? Tech-

nically it is a document that determines the

boundaries of the land you are looking to pur-

chase. It will show what you are buying. Since
your offer stated you desired a survey, contact

your agent or attorney to order one. The usual

cost is a few hundred dollars, but it is extreme-
ly valuable for several reasons. The survey will

reveal any encroachments or easements on the
property. Encroachments are movements on

the property by someone or something which

interferes with your property right. In other

words, a trespass upon the land. Exactly how

much any encroachment will interfere with
your use will be the focus of your attention.

An easement is a little more technical. It is a

burden on the land which does not yield any ben-

efit to you. It may be an electrical line or right-of-
way, so the survey is simply a tool to inform you

what property is available for your use. After you

have reviewed the document, it is helpful to
speak with the surveyor to go over it with you.

Always walk the property before closing.

You will notice the surveyor's pink flags or

stakes designating the boundaries of the sub-
ject property. This will not only give you a feel

for the size of the parcel and the landscape but

also any noticeable deficiencies to raise with

the seller before closing.

Contingent
offers have

risks. The
seller may be
reluctant to

accept your
offer because
by accepting,
the property
will be off the
market until the
contingencies
are satisfied.
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Hire an
attorney.
This is
important
especially
at the earliest
part of the
process.
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3. Purchase title insurance or attornry title.
Most contracts for purchase of real property
require that an updated abstract (a chronolog-
ically arranged compilation of all recorded
documents affecting title to a property) or
attorney/title insurance be provided. Attorney
title/title insurance is a contract whereby the
insurer (insurance company) for a fee agrees
to indemnity the insured (church) in a speci-
fied amount against loss through defect of
title to real estate. State in your contract for
purchase that the seller will pay for the insur-
ance.

Also verity the title insurance is being issued

under the church's correct legal name (e.g.,
Upper Room Assembly, Inc.). Make sure the
property description is complete with the cov-
erage equaling at least the gross purchase
price.

FINAL PREPARATION TO CLOSE ON
THE PROPERTY
Before closing, the closing agent needs to send

you the closing package, which contains the

papers you will have to sign at closing. Three

of the most important documents to receive

are the note/mortgage, deed, and settlement

statement. A review of each and its importance

follows:

1. Promissory note/mortgage. The note is
simply a written promise to pay another a cer-

tain sum of money at a certain time. Basically

it evidences your indebtedness. In some states

it is a combined document. Usually there is a

note and mortgage. Our focus will be the note.

Make sure there are no personal guarantees.

Remove any "guarantor" provisions in the

note and sign in your corporate capacity (e.g.,

John P.Joseph, president). This evidences your
signature as a corporate agent and not indi-

vidually. Additionally make sure the note

states, "This note shall be prepayable in whole

or in part at any time without premium or

penalty." This will allow you to payoff the

seller (mortgagee) earlier by making addition-

al principal payments.

A software program such as Mortgage

Minder may help you in this regard. Mortgage

Minder allows you to calculate how soon your
mortgage would be paid off if the church made

an additional monthly payment toward princi-
pal. Conversely, it can also advise how much of

a prepayment would be necessary to payoff

your mortgage by a certain date. Finally, do

not sign multiple notes. There is no reason to

run the risk of owing more than the purchase

price.

2. WarrantY deed. This conveys the property

to the church. In each transaction involving

the sale of real property a deed must be pre-

pared. It should be a warranty deed and not a

"quit claim deed," which only transfers the

seller or grantor's present interest as distin-

guished from a warranty of title. Warrant deed

provides the church with a warranty of title

providing a bundle of rights unavailable

through a quit claim deed.

The deed itself will have to be looked at very

closely. First, make sure the marital status of

the seller(s) or grantor(s) is stated. If the sell-

er is married, ask that the spouse also sign the

deed. If the seller or grantor is divorced, verity

such by asking the closing agent to record the

"final judgment" papers showing the property
was conveyed to the seller.

Second, the legal description on the deed

must be identical to the deed he/she received,

on the plat you received earlier, and as set

forth in the title insurance commitment or

attorney title.

Third, the deed will state "exceptions"-

items excluded in the transfer of a free title.

Generally the only exceptions in the deed

should be the following:. Taxes for the current year.

. Easements, restrictions, and covenants of

record.. Zoning ordinances.

. Declaration of condominium (where

appropriate).. Existing mortgage if being assumed or

title being taken subject to the mortgage.

Fourth, the deed must be signed using the

full and complete names of all the grantors as

set forth in the title insurance commitment or

attorney title. They must be executed with wit-

nesses and notary as required in your state.

3. Settlement statement. This document

itemizes the seller's and buyer's expenses and

discloses the settlement charges for such

items as prorated taxes, title search, recording

fees, city/county tax/stamps, state tax/stamps,

survey, etc. Review carefully each item and

make sure the closing agent is not overcharg-
ing the church for items the seller is supposed

to pay according to the contract. Subject to



your attorney's review and counsel, you're
ready to close.

CLOSING THE DEAL
The closing is the name given wherein the par-

ties sign all the necessary papers to complete

the transaction. It usually takes place at an

attorney's or title insurance/closing agent's

office. However, the church still needs to

address a few loose ends:

1. Find out from the closing agent how much
you need to bring to closing. You would have

an idea from the settlement statement. Ask if

a cashier's check is required. Do not assume a

church check is O.K.

2. Ask if you will need to bring a copy of
your Articles of Incorporation and the corpo-

ra te seal.

3. Verify the necessary parties required at

the closing. The president should be present,

but in your state the secretary may also be
required.

4. Ask the closing agent to mail you the clos-

ing package, which will contain copies of the

executed documents.

Relax, you have done your homework, and

your attorney was there from the beginning.

Let it be an enjoyable experience. Who knows?

This property may not be developed for years,

but the leadership ahead of you will be thank-

ful for your foresight as they endeavor to reap

the same harvest.

CONCLUSION
Pray and ask the Lord what vision He has for
your church. He might impress upon you a cer-

tain parcel of property to begin praying about.

He did with us at Upper Room. The leadership

felt impressed to contact the owner of an adja-

cent parcel, but the Lord told us to wait a week

and pray before we were to make contact. We

did just that, and within days the owner

desired to sell the property and contacted us.

At closing she revealed that the week we
prayed she remembered a promise 10 years

ago to offer us first chance to buy. Our Lord is

the Lord of the present and the future. Ask

Him now what His desire is for expanding
your vision and His kingdom. (;t

Order a
survey....
It will show
what you are
buying....
The usual
cost is a few
hundred
dollars, but it
is extremely
valuable.
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I recently read the story of Marcus Allen, the

Heisman Trophy winner from the University of

Southern California. For 2 years during his

career in college football his task was to be a

blocker for Charles White, the great running

back. His assignment was simply to find an
oncoming defensive lineman from the oppos-

ing team and hit him. The power of me was

subjected to the power of we. Why? So the

team could win.

After these years of serving, I am convinced

the power of we is far greater than the power

of me. The associate pastor who tries to create

his/her own stage of ministry is doomed.

Regardless of ministry position (Le., children,

youth, singles, seniors, Christian education),

the associate pastor needs to remain a team
player, not the coach. That's the senior pas-

tor's job.
The Old Testament tells of Aaron and Hur,

two godly men of strong character, whom God

called to a seemingly insignificant job: to hold

Moses' hands up so the battle could be won.
They weren't called to be warriors nor armor-

bearers but to be the strength for the leader.

Shortly after I went to Maine to work with

my father, he suffered a mild heart attack. For

6 weeks I was responsible for preaching and

leading. I became his alter ego, adapting his

style of worship and teaching. It wasn't my
pulpit. I was there to give him rest and

strength. not trouble and worry.

TEN WORDS OF WISDOM FOR THE ASSOCIATE MINISTER

BY STAN NELSON

Before going to my first full-time ministry position

Paslor Bobby Wilson gave me 10 words of wisdom for

the associate pastor, which are timeless and effective

for any associate minister

1. Set apart a time of prayer and
studying the Word.
Don't let other things take your time with God. Ask
yourseft, "How can I minister to people if f am dry and
haven't spent time with God?",

2. You are an outreach of the pas-
tor, who has allowed you to work in
his ministry.
Youare not a single ministry but a part of the pas-
tor's-called to lift up his arms.

3. Learn the pastor's heartbeat and
burdens.
Try to intertwine your heartbeat with his by spending

time with him-in prayer, running errands, eating, fish-
ing, etc. Ask where he wants to take the church. It's

important for the church body that you and the pastor

are moving in the same direction.

4. Don't get into debt.
Be a wise steward of God's money. God is faithful and

will meet all your needs. Differentiate between need

and want. Debt will divide your heart between ministry

and how to get out of debt.

5. Be willing to accept ideas from
other ministers.
Learn what other ministers are doing and customize it

to fit your ministry. Think about the Sea of Galilee and

the Dead Sea-one gives out and one only receives.

Give and receive new resources. Your church can miss

out on spiritual growth if you are not willing to use oth-

ers' ideas. Learn to use the resources around you.

Don't be afraid of networking.

6. Continue to be a student.
Learn new things. Read books, magazines, and
papers. Take classes through your local college or
extension studies. Pick up a new hobby or skill. Learn
from every situation in life. Never think you have
arrived.

7. Be loyal to the pastor.
Be a friend in good times and bad. Your pastor needs

to know that you support him. Loyalty is another way of
lifting your pastor's arms.

8. Don't let people manipulate you.
Don't side with people but confront those who are divi-
sive.

9. Be yourself.
Don't try to be somebody else. God has made you the
way you are and called you to be yourself

10. God is always with you.
Godcares about you and will never leave you. He did

not place you in the ministry to build your own kingdom

nor to build His kingdom in your own skill and talent.

He has called you to build His kingdom with His

resources.

"Unless the Lord builds the house, its builders labor in
vain. Unless the Lord watches over the city, the watch-

men stand guard in vain" (Psalm 127:1, NIV).

The power of
WEdiminishes
emotional
threats;
eliminates
the hierarchy
of titles,
positions,
and tenure.
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In 1978 Pastor John Walkerasked me to join
the staff of Glad Tidings Assembly in Omaha,

Nebraska. Pastor Walker was a tremendous

leader in this vibrant, growing, community of

faith. He needed support staff to accomplish

the vision of gathering the harvest of souls in

the greater Omaha area.

Pastor Walker led the staff by example-
early morning office hours (5:30 a.m.), late

evenings and practical ministry, clean car,

shined shoes, well-groomed business attire

bought at reasonable prices. His spirit was

contagious, his life infectious. He allowed

growth for my ministry by bring-

ing definition and strength to his.

I hope someday to lead the way he

led me. He taught the power of we

in one simple statement: "There's

no telling what God will do if I

won't take the credit."
The roles for team players

change as relationships develop.

What begins as a professional relationship

with very defined hours of interaction can

become a cherished melding of kindred spirits.

It is up to the associate pastor to pursue the
growth of this unique working partnership.

I have experienced the mental, emotional,

and spiritual drain of wanting to be on the
good side of my boss only to find out I was

becoming a clone, not a helper.

The need for integrity mandates that each

person on the ministry team understands the

uniqueness of one's own giftings. Then each

works toward the molding and shaping of atti-

tudes to create the body ministry of Paul's let-

ter to Ephesus.

Staying clear of egos is a learned asset. Too

often the need to prove yourself as an equal

creates a forced confrontation because you

develop discussion, not dialogue. The word

discussion comes from the same root word as

concussion and percussion. When egos get

involved it's like being the ball in a Ping-pong@

game-you get hit back and forth. The end

result of a discussion is, "I win-you lose."

The position of a person committed to the
power of we is to create dialogue. To have

strong relationships, senior pastors and asso-

ciates must each work toward allowing a free

flow of words that does not endanger the posi-

tions, giftings, or callings of the other-a

selection of words that permit meaning and

purpose to be exchanged between people of

different generations, philosophies, and posi-

tions. The resulting dialogue is like a stream

that runs through a valley, flowing between

the boundaries of two strong banks.

The power of we allows this dialogue to go

beyond the individual strength of one person.

The end result is a position where the under-

standing of the issue is examined from the

vantage point of all those concerned. Winning

is not the central issue-maturing and being

God's vessel is.

The power of we diminishes emotional

threats; eliminates the hierarchy

of titles, positions, and tenure;

encourages people to grow

beyond their rigid preconceived

assumptions; and is a God-based

outgrowth of leadership as one
era mentors the next.

I am indebted to mentors who

have empowered me to be sensi-

tive to my uniqueness in the kingdom of God.
Occasionally I have felt the severity of their

correction. In retrospect, however, their need

as a senior pastor was not being met by me or

others sent to serve. I became distracted with

the battle and forgot to hold up their hands.

God's instruction was for Aaron and Hur to
hold up Moses' hands, not the reverse.

The art of being an associate is the continued

practice of peoplewatching. In peoplewatching
the attention is directed to others, not yourself.

The ability to focus on the senior pastor's

needs isn't developed overnight: it takes time.

For a season you are watching-watching in

ministry; counseling; board meetings; people

interactions; time with friends, family and
(yes) even enemies: time spent in prayer and in

play. The time invested in developing a team

pays dividends in the work of the Kingdom and

in relationships that last a lifetime.

After nearly 20 years of being a team player
in ministry, my closest friends are my men-

tors-gentlemen I have served, spent time

with, and have grown to communicate with

via dialogue. Through this growth and time of
serving I have observed four styles of the
senior pastor-associate pastor relationship:

first, brother to brother; second, father to son:

third, friend to friend; fourth, grandfather to

grandson.

Where men of similar ages join together, the



brother to brother relationship exists-built in

similar vision-and the older of the two (by
age) leads the way. The younger is expected to

follow.

The Jather to son is a unique expression

because it is generational by nature. The styles
differ, but the characteristics of the leadership

role are the same. This relationship has its

drawbacks because the son has difficulty

developing his own ministry style and form.

The father in this role must openly encourage

the son to succeed and develop.

I have found the greatest freedom in the

Jriend toJriend relationship, which allows for
the power of we to mature. Age has little to do

with this staff relationship. The roles are

defined by giftings and vision. Yes, there is a

definite leader, but the staff room is an open

exchange of ideas that is allowed because of

trust, understanding, and a mutual agreement

to succeed. The importance of one particular
approach to problem solving is set aside, and

a free discourse of Holy Spirit inspiration

comes from many sides of the table. The chal-

lenges set before the staff are ultimately

solved by the creative approach.

Finally, the granc!father to grandson rela-

tionship unfolds. To some extent this charac-

terization is involved in every pastoral situa-

tion. Each of us needs to be needed, not

neglected. Grandparents have valuable life

experiences that can save hours and years of

hurts if only the grandchildren will listen. The

same is true in the pastor-associate role.

Senior pastors, by virtue of election and years,

have insights to share. As a 40-year-old asso-

ciate, I am constantly seeking the advice and

direction of Pastor Buntain, especially when it

comes to pastoral counseling. He is the master

at people problem solving.

The power of we is the single greatest lesson

I have embraced in ministry. I am one of a

team where each one is dedicated to the cause

of the Cross-the Cross

where I die and we win.

That is the power

behind the we! (;t
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THE CLARENCETHOMAS HEARINGS elevat-

ed sexual harassment into the national con-

sciousness with predictable results-the num-

ber of sexual harassment claims skyrocketed.

Church leaders need to be aware of this poten-

tial basis of liability so that appropriate pre-

ventive measures can be taken. This article

will define sexual harassment and sug-
BY RICHARD R. HAMMAR gest ways churches can reduce the risk

of sexual harassment claims.

An employer
should take all
steps necessary
to prevent sexual
harassment from
occurring.
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WHAT IS SEXUAL
HARASSMENT?
What is its relevance to churches and church

leaders? Consider the following:

Frequency. Several recent surveys demon-

strate that sexual harassment is a common

occurrence in the workplace. One major study

found that 42 percent of female employees and

15 percent of male employees claimed to have

been victims of sexual harassment on the job.

Another survey found that over 50 percent of

all female employees claimed to have experi-

enced unwanted sexual attention on the job.

Who is the most likely offender? One survey

found that 46 percent of all sexual harassment

complaints allege that the victim's immediate

supervisor is the perpetrator (33 percent name

a coworker and 9 percent a supervisor in

another department).
Key point. In a survey conducted by

Christian Ministry Resources in 1993, 8 per-

cent of church secretaries claimed they had

suffered sexual harassment on the job. In 29

percent of these cases the alleged offender was

a minister; in 16 percent of the cases the

alleged offender was another staff member;

and in 55 percent of the cases the alleged

offender was a church member.

Sexual harassment defined. Sexual

harassment has been determined to be a form

of sex discrimination prohibited by Title VII of

the Civil Rights Act of 1964. Title VII only

applies to employers that (1) have 15 or more

employees and (2) are engaged in interstate

commerce. Accordingly, it does not apply to

most churches (it does apply to many denomi-

national agencies engaged in interstate sales).

Nevertheless, many state and federal courts

have permitted women to file sexual harass-

ment lawsuits even though their employers

are not subject to Title VII, and such courts

often follow cases decided under Title VII.

Therefore, Title VII cases are relevant in any

discussion of sexual harassment, as are the

Equal Employment Opportunity Commission

(EEOC) regulations interpreting Title VII. A

current EEOC regulation entitled "EEOC

Guidelines on Discrimination Because of Sex"

specifies in part:
(a) Harassment on the basis of sex is a vio-

lation of Section 703 of Title VII. Unwelcome

sexual advances, requests for sexual favors,

and other verbal or physical conduct of a sex-

ual nature constitute sexual harassment when
(1) submission to such conduct is made either

explicitly or implicitly a term or condition of

an individual's employment, (2) submission to

or rejection of such conduct by an individual is

used as the basis for employment decisions

affecting such individual, or (3) such conduct

has the purpose or effect of unreasonably

interfering with an individual's work perfor-

mance or creating an intimidating, hostile, or

offensive working environment.

This regulation confirms the conclusion

reached by numerous state and federal courts

that sexual harassment includes at least two

separate types of conduct: (1) "Quid pro quo"

harassment, which refers to conditioning

employment opportunities on submission to a

sexual or social relationship, or (2) "hostile

environment" harassment, which refers to the

creation of an intimidating, hostile, or offen-

sive working environment through unwelcome

verbal or physical conduct of a sexual nature.





The fact that
sex-related
conduct was
voluntary, in the
sense that the
complainant
was not forced
to participate
against her will,
is not a defense
to a sexual
harassment
suit.

[A]n employer. ..is responsible for its acts and
those of its agents and supervisory employees

with respect to sexual harassment regardless

of whether the specific acts complained of

were authorized or even forbidden by the

employer and regardless of whether the

employer knew or should have known of their

occurrence. The Commission will examine the

circumstances of the particular employment

relationship and the job functions performed
by the individual in determining whether an

individual acts in either a supervisory or
agency capacity.

With respect to conduct between fellow

employees, an employer is responsible for acts

of sexual harassment in the workplace where

the employer (or its agents or supervisory

employees) knows or should have known of

the conduct, unless it can show that it took

immediate and appropriate corrective action.

An employer may also be responsible for the

acts of nonemployees, with respect to sexual

harassment of employees in the workplace,

where the employer (or its agents or supervi-

sory employees) knows or should have known

of the conduct and fails to take immediate and
appropriate corrective action. In reviewing

these cases the Commission will consider the

extent of the employer's control and any other

legal responsibility which the employer may

have with respect to the conduct of such non-
employees.

Many state courts have adopted similar con-

clusions in sexual harassment cases not

brought under Title VII. The key point to

understand is that an employer (including a

church) can be legally responsible for the sex-

ual harassment of its agents and super-

visory personnel even if the

employer was unaware of

the conduct and the

conduct violates

the employer's

written policy pro-

hibiting sexual

harassment. The

reason:
Supervisory

personnel are

considered to be

agents of the

employer;

accordingly, their

work-related misconduct is imputable to the
employer whether or not the employer is

aware of it.

Example. A woman was hired as an associ-
ate pastor of a church in Minnesota. A year

later she filed a discrimination charge with the

state department of human rights against her
supervising pastor. She claimed that her

supervising pastor repeatedly made unwel-

come sexual advances toward her. He alleged-
ly referred to themselves as lovers, physically

contacted her in a sexual manner, and insisted

on her companionship outside the workplace

despite her objections. The woman informed

her local church leaders as well as her synod

before filing the complaint with the state.

Although the church and synod investigated

the woman's allegations, no action was taken

to stop the alleged harassment. Less than 3

months after the complaint was filed with the

state, the church held a congregational meet-

ing at which it voted to dismiss the woman as

pastor. The reason stated for the discharge

was the woman's "inability to conduct the pas-

toral office efficiently in this congregation in

view of local conditions." A state appeals court

ruled that the woman could sue her former

supervising pastor for sexual harassment. The

court also rejected the supervising pastor's

claim that the woman was prevented from

suing because she had consented to the super-

vising pastor's conduct.

PREVENTIVE MEASURES
Because of the substantial threat that sexual

harassment allegations pose to an employer, it

is important to engage in preventive mea-

sures. Consider the following:
Adopt a written policy. Adopt a written

policy prohibiting sexual harassment. The pol-

icy, which can be adopted by the board of

directors, should define sexual harassment

(both quid pro quo and hostile environment)

and state unequivocally that it will not be tol-

erated and will be the basis for immediate dis-

cipline (up to and including dismissal). The
policy also should (1) contain a procedure for

filing complaints of harassment with the
employer, (2) encourage victims to report inci-

dents of harassment, (3) assure employees

that complaints will be investigated promptly,
(4) assure employees that they will not suffer

retaliation for filing a complaint, (5) discuss



the discipline applicable to persons who vio-

late the policy, and (6) assure the confidential-

ity of all complaints.

A policy containing these elements can

reduce an employer's risk of liability in a sex-

ual harassment case. In a landmark 1986 deci-

sion, the United States Supreme Court ruled

that the adoption of a policy prohibiting

harassment would not automatically insulate

employers from liability. However, the Court

stated that the existence of such a policy and

a procedure for filing grievances were "plainly

relevant" in evaluating an employer's liability.
Further, the Court noted that an employer's

position would be "substantially stronger" if

its policies and procedures were "calculated to

encourage victims to come forward."

Communicate. Communicate the written

policy to all workers.

Investigate. Investigate all complaints
immediately.

Discipline. Discipline employees who are

found guilty of harassment. However, be care-

ful not to administer discipline without ade-
quate proof of harassment. Discipline not

involving dismissal should be accompanied by

a warning that any future incidents of harass-

ment will not be tolerated and may result in

immediate dismissal.

Follow up. Follow up by periodically asking

the victim if there have been any further inci-

dents of harassment.

HANDLING DIFFICULT CASES
Unfortunately, many sexual harassment cases

end up being one employee's word against

another's (precisely the same impasse the

nation witnessed in the Clarence Thomas hear-
ings). How should an employer proceed in such

a case? This presents employers with a diffi-

cult task. Consider the following measures:

Interview the victim. Obtain a detailed

account of the alleged acts of harassment.

Look for inconsistencies in the victim's ver-

sion of the harassment. Also, note the victim's

demeanor. Assure the victim that you take the

accusations seriously and that he or she will

not be subject to any retaliation for filing a

complaint.

Prepare a detailed history if the case.

Begin with the date of employment and record

every significant date in the alleged victim's

work history (promotions, demotions, pay

raises, changes in responsibilities)

and every alleged act of harass-

ment. See if there is any correlation

between the victim's work history and

the dates of the alleged incidents of

harassment. Does such a correlation
suggest a possible motive in filing an allega-

tion of harassment?

Interview the accused. Interview the

alleged perpetrator and look for inconsisten-

cies in this person's story. Observe the person's

demeanor.

Review work record. Review the work

record of the alleged perpetrator. Have similar

complaints been filed against this person?

Interview witnesses. Do not suggest

answers or disclose information. For example,

in speaking with a coworker of the victim, you

might ask, "Have you ever seen anyone

engage in inappropriate behavior with [the

victim] during work?" Do not ask, "How often

did you see John touch [the victim]?"

Documentation. Look for any documenta-
tion that would support the victim's charges
(e.g., notes and letters).

Additional evidence. If the case is still in
doubt, ask the alleged victim for any addition-

al evidence to support his or her claim. If there

is no additional evidence, and the employer

determines that the allegations of harassment

were not proven, then the employer should

assure the alleged victim that (1) the employ-

er takes such charges very seriously, (2) the
allegations were fully investigated, and (3)

there will be no adverse consequences for fil-

ing the complaint. Further, the alleged victim

should be encouraged to report immediately

any additional evidence or any further inci-

dents of harassment.

The EEOCguidelines state: "Prevention is the

best tool for the elimination of sexual harass-

ment. An employer should take all steps neces-

sary to prevent sexual harassment from occur-
ring, such as affirmatively raising the subject,

expressing strong disapproval, developing

appropriate sanctions, informing employees of

their right to raise and how to raise the issue

of harassment under Title VII, and developing

methods to sensitize all concerned. (;t

Because

of the
substantial
threat that
sexual
harassment
allegations
pose to an
employer,
it is important
to engage in
preventive
measures.
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t WHAT IS nm BASIC JOB DESCRIPI'ION OF A.
THE ASSEMBLIES OF GOD began MILITARY CHAPLAIN?

extensive ministry to military personnel) A chaplain's job is to keep the commander

during World War II and has continued ~ informed of unit morale, the moral climate,
. that outreach to the present. Supporting l within the unit, and to provide services as

"
this ministry is the Chaplaincy needed for the individuals. who make up that

Department in the Division of Home 1
umt and their famll1es. This includes all types

.
Missions, which providesJree gospel lit-

'to
of counseling, worship services, Bible stud-

erature, counsel, and otherhelp. r!'
ies—anything with religious content.

     Enrichment's executive editor Wayde [..

I. Goodall recently spoke with Lemuel D. (.. Do CHAPLAINS HAVE FREEDOM TO PREACH 

      McElyea, Chaplain, Colonel, USAF (Ret.), ( AND WITNESS?

, Chaplaincy Department secretary, con- Chaplains have a lot of freedom. They do not

cerning Military Personnel Day, July 7, ),   have to speak or state anything in sermons

d tt t
.

t h l
.

d
t that they don't believe, and they can never bean ma ersper men 0 c ap ams an t

~ h
.
1'l

required to do something that violates their
    ot. er mlltary personne.

"
) consciences. That's an important point: The

. ...~ ... ... .. conscience is the predominating factor.

HOW MANY MILTARY CHAPLAINS DOES THE

ASSEMBLIES   OF  GOD HAVE?
We have 104 active-duty chaplains—Army,

Navy, and Air Force-and 49 reserve chap-

lains. This is an increase of 42 during the past

12 years that I have been in the department;

thus we have seen considerable growth.

TO WHAT DO YOU ATTRIBUTE THIS GROWTH?
Several things: Number one, the military has

changed from a quota system (which allows

denominations quotas based on their member-
ships) to what they call the best-qualified sys-

tem (based on education, experience, pastoral

training, etc.). Assemblies of God chaplains are

viewed as having higher standards. As they

leave their assignments, commanders often

request other Assemblies of God men to take

their places. Thus we have credibility from the

inside.

I VIEW THE CHAPLAINCY AND THE MILITARY

AS A GREAT MISSION FIELD.

It is a great mission field and a wide-open

field. For example, it is reported that approxi-

mately 20 percent of all the troops involved in

the Gulf War found the Lord Jesus Christ as

Savior. Our chaplains were involved in this-

winning them to the Lord, baptizing them,

introducing them to Christian literature and

Christian schools, etc. Many of the churches

overseas began under the auspices of military
people.

DURING TIMES OF WAR OR PEACEKEEPING

MISSIONS, WHAT IS THE CHAPLAIN'S MAJOR

CONCERN?

The chaplain's primary mission is to be with

the troops, hold services in the field, counsel-

just to be there with them. It's what they call

"the ministry of presence."



HOW MANY AsSEMBLIES OF GOD CHAP-

LAINS ARE INVOLVED IN BOSNIA?

At the time of this interview (December) we

have four; however, it's too early to know how
many will be involved. I believe the Army will

be sending in around 30: four of them are

Assemblies of God-a fairly high percentage.

That number will grow as we hear from the

Navy and the Air Force.

HOW CAN PASTORS AND CHURCHES HELP

ON MILITARY PERSONNEL DAY, JULY 7? AND

HOW CAN THEY HELP OUR CHAPLAINS WHO

ARE INVOLVED IN BOSNIA?

The most important thing anyone can do is
pray. At the same time we use this day to

appeal for funds for our office operational bud-

get that provides many of the services we offer

to military personnel. Therefore, we would ask

them for offerings, to set up prayer vigils for

our people, and to correspond with the mili-

tary personnel from their churches. It is help-

ful to remind them periodically, "We're think-

ing of you, and you're still a part of our Eves."

If this is done, when military people come

home they return to the church. But if the

church forgets them, then the military people
will forget the church. We want to hold on to
them.

One pastor said he considers military people
missionaries. He trains and equips them 3
years and sends them out into the world as
missionaries paid by the U.S. Government.
Many of them work diligently in the chapel
programs overseas and establish missions pro-
grams. It would be helpful if pastors could
think of sending military personnel out as mis-
sionaries rather than losing people whose
financial support will be missed.

THANK YOU, CHAPLAIN MCELYEA, FOR THE

FINE JOB YOU ARE DOING WITH OUR MILI-

TARY PERSONNEL WORLDWIDE. g



PART 1
In the early 1970s I was part of a team of hos-

pital chaplains who responded daily to over

500 emergency room patients and families at

a 1,0OO-bed trauma center. In my first 24

hours as the duty chaplain I ministered

to 18 families where death had

occurred in addition to over 32 critical-

and serious-care emergencies. This became

routine daily ministry. Because of the high vol-

ume and intense needs, a special form of pas-

toral care was necessary. I called it trauma

pastoral care.

Trauma pastoral care is a specialized form of

emergency pastoral care with victims of catas-

trophe. It is the immediate response of a pas-

tor to people in the midst of and following

catastrophe, a disaster, or other threatening

event, including life-threatening experiences.

Catastrophic events occur most often without

much warning. The pastor must assess the

overwhelming needs of people quickly and

respond in brief supportive intervention. The

magnitude of these situations is great.

Hospital chaplains in the highest intensity

"trauma one" medical centers, combat mili-

tary chaplains, and police chaplains to depart-

ments in high violence areas are probably the
only clergy who will see this ministry regular-
ly.! Yet natural disaster, multiple casualty acci-

dents, and violence can suddenly thrust a pas-

tor into situations of catastrophe where this

ministry must be provided.

The principles and techniques of this trauma

ministry are not complex.2 Indeed, they must

be as simple as possible to avoid further

traumatization of the victim of catastrophe.

Essentially the pastor forms a partnership

with the victim.

BY ROBERT D. PARLOTZ

Trauma
pastoral care is
a specialized
form of
emergency
pastoral care
with victims of
catastrophe.
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THE PASTORAL PARTNERSHIP
A trauma pastoral care partner must (1)
understand the nature of trauma,3 (2) be sen-

sitive to the effects of traumatic events upon

human experience, (3) have the ability to inter-

vene pastorally and therapeutically with trau-

ma victims,4 (4) be a high-level empathic lis-

tener who is not threatened by the expression

of intense feelings, (5) be flexible, (6) be reli-

giously pluralistic in awareness of spiritual

expressions, (7) be capable of quick insight, (8)

have effective leadership abilities, and (9) be
open to deal effectively with one's own covic-

tim status and need for support as others min-

ister to the pastor.

TRAUMA MINISTRY
Trauma pastoral care supports the person in

growth from victim to survivor. The scars of

the trauma will always exist because the trau-

ma occurred. Victims reexperience the traumas

of the past with a focus on the past, attempt-
ing to rewrite history without including the

threatening experiences. Survivors refocus on

the future. Survivors work to accept emotional

and physical scars of the trauma. They work to
adapt to the continuing effects of the incident

as present reminders of the past. Surviving

trauma is a process. However, to facilitate this

adaptation, acute pastoral care through a very

special ministry of presence should be initiat-

ed within 72 hours of the event if possible.

Usually this occurs outside the physical sanc-

tuary of the local church. Trauma pastoral care

provides the concrete factors symbolizing

security through interpersonal presence and

bonding during and immediately after the

traumatic event and continues throughout

adaptation.s It is important that the victim be

supported by caregivers who are seen as sup-

portive providers of and symbols of security.

This pastoral crisis intervention occurs with-

in the proximity of the traumatic event, as

close to the impact of the event or experience

in time as possible. It is expected that victims

will return to normal life activities with appro-



priate adaptation. This ministry is a brief, pas-

torally supportive and educative encounter

focused on normalizing the event-specific

feelings, thinking, and behavioral responses of

the traumatically stressed victims. It enables

reestablishment of a sense of control and con-

nectedness with the victim's cohort support
group of family, friends, and church. In this

ministry the pastor will become involved in

the experience of the victim.

There are five basic elements of this acute

care of the victims: (1) The spiritual caregiver

makes contact with the victim using effective

counseling skills with high emphasis on atten-

tive, empathic listening. (2) The spiritual

authority figure provides a sense of security by

means of psychological presence with the vic-

tim. Ministry of pre$ence provides a counter-

weight to the negative anxious effects of aban-

donment experienced during the intensity of

the traumatic event. (3) The pastor is support-

ive. Only the immediate support is important

at this time; thus a here-and-now focus of

attention dominates the intervention in the

acute care environment. The victim is helped

to talk about the experience. The victim

describes the event and naturally will add

information about feelings. (4) Trauma pas-

toral care includes networking of identified

resources. It effectively links the victim with

these resources. The aim is to overcome the

fragmentation of the victim's supportive net-

works caused by the trauma. (5) Closure to
this brief pastoral contact occurs as the pastor

enables the victim to see the immediate

response to the event as a normal reaction to

an out-of-the-ordinary, catastrophic event. In

extended events, ministry may consist of daily

visits to victims. Presence, active empathic lis-

tening, and' spiritual ministrations meet sym-

bolic and concrete needs to reestablish a sense

of security-the prime goal.

The presence of the pastor as a caring

authority figure provides a transitional func-

tion during the catastrophic event and as the

victim initially adapts. The pastoral blessing,
prayer, and Scripture may be used. Sometimes

Communion may be celebrated. These acts of

spiritual care represent the presence of God

with people in the midst of chaos. However,

avoid using spiritual ministrations which are

not familiar to the victim. The victim will iden-
tify the resources needed. Complex adaptive

behaviors tend to be impaired by the trauma.
Keep the pastoral response simple.

Trauma pastoral care seeks to respond to the

total person who is processing event-specific

traumatic stress. These experiences are sensa-

tion dominated. They involve an ongoing cog-

nitive struggle with memories and reexperi-

encing. Trauma pastoral care facilitates spiri-

tual adaptive adjustment. (;t

Robert D. Parlotz. D.Min., Ed. D., NCe, is coordi-

nator Q/ the department Q/ behavioral science and

associate prQ/essor Q/psychology at Northwest
College Q/ the Assemblies Q/ God, Kirkland,

Washington.
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Survivors
work to
accept
emotional
and physical
scars of the
trauma...
[and) adapt to
the continuing
effects of the
incident as
present
reminders
of the past.
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BY RICHARD D. DOBBINS

PART 2
In Part 1 we considered that husbands and
wives must be able to imagine how the world
looks from each other's viewpoint before they
can meet the spouse's needs for love and affec-
tion. We also looked at what most women
expect from their husbands and what most
men expect from their wives. In those ways
parsonage couples are like almost all other
couples.

Parsonage couples are also like some other
couples and like no other couples.

THE MINISTER AND HIS WIFE
ARE LIKE SOME OTHER
COUPLES.
Parsonage couples face problems similar to
those in any marriage where one partner has a
very demanding profession. Ministers are not
alone in their 10- to 12-hour workdays.

Before couples part each morning add a
measure of security to your relationship by
sincerely invoking Jacob's prayer at Mizpah:
"The Lord watch between me and thee, when
we are absent one from another" (Genesis
31:49).

As a minister, who is also the head of a
Christian family, model healthy family priori-
ties for other ambition-driven people in your
congregation: God first, mate second, children
and family third, and ministry to the body of
Christ and the institutional church fourth. Of
course, the Lord's work may require you to
work from 50 to 60 hours a week at times, but
you cannot consistently go beyond this with-
out taking great risks with your spiritual, mar-
ital, emotional, and physical health.

Because the day is long and demanding, the
way you leave each other's world in the morn-
ing and reenter it in the evening is important.

Exchange expressions of affec-
tion before you leave. When
you reenter each other's
world every da", estab-
lish a routine that
allows for a tender
hug, a kiss, and a
few minutes of
pleasant conver-
sation before you
share what went
wrong during the
day.

This doesn't
mean you are

alienating yo~rself

from the stressful

aspects of family life or

dumping all the responsi-

bility on your partner. Both

will simply be better prepared for

dealing with whatever else you have

to manage if you have a few minutes of enjoy-

ment first. It is a way to create the most posi-

tive climate possible for problem solving.,

The quality of time you give each other is

also important. Many men are never home

even when they are home-they lose them-

selves in the television, behind a newspaper, in

a book, or mulling over the day's events.

Working wives are subject to the same temp-

tation. Learn to leave your work behind when
you head for home. Your mate and family

deserve more than a worn-out body and a tired

mind night after night.

If as a parsonage wife you have a part-time

or full-time job outside the home, you are obvi-
ously dealing with more than the usual num-

ber of parsonage stresses. As in any marriage

where the wife helps bring in the family

income, your husband needs to make some

time to help you with household tasks and

child care. Come up with a workable division

Many men are
never home
even when
they are
home-they
lose themselves
in the television,
behind a
newspaper,
in a book, or
mulling over the
day's events.

ENRlCHMENT 91



Parsonage couples
face problems

similar to those
in any marriage

where one partner
has a very demanding

profession.

of tasks that each will be responsible for
around the house and with the chil-
dren-and determine to do them. It will
give you a new appreciation for each
other and teach your children teamwork
to meet shared fami-
ly goals.

If both become
involved in highly
demanding profes-
sional careers and
one of you is in the
ministry, your mar-
riage will be subject
to incredible stress-
es. You may want to
reconsider attempt-
ing such a lifestyle: both your marriage
and your children will pay an enormous
price for your freedom as each of you
pursues a demanding career.

THE MINISTER AND
SPOUSE ARE LIKE NO
OTHER COUPLES.
The scrutiny with which people observe

parsonage couples is greater t~an that

directed toward any other couple, since

the minister's character is central to the

position he holds. This is the first way

in which parsonage couples are like no

other couples. Because job security is so
tightly tied to the minister's character,

there are few people with whom you or
your spouse can safely discuss family or

marriage problems.

Fewer gifted people in the past would

have lost their ministries-and fewer

parsonage marriages would have expe-

rienced such humiliation-if the emo-

tional climate in the ministry had

allowed those couples to feel safe in

reaching out for help at the first sign of

need. I'm thankful God has now provid-
ed a way for us as a denomination to

offer competent and confidential help

for ministers and their families' emo-

tional needs. Your denominational lead-

ers want your ministry and your mar-

riage to thrive-and so do I.

Second, the minister is often required
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to live close to his work. You may live on

or adjacent to church property. If so, you

will have to work discreetly-but con-

stantly-to guard your family's privacy.

Tactfully explain that your home is just

that: your home. It is

not a public

restroom, a gather-

ing place, or a source

of free coffee and

dessert before or

after church. It is

your private refuge.

Third, few (if any)

other professions
expect the spouse to

work alongside the

other without pay. If your church board

wants two full-time ministers for one

salary and you are comfortable with it,

that's OK. However, where dependent
children are involved, it is healthy-and

scriptural-for the wife to determine

that she will be (1) a faithful child of
God, (2) the loving and supportive wife

of her husband, (3) a good mother to the

children, and (4) involved in church

work-in that order. The children's legit-

imate needs must come first, or you run

the risk of sacrificing your children to

your public ministry.

The extent to which any pastor's wife

is active in the church should be deter-

mined by her gifts, her needs, and the

ages of the children still living at home.

Fourth, unlike most other public ser-

vants, the minister and his wife must

live with the knowledge that 10 to 15
percent of their congregation will

always wish they had a different pastor.

If you can't live comfortably with that,
you will be miserable in the ministry.

Focus instead on the love and loyalty of

the majority of your congregation, and
you will sleep well at night.

When the yoke of the ministry galls
you and your burdens are anything but

light, check to see what else is motivat-

ing you, because His yoke is easy and

His burden is light. Stay close to God,

each other, and the people in your

church who love you. This will secure
your passport to the pulpit and help

guarantee the joy of your ministerial

journey through life together! (;t

The scrutiny with whichpeople observe
parsonage couples is greater than that

directed toward anv other couple.



INTERVIEW WITH WINNIE BARTEL
In September 1995, 30,000 delegates Jrom
185 nations attended the Fourth United
Nations Corlference if Women in Beijing,
China. While the stated purpose was to sup-
port basic human rights and opportunitiesJor
all women, other issues surfaced that over-
shadowed this elementary purpose and caused
great concern in the Christian community.

Winnie Bartel, representative Q/ the National

Association Q/ Evangelicals, attended the con-

Jerence with a delegation Q/ eight women
known as the Ecumenical Coalitionon Women
and Society. The group was coalesced by the
Institute on Religion and Democracy in
Washington, D.C.

On behalf Q/ Enrichment, Peggy Musgrove,

Women's Ministries Department secretary,

interviewed Winnie Bartel to discuss the con-

Jerence and the Christian community's

response.

THIS CONFERENCE WAS DESIGNED TO

SUPPORT BASIC HUMAN RIGHTS FOR ALL

WOMEN. WAS THIS PURPOSE

ACCOMPLISHED?

What I feared most about going to China was

that three or four issues at the forefront of the

agenda for many groups would so far over-

shadow the main purpose that the human

rights issue of women would never be covered.

To a great degree that happened.

For example, the location of the conference

was an issue. Many questioned the purpose of

scheduling this conference in a country not

known for political freedom. While we were

there our actions were monitored closely. We

were prohibited from seeing certain sights or
going on certain streets such as to Tiananmen

Square.

Any organization of a pro-life or religious

nature was especially monitored. We know of

cases where rooms were searched and materials

taken. But this was not only the religious
groups; media representatives also were mon-

itored closely.

IT SEEMS STRANGETHATAT AN INTERNA-

TIONAL CONFERENCE POLITICAL PROPRI-

ETIES WERE NOT EXTENDEDTO DELEGATES,

WHICH MAKESUS QUESTIONWHY THE CON-

FERENCEWAS IN CHINA.

We did question it greatly. From what we could
put together, the location was chosen specifi-

cally because the Chinese government is the

most repressive government on women.

Feminists and antiabortionists felt they could

win their ground because of China's strict

abortion policy. This one issue overshadowed

the stated issue of human rights and opportu-

nities for women, but in spite of this some
good things came out of the conference.

LET'S DISCUSSTHE ISSUE OF RELIGIOUS
RIGHTS FOR WOMEN, WHICH PARTICULARLY

INTERESTSUS. YOU FELT POSITIVEABOUT

THE RELIGIOUSRIGHTS PORTIONOF THE

DOCUMENTPASSEDAT THE CONFERENCE.

Before going to Beijing, I wrote the brochure

for our coalition, basing our position on

Scripture. The final wording on the religious

freedom portion of the U.N. document inserted

a paragraph which used almost verbatim the

wording we had used.

AMAzING, PARTICULARLYAS I UNDERSTAND

THE STRONGANTI-CHRISTIANSENTIMENT

AT THE CONFERENCE.

This stemmed largely from the incredibly

strong anti-Pope, anti-Rome sentiment which

we noticed from the first day. At the same time

we observed a great spiritual hunger among

these women. We soon became aware this

forum was, for many women, a place for seek-
ing something spiritual.

At our booth we distributed our brochure

We observed a

great spiritual

hunger among
these women.
We soon became
aware this forum
was, for many
women, a place
for seeking
something
spiritual.
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voring, preserving, tolerating, and being

tolerable. As light we are to be on a

movable light stand, not a permanent

fixture. As salt, we must penetrate sub-

stances as light penetrates darkness.

In Eugene Peterson's The Message,

Matthew 5:15,16 reads, "Now I've put
you there on a hilltop, on a light

stand-shine! Keep open house; be gen-

erous with your lives. By opening up to

others, you'll prompt people to open up

with God." We have to open our lives

and lay them bare.

AND GET OUT OF OUR LITTLE HOLY

HUDDLES.

The Washington Times Magazine said
we (the Christians) would be a David
going against Goliath in China. But what
the Washington Times didn't say was
that David won, too. God gave me the
promise that the victory would be His.

If a few people, such as the small
number of Christians going to China,
could make such a difference, can you
imagine what the whole church could
do if we would be salt and light? Let us

pray that will
happen. II
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BY CHARLES E. HACKETT

V The majority of the 15 million post-1965

immigrants are from Third World countries,

not Europeans who represented the largest

immigrant share before 1965 and who have

far more in common with American values.

V Spanish speakers in the United States have

increased by 50 percent since 1985.

V KTLA FM, a Spanish-language station

located in Los Angeles, California, is the

most listened-to radio station in the United

States.

V Mission America Placement Service (MAPS)

RV Volunteers has a threefold purpose: (1)

to help meet the need for construction and

renovation of churches, Assemblies of God

colleges, and other facilities: (2) to

strengthen the home missions pastor's arm

of evangelism: and (3) to offer a ministry of

helps to volunteers-especially retirees.

V Invasion 39, a program to influence the 39

cities of 1 million or more people with the
gospel of Jesus Christ, is birthing aggres-

sive church-planting strategies. Since

1993, the Michigan District has planted five

new churches in the Detroit area. Each new

church is designed to plant satellite church-

es to increase the gospel's influence on the

city.
V Chi Alpha Campus Ministries is committed

to training university ministry leaders.

Campus ministers reach and equip students

who will be future leaders of our world. Chi

Alpha's primary training ministry is the
Campus Missionary-in-Training (CMIT)

internship program. Chi Alpha has 20 CMIT

programs at major universities across the
country. Each program is a 9-month, 50-
hour-per-week intensive training program
that focuses on three areas of equipping:
(1) character maturation, (2) intellectual
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growth, and (3) campus ministry skills
attainment. The number of CMITinterns
has doubled in the past 2 years, and inter-
est is at an all-time high.

V Assemblies of God church membership
grew by 13,937 in 1993-94. At the same
time, America's prison population exploded
by 83,252-1,601 new beds built each
week. For each new Assemblies of God
church member, six men and women
became members of America's prisons.
Today over a million prisoners wait behind
prison walls for hope. Some 61 Assemblies
of God prison chaplains are valiantly infil-
trating those walls to carry the message of
hope in Jesus Christ.

V "Individuals who make it from age 10 to 20
without using illegal drugs, alcohol, or
smoking are virtually certain never to do
so," said John A. Califano, Jr., president of
the Center on Addiction and Substance
Abuse at Columbia University, New York.

V According to the National Council of

Churches, 41 percent of the residents of an

average county are unclaimed by a recog-

nized Judeo-Christian church.

V The 1994 Gallup Poll reports 96 percent of

Americans believe in God or a universal

spirit, 60 percent say that religion is very

important in their lives, and 42 percent

attend church weekly or almost weekly.

V The Intercultural Ministries Department in

the Division of Home Missions is sharpen-

ing skills to train leaders for cross-cultural

evangelism, expanding their horizon to

include our ethnic neighbors, and communi-

cating their vision to reach the nations with-

in our borders. Some 49 ethnic groups are

currently being reached by some 400 nation-

ally appointed home missionaries. (;t



BY H.H. "SPUD" DEMENT

literal mandate has been given:

"Go ye into all the world, and
preach the gospel to every crea-

ture" (Mark 16:15). Connected to this Great
Commission is the responsibility to "teach all

nations, baptizing them in the name of the

Father, and of the Son. and of the Holy Ghost"

(Matthew 28:19).

God's missionary message to evangelize and
disciple all people is a theme from Genesis to

Revelation. Scripture demands our commit-

ment to that unfinished task. Pastors can

experience nothing more thrilling and no

greater privilege than being involved in the

fulfillment of the Great Commission.

A theme so widespread in God's Word clear-
ly indicates God's plan, plot. and purpose for

all age groups and all cultural contexts.

Teaching and preaching missions must be a

vital part of church life. Even classroom ses-

sions for children and youth should generous-
ly include the missions mandate, so it will

become part of the fiber of their young lives.

There are several ways to promote missions

in the church. Some of the suggestions given

below can easily be implemented to stimulate

greater missions enthusiasm and education in

the local church.

PREACH MISSIONS
MESSAGES REGULARLY.
Preach and teach missions so the congregation

can share the burden for the lost. Annual mis-

sions conventions are ideal avenues to stress

missions. Pastors often begin missions con-

ventions with a pastoral exhortation. One

became so impassioned about winning the

world he preached on the current missions

theme for four consecutive Sunday mornings

before his church's missions convention.

SCHEDULE VETERAN AND
CANDIDATE MISSIONARIES
FOR ALL AGE GROUPS.
At the beginning of the Decade of Harvest the

annual statistics from the Division of Foreign

Missions revealed that 35 percent of u.s.

Assemblies of God churches had no mission-

ary speakers that year. Yet our Fellowship will

have a renewed dimension of strength and

scope only as missionaries are allowed to

impart their burden and vision to local congre-

gations.

In making plans for missionary services,

include youth and children. Because of the

variety of programs in some churches, youth

and children seldom get to meet missionaries

or hear of the call of God upon their lives.
Many missionaries say they received God's

call during their childhood years. Giving chil-

dren opportunities to hear missions messages

allows the Holy Spirit to work in the lives of

the next generation of potential missionaries.

SELECT MEMBERS OF THE
CONGREGATION TO SHARE
MISSIONS TESTIMONIES IN
SERVICES.
People are often motivated to become involved

in faith promises after they hear a testimony

of miraculous provision from a peer. Church

members who have participated in a

HealthCare Ministries trip, a Missions Abroad

Placement Service (MAPS) building project, or

other short-term missions involvement are

often used by God as key motivators to spark

the flame of missions in a congregation.

INVITE PEOPLE FROM OTHER
NATIONS FOR FELLOWSHIP.
Churchesnear a major universitywill have
easy access to internationalstudents. Plan a
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BY GEORGE O. WOOD

HEBREWS 11 gives us the roll call of

God's heroes who have finished. They
all have something to say to us today

who are in the marathon of life.

This chapter is not given simply to

provide an historical perspective of

God's people in the past. It provides
insight into how we might run this race

the Lord has assigned us to. I have

noted five things from this passage.

1. ONLY A FEW ARE
NOTICED BY THE MANY.
The writer uses 31 verses to recount the

stories of a few of God's heroes.

Compared with the panorama of redemp-

tive history found in the Old Testament,

most of God's heroes in the Old

Testament are not mentioned at all.

They're not summarized. Their stories are

not told. Their names lie unmentioned.

The Hebrews writer's problem was not

having enough time to communicate the

entire message he wanted to share. He

was saying: In each generation we must

not get stuck thinking that faith died in

the last generation. It didn't.

In a similar way, only a few of us will

ever have our stories told. Can you bear

the anonymity of being a laborer for the

Lord? The list of names is telling us that

our story may never be run in someone

else's headlines.

2. GOD HAS NO PERFECT
PEOPLE TO WORK WITH.
In the midst of their great faith, many of

those mentioned also had glaring weak-

nesses. The Assemblies of God does not

have perfect missionaries. In the king-

dom of God He only uses people.
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John Calvin provided tremendous
insight on this passage: "There were

none of them whose faith did not falter.

In every saint there is always to be found

something reprehensible. Nevertheless,

although faith may be imperfect and

incomplete, it does not cease to be

approved by God. There is no reason why

the fault from which we labor should

break us or discourage us, provided we
go on by faith in our calling."

Every one of these persons who made

it into the hall of fame had to know the

grace of God to overcome their deficien-

cies.

3. YOU WILL ALWAYS
FACE SITUATIONS
BIGGER THAN YOU.
Persons of faith are that way. We would-

n't be persons of faith if we only lifted

weights that were comparable to our
present strength.

All these persons of faith encountered
things beyond their resources, beyond
their natural ability and power. What
unites this list is that they all faced
incredible odds. That's how they got
into God's hall of fame. They were will-
ing to take terrifying risks for the Lord.
Faith is never dependent upon favorable
circumstances. The greatest works of
faith are done in the least favorable ~
times.

4. SOMETIMES YOU WILL
OUTWARDLY PREVAIL IN
THE SITUATION YOU
FACE.
Ten phrases in Hebrews 11 describe the

outward triumphs-conquering, admin-

istering justice, gaining promised provi-



sions, shutting lions' mouths, quench-
ing the fury of flames, escaping the edge
of the sword, turning weakness to
strength, becoming powerful in battle,
routing foreign armies, giving women
their dead raised to life again. It's these
outward triumphs that you tell about.
More difficult are the times when the
battle was against you.

Never forget we are in ministry by
God's assignment. It is not

"V'
work and

my church. It is His work and His
church. He must do that which we can-
not do or our efforts are in vain.
Miracles did not end with the Apostolic
Era, nor did they end in 1914 or last
year. God's work of miracles is still
going on in this world, and He has
promised to confirm His Word with
signs following.

Although this passage of Scripture
tells us that we will sometimes out-
wardly prevail, it also reminds us that
sometimes our prevailing will be
inward. These heroes were not delivered
because of their faith but sziffered

because of their faith.
They were tortured, jeered, flogged,

chained, imprisoned, stoned, sawed in
two, put to death by the sword, perse-
cuted, and mistreated. The world drove
them out because they thought they
were unworthy to live, while the truth
was that the world was unworthy to
have them live in it.

This Movementdid not grow from 300
to 30 million without persons of faith
who prevailed when their circumstances
didn't change. It's both. God has given
growth because He has confirmed His
Word with signs and wonders which
change circumstances, but He also has
confirmed His power in people when
their circumstances seemed not to yield.

5. THE OUTWARD AND
THE INWARD PREVAILERS
WERE ALL COMMENDED
FOR THEIR FAITH.
The writer of Hebrews was saying that

these Old Testament saints were incom-

plete without us. The community God

called them to create would not exist

unless we filled their places, and there

are people who are or will be incomplete

without us.

Hebrews 12 points us to a heavenly

amphitheater or coliseum that is filling
up with those who are now a heavenly

cloud of witnesses. It is not yet time to
say the stadium is full, because empty

seats are all around the upper rows of

the coliseum. God is sending you into

the world so that those seats will be full.

They will not be filled unless you obey

the call. We celebrate the record of

redemptive history God will write with

you. And we celebrate all those whose

names will be written in the Lamb's

Book of Life and will fill the seats in the

coliseum because you said "Yes" to His

call. (;t

get-acquainted time and have the invit-

ed guests tell about the cultural differ-

ences they have observed since coming

to the United States. Discuss family val-

ues and predominant religions in their

homelands.

The major way to win non-Christian

internationals to Jesus is by developing

genuine friendships with them.

Demonstrating the love of Jesus can be a

powerful testimony.

ASK TEACHERS FROM
YOUR CHURCH TO OFFER
ELECTIVES IN LEARNING
FOREIGN LANGUAGES OR
CROSS.CULTURAL
COMMUNICATION.
After a class in language learning, plan

a missions outreach to a country whose
people speak the language studied. The

outreach may be a designated time of

fasting and prayer for the people of that

language group or an actual MAPS trip

to the country to assist the missionaries

and ministries there.

Gary Gibson, who works with the

DFM Task Force Ministries, said, '~

church will seldom become a missions

church unless the missions vision

begins in the pulpit. It will seldom

remain a missions church unless the

vision for missions is established in the

pew."
Communicate missions at every

opportunity. As a church is set on fire
for missions, it can literally impact the
world. (;t
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BY T. RAY RACHELS

C
hurch business meetings will
bring out the highs and lows of
congregational life. In some

churches, whether at the annual meet-
ing or anyone in between, it's an oppor-
tunity for joy and celebration. Then
there are others, when the roll call is
taken and the membership confirmed,
dark clouds of suspicion reek with
what's been going on? who's to blame?
and "What are we going to do about
it?"-which usually brings pastoral
shivers and a run on Rolaids@.

A meeting was held in Southern
California last year that fell somewhere
between those extremes. A troubled con-
gregation was trying to decide whether
to change their status from General
Council to district affiliation. During the
weeks leading up to the meeting they
had argued and bandied about a wide-
ranging spectrum of issues. Matters
finally queued down to the decision to
call a special business meeting for a dis-
cussion, followed by a ballot, and mod-
erated by a district official.

Here are the minutes of that meeting,
exactly recorded; the only changes are
those showing the church's name, date
of the meeting, and names of persons
involved.

SECOND
ASSEMBLY OF GOD

OF SOUTHERN CALIFORNIA
Business Meeting
January 1, 1995

The Sunday morning service was trun-
cated so that the membership could vote
on the following issue recommended by
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the board: whether the Second

Assembly should seek district affiliation

during this time of crisis. A district offi-

cial of the Assemblies of God moderated

at the meeting; 20 members signed the
voting roster out of the 32 listed, form-

ing a quorum.

The following discussion preceded the

vote:

Carl Smith jumped to his feet and

excitedly demanded to know whether he

was a member. He was assured he was

a member but not on the active list at

this time. Since he received a letter, he

thought he could automatically come

back. The moderator queried him about

his absence. Carl reported that he had

been on an extended vacation for over 3

months. The moderator asked Carl when

he had returned. Carl replied, "Five

weeks ago." The moderator questioned

where he had attended church since his

return. Carl said he has floated. The

moderator asked if he had supported the

church financially while he was gone.

Carl indicated that he gave where he

attended. The moderator pointed out to

Carl that it was his responsibility as a

member to support his church while he

was away. Carl's angry yelling accompa-

nied his huffy departure as he stormed

out of the building with Diane, his duti-

ful wife, following behind.

Joyce Brown protested that the board

was not the official board since it only

consisted of three members. The moder-

ator directed her to page 19 of the
Bylaws, Section 4, "Special Business

Meetings," that "if the official board

consists of three members, all members

must concur in this action."

Sharon Archer was called on and said

Joyce had preempted her question.
Carolyn Jones defended the board's
action.

Joyce Brown attacked Harold as not
being an official board member, claim-
ing he had missed too many consecutive
board meetings. The moderator defend-
ed Harold's status, stating that it was
not the issue of this meeting. If Joyce
questioned Harold's status as a board
member, she must do so in writing to
the board.

Barbara Goinschallenged the modera-
tor as to whether all members had been
notified of the meeting. The moderator
referred to page 19 of the Bylaws that
the meeting "shall be published by
announcement on the two consecutive
Sundays prior to such meeting," which
was done as notice was given in last
Sunday's bulletin, this Sunday being
the second Sunday.

Jim Green wanted to know if we still
operate with a board during the
takeover. The moderator told Jim this
was not a district takeover, that the dis-
trict preferred churches to be able to be
sovereign, and did not solicit district-
affiliated churches. He also told Jim this
was a temporary measure and that this
church could vote to become sovereign
again when the crisis is over.The church
would still operate with an advisory
board and the help of the district.

Jim Green also wanted to know why
board members, pillars of the church,
who had built the church, had been
taken off the board. This is an untrue
statement as the board has official res-
ignations-given of their own volition
by the 4 resigned board members.

The meeting was shocked and



disrupted by an unnamed man display-

ing a bumper sticker referring to the

uprising of David Koresh and the

Branch Davidians in Waco, Texas. The

moderator informed this man we were

not discussing Waco today, and he sat

down.

Claudia Mahoney attacked the district
saying the problems we have been expe-

riencing at our church were caused

because the district did not respond

when they were first called on to inter-

vene in our problems. The moderator

said that the district did not get the call

when she said they did.

Renee Atkinson made an emotional

appeal for us to get our eyes off the

problems and on the Lord and go forth

to do the work that He called us to do as

a church. She pointed to the youth who

sat through this volatile meeting,

exhorting us to be a good example for

them, to serve the Lord, not man. She

received a warm applause.

The moderator stated that both sides

had had ample say and the vote would

be taken. The ballots were collected and

the count made: 16 voted yes, 4 voted

no. This vote made the Second

Assembly of God a district-affiliated

church.

After the vote was over, Barry and

Brenda Thomas and Joe and Juleen
Turner, who had responded to the letter,
and Kermit Kerr,a resigned board mem-
ber, who did not respond to the letter,
arrived.

Respectfully submitted,

Karla Riggins, secretary

So there you have it. Just another day

of the common, messy business of God's
people learning to live together as His

church. So say the minutes! 1;1
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Business Management
in the Local Church

David R. Pollock (Moody. /64 pp., paperback

[workbook), $/1.99)

David R. Pollock, director of Resource

Ministries, Inc., Canoga Park, California,

has provided a manual packed with practi-

cal and profoundly useful guidelines for the

management of church finance. In the open-

ing chapters he gives an introduction to

long-range planning, church and law, and

church financelbudgeting. Other topics

include facility management, aid to the
poor, and compensation packages for the

pastor.

Pastors, church administrators, church

treasurers, and students preparing for the

ministry will find much helpful information

in the manual. The 12 chapters contain
many simple-to-use forms which illustrate

the issues addressed as well as numerous

IRS forms for reference.

Although this handbook gives an intro-

duction to many of the important areas of

management in a local church, it is no sub-

stitute for good legal and financial coun-

selors. Legal, tax, and personnel matters are

complicated and ever-changing. However,

this manual helps familiarize readers with
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many subjects they may encounter through-

out the ministry.

An example of the helpful guidelines

found in the book is the chapter on "How To

Turn Around a Financially Troubled

Church." Pollock addresses the stressful

time in the church's life and gives practical

steps for the pastor and board to follow.

This book is a good resource for the busy

church leader who needs to grasp compli-

cated management issues quickly and

action steps.

-Reviewed by Michael D. Messner. Spiritual

Life-Evangelism coordinator and administra-

tive assistant to the general superintendent,

Springfield, Missouri.

Conspiracy of Kindness

Steve .:]ogren (Vine Books [Servant), 238 pp.,

paperback, $8.99)

The philosophy of Steve Sjogren's book,

Conspiracy if Kindness, is wrapped up in

calling people to "servant evangelism,"

something that can be done, he says, by

100 percent of the body of Christ. He illus-

trates the principle so thoroughly in every

chapter the reader is awed by its simplicity

and power. For example, teams of people

give away coffee in the downtown area, oth-

ers wash windshields, still others feed park-

ing meters. No donations are accepted for

any acts of kindness.

This book does not just lightly touch and

briefly explore these things but is a full-throt-

tled exegesis of what happens in the lives of
people when the church gives away, with no

expectation of return, acts of kindness. It is

so well illustrated that it is easy to conclude

the author and his congregation have adopt-

ed this "servant evangelism" as their prima-

ry method of expressing God's love.
Sjogren says that by itself, servant evan-

gelism is incomplete as an approach to

sharing the gospel. Traditional approaches

alone are also incomplete. By focusing on

the earlier phases of planting and watering,



deeds of kindness tenderize hearts, so they

can later receive the message of God's love,
Sjogren says there are three long-term

results of doing servant evangelism: (1) The

church will become oriented toward action.
(2) The church will be redefined to the sur-

rounding community. (3) The community

will be saturated with the presence of these

deeds of kindness,

For those who want a close and gener-
ously explained look at how Christ's love is

being expressed in the marketplace in non-

confrontational ways by an energized and

renewed congregation, I know of few more

refreshing and thrilling books than the

well-titled, Conspiracy if Kindness.

-Reviewed by T.Ray Rachels, superintendent

if the Southern California District, Irvine.

The American City and
the Evangelical Church-
An Historical OVervie1N

Harvie M. Conn (Baker.256 pp., paperback,

$15.99)

This book gives excellent historical back-

ground on the development of America's

cities and churches and new insights for a

student of history. It also reminds there

have always been spiritual problems in the

cities. Granted, these problems are worse

now, but the cities have never been havens

of peace and rest.

Conn gives a well-written account of the

Great Awakening and Second Great

Awakening. He shows how the first Great

Awakening under Jonathan Edwards made

a difference in society and how Christian
support for the poor and downtrodden was

reawakened.

Chapters 3-6 give background informa-

tion that helps the reader understand how

the evangelical church got where it is today.

The well-organized and easy-to-read mater-

ial is an excellent source to research histor-

ical facts and data that would assist in

great sermon material.

The heart of the book deals with the time

frame from 1970 to 1990. Conn identifies
many of the issues that challenge society

today such as geography, migration, racial

conflicts, changes in industry, poverty,

homelessness, drugs, immigration, and

suburbia. This is a must-read for anyone

who desires to minister in America's large

cities, regardless of one's ethnic back-

ground.

The chapter on minority churches

reminds the white community all was not

lost when the Anglo churches left the inner

city. Black and Hispanic churches have

made and continue to make a powerful

impact on America's cities.

Conn does an excellent job addressing the

future. His insights on megachurches, min-

istry challenges, and church planting are on

target.

This book contains few answers, but it

addresses the American city and evangelical

church problems in a clear and distinct

fashion. The information is invaluable to

those who have a calling to America's cities.

-Reviewed by CharlesE. Hackett,

Division if Home Missions executive director.

Springfield, Missoun'.
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Marriage Counseling:
A Practical Guide for
Pastors and Counselors

H. Nonnan Wright (Regal, 336 pp., hardback,

$19.99)

Norm Wright has done it again. In Marriage

Counseling: A Practical Guide Jor Pastors

and Counselors, this prolific writer of mar-
riage and family books has put together a

classic manual every pastor and counselor

should keep at fingertip. The book incorpo-

rates the best of marriage and family thera-
py strategies along with solid psychological

concepts, and it applies them to the work of

couple counseling in a Christian setting-

the best treatment of both marital and pre-

marital counseling on the market.

Attention is given to the role of the coun-

selor in working with couples. Appendix II

at the end gives a seven-point outline as a

model for pastors and counselors to follow.

Excellent suggestions are given for conduct-
ing the initial interview and building on this

foundation. Wright treats behavioral as well

as cognitive approaches to counseling with

couples in a very practical way.

A Ne1N Way of Life

Robert L. Brandt (GPH [Radiant Life], Discovery Series leader's guide, 96 pp., paperback,
$9.95)

The book is designed to meet the growing need for a discipleship course for new

Christians. The series contains nine studies, which cover such issues as faith, the

importance of prayer and Bible study, baptism in the Holy Spirit, and giving.

Along with the leader's guide there is a student's manual, which leads the stu-

dents to discover for themselves the truths and concepts presented in each lesson.

Students are directed to supporting Scripture verses, and space is provided for their

answers. The questions allow students to think through the material and make per-

sonal applications.

This course is well suited for a Sunday school class, small groups, home study
groups, individual study, and could also be used as a refresher course for the entire

church body.

-Reviewed by Larry Thomas, training network coordinator/administration consultant in the
Sunday School Promotion and Training Department, Springfield, Missouri.
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Helping couples work through conflict to

resolution and rebuilding a loving relation-
ship are examined thoroughly. Special

emphasis is given to examining faulty com-

munication patterns in the marriage and

developing better ways of handling old

problems.

Wright's discussion of how affairs devel-
op and how healing can come in the mar-

riage is outstanding. His analysis of the pit-

falls in counseling is essential reading by

every Christian who counsels. Jesus' coun-

seling style is carefully examined and pre-

sented as the ultimate model for Christian

counselors to emulate. The counselor's

library is incomplete without this volume.

-Reviewed by Raymond T.Brock, Ed.D.,

an Assemblies if God minister and

licensed counselor. Tulsa, Oklahoma.

Reaching Muslims for
Christ

WilliamJ. Saal (Mooqy,224 pp., paperback,

$10.99)

Leading Muslims to Christ is a bit like brain

surgery-you want to learn it from an

expert. And nobody does it better or has

been at it longer than William Saal, U.S.

Director for Arab World Ministries (formerly

North Africa Mission). He draws on that

deep pool of hard-won Middle East/North

Africa experience to create a highly readable

blueprint for understanding Muslims better

and helping them see Christ and His claims

on their lives.

The strength of Saal's book is helping

readers to focus on the Muslims they know

with all their doubts and fears, cultural tra-

ditions, and personal biases, not the ideal-

ized Muslim of the mosques and the televi-

sion movie. Even faithful, practicing

Muslims often have little confidence they

are really pleasing God.

Reaching Muslims Jor Christ is thorough

without being overly technical. All the tra-

ditional boogeymen of Muslim-Christian



dialogue-the deity of Christ, the Crusades,

the prophetic claims of Muhammed, the

offense of the Cross-are dealt with seri-

ously. The book demands us to bring the

whole mind, not just the passion, to the

task of understanding the worldview of a

billion lost men and women.

Saal doesn't get bogged down in the

details of Islamic theology or history. His

writing pulls the reader along. Always he

focuses on what's going through the mind

of the Muslim as you present Christ to him.

That's a perspective that can only come

from a lifetime of doing it oneself.

After ministering to Muslims in the

Middle East 20 years, I'm still trying to
learn how to do it better and more sensi-

tively. Saal's book is one I intend to reread.

It's one of the best on the subject.
-Reviewed by Doug Clark,Division if

ForeignMissions area director

Jor Middle East and North AJrica.

As Iron Sharpens Iron

Howard and William Hendricks (Mooqy, 272

pp., hardback, $17.99)

As Iron Sharpens Iron is a team effort by

father and son, Howard and William

Hendricks. It is the most practical of all the

mentoring books published to date. The

book is inspirational, instructive, and is for

those who have a heart for the Timothys

God brings into their lives.

It is divided into two parts: Part 1 is for

those who want to be mentored. Part 2 is for

those who are willing to serve as mentors.

Each section covers a broad range of issues

essential to the mentoring relationship.

Hendricks deals with the marks of a mentor,

how to find a mentor, why one should be a

mentor, what a mentor does, how to spot a

protege, how to initiate a mentoring rela-

tionship, how to know if you are qualified

to be mentored, places to look for a mentor,

and the benefits of mentoring.

Howard Hendricks shares many moving

illustrations from his personal life and min-

istry and gives a close-up, intimate look at

his strengths and weaknesses.
Chapter 17 (the problems of pitfalls to

avoid in mentoring) is especially helpful

and practical. Hendricks deals with the

problems of time, jealousy, developing close

relationships between men, motivating

those who are not interested in mentoring,

the mentoring life-cycle, and bringing a

mentoring relationship to positive closure.

A section at the end of the book, .~

Mentoring Action Plan," written by one of

the Moody Press editors, alone is worth the

purchase price of the book. It guides step by

step through each chapter, points out the

key thought from each chapter, and gives

follow-up steps to implement the principles.

It is refreshing to see a father and son

write a book together. That in itself is a tes-

timony to dynamic mentoring relationship.

-Reviewed by Floyd McClung, Youth with a

Mission, Trinidad, Colorado.
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INVITATION CARDS
Being sensitive to the Holy Spirit is

important and challenging for a consis-

tent Christian witness.

To help the people at our church, we

designed an invitation card. It has

proved to be a wonderful tool to bring in

new people.

What is it? It is a card the size of a

regular business card and is given to

members of the congregation to give to

their friends, coworkers, neighbors, etc.,

as an official invitation to attend one of

the worship services.

On the front of the card is a sharp

four-color display of pictures of the

church outside and in. On the back is a

detailed map giving directions to the

church as well as service times.

At the bottom of the card is a
\place for the church member's

name so that the one being invited

can remember who first told about

the church. It also adds a personal

touch for the one doing the asking. It I

could be designed in a variety of

ways to fit the feel of your church, but

it's the conceptof putting a tool in I

people's hands that makes it so suc-
cessful.

How does it work? Make the card
available to anyone who is interested in
knowing more about our worship-
much as you would use any business
card to promote and remind people of
your services-nothing profound or
fancy but very effective. We stress one
thing: If you are going to give it to a
waitress or waiter, your life must reflect
the love of Jesus in the way you give it.
It's not very effective if you just leave it
at the table without personally asking
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the person to come, and if you can't

leave a tip that really counts, then don't

leave the card.

A simple concept, but it works.

-Kevin Weaver.Spn'ngfield, Missouri.

A NEW DIMENSION FOR BABY
DEDICATIONS
Here is a way for a 13-year-old to reach
back and vicariously participate in the
joy and challenge of hislher own dedica-

tion.
For years it has been my practice to

present the parents with two letters at
each baby dedication service: one to
request that they safeguard their child's

letter until his/her 13th birthday and the

other to the child to help him/her relive

the dedication act and accept the chal-
lenge to live out the imperatives of that

covenantal blessing.

This is a simple way to enhance the

impact of baby dedications. You will be

glad you did, especially when a parent

excitedly walks up and says, "Pastor, Joe

had his 13th birthday this past week.

We gave him your letter. It was a very

special moment. Thank you so much."

-Richard L. Dresselhaus

San Diego, California

THE FREE CAR WASH
Most church car washes are either done

for a nominal charge or on a donation

basis. However, we recently held a free

car wash as an evangelism outreach in

the community.

We put signs up by the highway
advertising such. (Church people were
encouraged not to stop since this was
an evangelism effort.)

After we washed a car, one of the car
washers went to the window and hand-
ed the driver a specially prepared tract
that stated souls, like cars, need to be

washed. A free soul wash is
available through God's
grace.

Most drivers tried to
pay something for having

their cars washed. Such
offers were graciously

refused, and we stressed
this was our gift to them.

Their faces showed surprise
when we said all we wanted

was this opportunity to tell
them that God loves them.



Just before the car wash closed for the
day a lady pulled in to get hers done.

When we spoke to her she confessed

that she had driven by earlier in the day

because she thought theftee car wash

was a gimmick. She was surprised that

we asked for and accepted nothing.

A local news reporter also stopped by

and interviewed some and took pictures

of us washing the cars. The story was

not printed, but through our efforts per-

haps heaven printed some new names

in the Lamb's Book of Life.

-DE Rabineau, Bridgewater. New Jersey

THE HIM BEHIND THE HYMN
The apostle Paul suggests that

Christians sing psalms, spiritual songs,

as well as hymns, which represent a

genre of music that cannot be improved.

The contemporary chorus can never

match the solid theology and lyrical

beauty of the time-tested entries in the

hymnal. Yet in many evangelical fellow-

ships ignorance of the great hymns of

the church is at an all-time high.

In an attempt to educate our congre-

gation to the wealth of historic religious

poetry and melodies, we sing at least

one traditional hymn each Sunday in

addition to our worship medleys. But we

do more than just sing it. The worship

committee or leader carefully selects an
appropriate hymn that supports the

theme of my sermon. They research the

hymn's origin to discover the context

out of which the lyrics were written, the

composer's life, and the impact the
hymn has had on the church. This infor-

mation is written for a 3-minute intro-

duction by the worship leader or a mem-

ber of the worship committee just before
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the hymn is sung. In our order of service

this is entitled "The Him (or Her) Behind

the Hymn."

On occasions such as Advent we have

scripted the background material into a

first-person soliloquy which is then

acted out by a layperson. The actor,

dressed in an appropriate costume,

shares how he/she came to compose the
lyrics or the melody and then invites the

congregation to sing along.

Results of this experiment have been

gratifying. Individuals who criticized

hymns for their dull, archaic language

or their dirge-like tempo are humbled

once they hear the history of each
hymn. The way the composer's life and

lyrics serve to illustrate a scriptural

truth gives a hymn a second chance.

'~mazing Grace" is no longer
shrugged off as a funky favorite once

the backdrop of John Newton's slave
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trader-turned-preacher testimony is pre-

sented. "0 Love That Wilt Not Let Me

Go" can't be categorized as a tired old
tune once the would-be singer realizes

the broken heart of George Matheson,

whose diagnosed blindness prompted

his fiancee to call off the wedding.

We have discovered the sweet, mysti-

cal union with bygone hymn-singing

saints. When we with understanding
sing the great hymns bequeathed us by

the church mothers and fathers, we

experience a depth to our worship that

is characterized by good theology, his-

torical reverence, and musical diversity.

-Greg Asimakoupoulos

Naperville, Illinois

ICE-COLD LEMONADE
One hot day in July we set up a lemonade

stand on the front lawn of the church. On

a picnic table we placed two giant coolers

of lemonade and a variety of cookies.

Signs encouraged drivers to stop for a

free glass of ice-cold lemonade.

On the computer we had made a spe-

cially designed tract that told how God

can make something sweet out of bitter

life experiences. The lemonade stand

gave opportunity to tell people God

loves them and offers a free gift of sal-

vation.

We used adults to man the lemonade

stand, but in the future we will use chil-

dren. people may be more inclined to
stop by a children's lemonade stand,

especially if it looks like a nostalgic kind

of stand with words spelled wrong or

letters backward.

This could be a great outreach for the

Royal Rangers and Missionettes-with

adult supervision.

JAM GROUPS
While attending a large church I noticed

many young people were in the gap age,

19 to 25-too old for the youth group

and too young for other groups. We

started a group called JAM (Jesus and
Me), since that age group sometimes felt

alone.

We met on Wednesday nights for JAM

sessions. Our group's contribution to the

church was being Sunday morning
prayer warriors. We gathered early in the

sanctuary for prayer. We walked between

the pews, the choir, and over the plat-

form and invited the Holy Spirit to be our

special guest during the service.

Following prayer throughout the sanc-

tuary, we came together around the pul-



pit, anointed it, and prayed for our pas-

tor and his sermon.

Before Sunday school we enjoyed cof-

fee and doughnuts.

Months later the pastor told me the

tremendous impact the singles' prayers

had made on his ministry and the

church services.

Young singles can make a differ-

ence-just provide the place and the

leadership. Prayer changes things.

-Ron Canada
Springfield, Missouri

DEACON SELECTION
Eachyear our church had difficulty find-
ing enough men who were willing to
allow their names to be nominated as
deacons. Their objection stemmed from
the political overtones of running for
officeand then losing the election.

We needed a new process and pro-
posed changes to the deacon board.
They received the plan unanimously
and the congregation had only one
objection-a miracle in view of propos-
ing change to a 65-year-old church with
700 members.

The new process works this way:
A ballot and a complete list of the eli-

gible men to serve as deacons are sent
to the voting members of the congrega-
tion. Theyare asked to complete the bal-
lot by nominating 10 men in preference
order (1 to 10). Ballots are collected, the
names are counted, and point value
given (10 points for the number-one
name and 1 point for the number-ten
name).

The deacon board screens this process
to assure it is done properly and that no
one lacking qualification is selected.

The pastor interviews the man whose

name received the highest vote and asks

him if he will serve. If he is willing and

able to serve, he is presented to the con-
gregation at the business meeting for

ratification (a simple yes/no vote). This

is done until a sufficient number of men

are selected for that year, usually two or

three.

The same men who were not willing

to allow their names to be presented in

nomination previously are now willing

to serve through the new process.

This plan did not require any changes

in our bylaws, for they state there is to

be a nomination and an election at the

business meeting. In the new process

the whole membership serves as the

nominating committee.

God has helped us to present a good

process for selecting the best men to

serve as our deacons, thereby also elim-

inating the political stigma of the former

process.
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I WILL BUILD MY CHURCH

Matthew 16:18

INTRODUCTION:
Jesus Christ will fulfill a powerful vision

He has for the Church. His statement of

vision and promise will come to pass.

1.The power of the vision ("I") is

based in the person (Isaiah 9:6;
11:1; 28:16; 53:3; 59:20; Jeremiah

23:5; Daniel 7:9; John 1:29; 6:35;

10:9; 14:6; Romans 8:29; 1

Corinthians 15:45-47; Colossians
1:27; Hebrews 3:1; 5:9; 12:2; 1

Peter 2:6; 2 Peter 1:19; 1 John 2: 1;

Revelation 1:8; 21 :6; 22: 16).

2. The promise of the vision

("will")-the verb is in the future
tense; it will happen (Numbers

23:19; Psalm 145:13; 2

Corinthians 1:20; 2 Peter 1:4).

3. The process of the vision

("build")-Jesus will build up His
body by using its members (1

Corinthians 12: 12-18; Ephesians

2:20-22; 4:11-16; 1 Peter 4:10).

4. The priority of the vision

("my")-priority based in the

possessor (Luke 14:25-27;

Ephesians 1:4,7; 2:14-22; 4:7,11;

5:25-27; Colossians 1:18-20).

5.The product of the vision
("church")-the final result of
Christ's work is the Church.
a. The Church was supernaturally
conceived in the age of guilt
(Genesis 3:15; Ephesians 1:4).

b. The Church is being supernatu-

rally constructed in the age of

grace.

c. The Church will be supernatural-
ly completed in the age of glory
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(Zechariah 4:6; Colossians 1:27;

3:4; Revelation 21:9-14).

CONCLUSION:

Jesus said, "I will build my church," and
we can count on Him to do exactly what

He said. Let's continue seeking Him and

allowing Him to build His church today

through each one of us.

-James T.Meadows

Kansas City, Missouri

FATHER'S DAY-
A PERFECT FATHER

Exodus 34:5-7
I.Attributes of a perfect father

a. Compassionate
b. Gracious (giving)

(1)The professor of the family
(Deuteronomy 4:9)
(2) The provider of the family

(3) The pastor of the family

(Ephesians 6:4)

2.Attitudes of a perfect father
a. Merciful
b. Maintaining love

3.Actions of a perfect father
a. Forgiving

(1) W i c ked n e s s - awe n

(Hebrew)-to twist, distort, and

pervert. Acted-out sin that is its

own punishment (e.g., drug

abuse)
(2) Rebellion-pesha' (Hebrew)-

breach of relationship, casting off
allegiance, disowning
(3) Sin-everyday disobedience

b. Punishes the guilty (Proverbs

13:24)
(1) Accept the child, never the sin

(2) Mercy and justice must coexist

CONCLUSION:
With God as our example, fathers have a

very difficult job. It is appropriate to

honor them.

-Jdfrey Jibben, Elysian, MInnesota

FATHER'S DAY-PRIEST IN HIS
OWN HOME

INTRODUCTION:
Although the New Testament states all

believers belong to a "royal priesthood"
(cf., 1 Peter 2:5,9), the Bible indicates

that the head of a family has a particu-

lar role of leadership in the religious life

of the family unit.

1. Examples of godly leadership

a. Enoch (Genesis 5:21-24; He-

brews 11:5; Jude 14,15)

b. Noah (Genesis 8:20)

c. Abraham (Genesis 17:7; 18:

17-19)

d. Job (Job 1:5)

e. Jacob (Genesis 35:2,3; 49:1-28)

f. Joshua (Joshua 24: 15)
g. Cornelius (Acts 10:24,44)

h. Philippian jailer (Acts 16:30-32)

2. Importance of godly leadership

a. It was emphasized in the Mosaic

Law (Deuteronomy 4:9,10; 6:7;
11:19; 32:46).

b. It was required of New Testament

church officers (1 Timothy 3: 4, 5,
12; Titus 1:6).

c. Men who failed to assume such

leadership have been rebuked by

the Lord (cf., 1 Samuel 2:27-36).

3. Scriptural concepts of the godly

father

a. He will recognize the importance

of his calling (Joshua 24: 15; Job

1:5).



b. He will be a man of faith and
prayer (James 1:6,7).

c. He will study to become a man of

the Word (Psalm 78:1-8; Titus 1:9).

d. He will desire to be filled with the

Spirit (Ephesians 5:18-21) and to

walk in the Spirit (Galatians 5:25).

e. He will carefully set an example

of genuine Christian character for

his family (1 Timothy 3:2,3;
6:11,12).

f. He will endeavor wisely and lov-
ingly to train and discipline his

family (proverbs 4:1-10; 22:6;

Ephesians 6:4; Colossians 3:21; 1

Timothy 3:4,5,12; James 1:5).
g. He will seek to lead and minister

to his household "as unto the Lord"
(1 Corinthians 10:31; Colossians

3:23).

CONCLUSION:

Since the essence of true fatherhood

finds its origin in the loving heart of the

Heavenly Father (2 Corinthians 6: 18; cf.,

Romans 8:16,17), God challenges men

who would live for Him to fulfill their

sacred role of "priest of their house"!

-F. HelenJarvis

THE GAME IS FIXED

Romans 8:25-39
INTRODUCTION:

The theme of the latter part of Romans

8 is, "The destiny of the believer in view

of current trials." In verses 25 to 39 Paul

identified God's workings which give

the believer assurance of victory and are

a result of the doctrine of justification.

Believers can rejoice in the insider

knowledge that they have an over-

whelming victory that is certain. This

victory is due to:

1.The assistance of the Holy Spirit

in prayer

Verses 25-27: Although we are

ignorant of what is best for us, the

Holy Spirit knows the mind of God

and prays on our behalf. God

searches our heart and under-

stands these prayers of the Spirit.
2, The activity of God in events

Verses 28-30: God works on behalf

of those who have surrendered to

His purpose to turn every event

around for good. The work of God

(foreknew, predestined, called, jus-

tified, glorified), which is for our

salvation, also implies His sover-

eign control over events.

3. The alliance of the believer with
Christ.

Verses 31-39: Since God is on our

side, Paul enthusiastically conclud-

ed that believers have an over-
whelming victory over present tri-

als.

It doesn't matter what life deploys,

God marshals a victory.

ENRJCHMENT 111



THE PATHWAY, PARTING, AND
PLACE-A MESSAGE TO THE
GRIEVING

1. Pathway called life

The deceased was a success:

a. As a son and brother*
(1) Characteristics of obedience,

kindness, honesty, etc.
(2) Observed values important to

family

b. As a husband
(1) Loved his companion

(2) Kept wedding vows

(3) Grew in the Lord together

c. As a minister
(1) Becoming a minister

(a) God's call sets apart

(b) All Christians are called to

"serve"
(c) Not something we take to

ourselves
(d) God places people in min-

istry (e.g., Moses, Abraham,

David, and John)
(2) Scriptural guidelines for min-

isterial success
(a) Moral integrity (e.g., "a

good report," "keep thyself pure")
(b) Fiscal responsibility (i.e.,

honesty, paying bills, handling

money properly)
(c) Doctrinal purity (I.e., salvation,

theBaptism, divine healing, the

Second Coming)
(3) Put another way, success is

being in God's will in God's time

and place and doing God's work in

God's way
2. Parting we call death

a. Hebrews 9:27
(1) Easier to handle the homego-
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ing of a person who has lived out

life than one cut off in youth
(2) Why now?

(3) Not clear now but bow to God's

will

b. Job 1 :21

c. Romans 8:28

d. Psalm 90:12

e. God has a plan for each life
(1) Life is sure-we didn't choose

it but must live it
(2) Life is short-no matter how

long one lives
(3) Life is serious-preparing for

eternity

3. This place called heaven
a. A prepared place (John 14:1-3)
b. A pure place (Revelation 21:27)
c. A permanent place (Hebrews
11:10)-our blessed hope

CONCLUSION
"Surely goodness and mercy shall fol-

low me all the days of my life: and I will

dwell in the house of the Lord forever"
(Psalm 23:6).

*May also be adapted for the feminine

gender.

-Derald Musgrove, Springfield, Missoun'



MADE TO BE BROKEN?

INTRODUCTION:
Resolution means developing a fixed or

firm purpose. Making resolutions can be

a part of our spiritual progress. They are

not made just to be broken but to pro-

duce change. How can we make resolu-

tions work?

1. Purpose of resolution

a. Resolution can lead to solutions

(Daniel 1:8 -resolved)

b. Resolution will give strength

(Daniel 3: 16-18-Hebrew children)

Strength to...
(1) Hold steady (Daniel 6:10-

lions' den)
(2) Sacrifice (Esther 4: 16-1 per-

ish)

(3) Resist (Genesis 39:9-Joseph:

How can I sin?)

c. Resolution will give sight (He-

brews 11:10-Abraham looked for

a city)

2. Process of resolution

a. Set an appropriate standard (Ten

Commandments-God's standard;
Philippians 2:5 -Let this mind be

in you)

b. Seek change in yourself
(1) New heart (Ezekiel 36:26)

(2) New mind (Romans 12:2)

(3) New life (2 Corinthians 5: 17)

c. Learn from the resolutions you
break (1 Corinthians 2:1-4)

d. Be willing to start over (John
18:17,25,27-peter denied Christ

and repented)

3. Prosecution of resolution

a. It must come from your heart

(Galatians 6: 15)

b. You will need outside help

(Jeremiah 29: 13)

c. Cultivate a spiritual mind
(Romans 7,8)

-Robert Schmidgall, Naperville, Illinois

A PRAYING CHURCH

Acts 2:40-47

INTRODUCTION:
Questions (encourage congregation to

respond to each question):

Are we a praying church?

Are we a praying church compared to

most other churches?

Are we a praying church as compared

to the Early Church?

1.A praying church will be

Pentecostal

a. Pentecostal in its origin (Acts

2:1-4)

b. Pentecostal in its doctrine (Acts

2:16-21)

c. Pentecostal in its deeds (Acts

2:42-45)

2.A praying church will be powerful

a. Powerful in witnessing (Acts
4:33; 5:42)

b. Powerful in confronting sin (Acts

2:36-39; 5:1-11)

c. Powerful in breaking Satan's

hold (Acts 8:5; 16:16; 19:11)

3.A praying church will be produc-
tive
a. Productive according to the
promise of Acts 1:8

b. Productive according to the pat-

tern of Acts 2:47; 5:14; 6:7; 9:31;

12:24; 16:5; 19:10,20)

c. Productive according to priorities

set by our leaders (Acts 2:42;

6:1-6)

4.A praying church will experience

problems
a. Problems with hypocrisy (Acts 5)

b. Problems with neglect (Acts 6)

c. Problems with traditions (Acts

10-15)

5.A praying church will be perse-

cuted

a. Persecuted for speaking the truth

(Peter and John; Stephen; Paul)

b. Persecuted for healing the sick
(Acts 3, etc.)

c. Persecuted for delivering the

oppressed (Acts 16: 16)

6.A praying church will persevere

a. Persevere in enduring persecu-

tion (Acts 4:23; 8:1-4; 12:5,12 and

context)

b. Persevere in fulfilling the Great

Commission (all of Acts based on

1:8)

c. Persevere in waiting for Christ's

return (Acts and throughout history)

CONCLUSION:
As demonstrated by the Early Church,
prayer serves as the basis for a strong

and fruitful church. May we as individu-

als and congregations be motivated to
pray.

-Dean L. Grabill, Springfield, Missouri
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THE HOLY CITY
Someone has computed the New

Jerusalem and come up with interesting

figures. Look at them and comprehend if
you can.

First, look at John's description

(Revelation 21). The city is a cube-the
length, breadth, and height being equal.

It rests on 12 foundations and has 12
gates. Each gate is carved from a pearl,

and each foundation is of a precious

stone. The walls are jasper and the

streets pure gold that shines like trans-

parent glass. The sun, moon, and stars

do not light it, but the Lamb-the glory

of God-furnishes the light.

Measurements: The city is 12,000 fur-
longs (1,500 miles) in length, breadth,

height. This means the ground level

would about cover the area from

Wichita, Kansas, to the Pacific and from

Canada to Mexico.

The walls are 260 feet across-as

thick as a city block. They would con-

tain 401,850 cubic miles of pure jasper.

If the city were laid out into blocks

500 feet square and if the streets were

100 feet wide, there would be 15,840

blocks and streets to each side of the

city. This would add up to 250,905,600

ground-level blocks in the city.

If each residence were 100 by 200 feet
(or 20,000 square feet), there would be

12 residences in each block. This would

total 3,010,867,200 residences on the
ground level alone. (That's over 3 bil-

lion.)

Allowing 20 feet for each story, the

city would be 396,000 stories high. (The

Empire State Building is only 103 sto-

ries high.) The top story would reach up

1,500 miles which is as high as our
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astronauts ever go in orbiting the earth.

Multiply the number of residences on

the ground floor by the total number of

stories in height which gives a total of

1,192,303,411,200,000 residences-

over a quadrillion!
Suppose there were 10 inhabitants to

each residence, we would have as

neighbors in the Holy City only

11,923,034,112,000,000 people!

If you don't believe it, let me remind
you of two Scripture verses:

UIbeheld, and, 10, a great multitude,

which no man could number, of all

nations, and kindreds, and people and

tongues, stood before the throne"

(Revelation 7:9).

"Eye hath not seen, nor ear heard, nei-

ther have entered into the heart of man,

the things which God hath prepared for

them that love him" (1 Corinthians 2:9).

-Author unknown. Submitted by Derald

Musgrove, Springfield, Missouri.

WHO PUSHED ME?
When I preach on the need for commit-

ment, I usually end with this story:

Once there was a great kingdom, and

the king had a beautiful daughter whom

every man wanted to marry. The king

didn't think any of the suitors were good



enough, so he devised a test to prove

who was the bravest.

He called all of the young men in the

kingdom together and told them about

the test. "You see in front of you a large
pool filled with hungry alligators.

Whoever can go through the alligators

and come out on the other side alive

wins the hand of my daughter and half
my kingdom!" Suddenly there was a

loud splash, and one young man was

swimming desperately toward the other

side. An alligator came at him and
snapped at his hand. Another one came

and swiped at his head. While the
young man swam erratically, another

one tried to bite his leg and again

missed. Finally the young man got to

the other side and was helped out of the

pool. The king rushed over to him and

said, "Such a brave man! To you goes

the hand of my daughter and half my

kingdom!" To which the young man
replied, "That's fine and good, but first I

have a question: Who pushed me?"

Sometimes commitment needs a little

push!

-Dennis Pedrin, Ho{yoke,Massachusetts

BUILD ME A SON
Former General Douglas MacArthur

wrote this wonderful prayer: "Build me

a son, Oh Lord, who will be strong

enough to know when he is weak and

brave enough to face himself when he is

afraid; one who will be proud and

unbending in honest defeat and humble

and gentle in victory.

"Build me a son whose wishes will not

take the place of deeds; a son who will

know Thee.. .and that to know himself

is the foundation stone of knowledge.

.......

"Lead him, I pray, not in the path of
ease and comfort but under the stress

and spur of difficulties and challenge.

Here let him learn to stand up to the
storm; here let him learn compassion for

those who fail.

"Build me a son whose heart will be
clear, whose goal will be high, a son who

will master himself before he seeks to

master other men, one who will reach

into the future, yet never forget the past.

'~nd after all these things are his, add,

I pray, enough of a sense of humor so

that he may always be serious, yet never

take himself too seriously. Give him

humility so that he may always remem-

ber the simplicity of true greatness, the
open mind of true wisdom, and the

meekness of true strength.

"Then, J, his father, will dare to whis-
per, 'I have not lived in vain.'''

-ReprintedJrom the MacArthur Memorial

Foundation, Noifolk, virginia.
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FISHING WITH DAD

Brooks Adams kept a diary from his
boyhood. When he was 8 years old, he
wrote in his diary one day: "Went fish-
ing with my father-the most glorious
day of my life."

Throughout the next 40 years of his

life, he never forgot that day he went

fishing with his dad and made repeated

references to it in his diary, commenting

on the influence of that day on his life.

Brooks Adams' father was an impor-

tant man; he was Charles Francis

Adams, the u.s. ambassador to Great

Britain under the Lincoln administra-

tion. Interestingly, he also made a note

in his diary about the fishing trip. He

wrote simply: "Went fishing with my

son-a day wasted."

Of course, the day was not wasted; its

value may well have proved to make it

one of the most well-spent days in his

life. No one can measure a man's influ-

ence on his children, and that is all the

more reason to take the job and its

responsibilities seriously.

Sometimes there are ripple effects of

our influence that we may never know.

-Church of God Evangel

June 1993

SHARING THE GLORY OF
VICTORY
The documents of surrender officially
ending WorldWar II were signed by the
Japanese and designated representa-
tives of the Allied Nations. General
Douglas MacArthur officiated the cere-
mony aboard the USS Missouri, and he
was the last to sign in behalf of the
United States. MacArthur simply signed
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his first name "Douglas." Then he

passed the pen to General Wainwright

who signed "Mac." MacArthur then

handed the pen to General Percival who

signed '~rthur."

This unusual act was MacArthur's

way of honoring two of his colleagues

who had suffered severe persecution in

Japanese prison camps. They had perse-

vered in battle, and now they shared in

the glory of victory.

James anticipated the victory celebra-

tion for all believers who remain stead-

fast in spiritual battle. "Blessed is the

man who perseveres under trial,

because when he has stood the test, he

will receive the crown of life that God

has promised to those who love Him"

(James 1:12, NIV). Maintaining alle-

giance to our Commander in Chief will

result in an eternal reward.

(Another scriptural link is Romans

8: 17 that describes our relationship

with Jesus. Paul referred to us as joint-

heirs [like the generals] with Christ, and

when we share His sufferings in this life

we will also share in His glory to come.)

-Greg Asimakoupoulos

Naperville, Illinois

THE POWER OF THE BLOOD
"There Is Power in the Blood" is one of
our best-loved songs. Robert Cummings,

missionary-educator, brought a power-

ful illustration of this truth many years

ago. The antitoxin serum used in India

for cobra snakebite, he said, vividly pic-

tures how the blood of Jesus Christ can

deliver even the vilest sinner from the

venom of sin.

A cobra's bite is one of the most ven-

omous known, but scientists developed

a procedure to nullify the poison's



power. First, they milk the venom from

the snake and then inject some of it into

the bloodstream of one of the huge

Belgian stallions kept for that purpose.

The horse becomes deathly sick, but it

survives because its blood is stronger

than the cobra's poison.

The horse's blood becomes the basis

for an antitoxin serum, which is inject-

ed into the bloodstream of cobra-bite

victims. This blood which has con-

quered the power of the venom pre-

serves the person's life.

At Calvary Jesus met "that old ser-
pent, called the Devil" (Revelation 12:9)

and defeated him. On the cross He

received the full venom of sin which has

cursed the human race, bringing sick-
ness, suffering, sorrow, and death.

Satan thought he had won, for Jesus

was dead. But not so! "The life of the

flesh is in the blood" (Leviticus 17:11),

and Jesus' life was that of deity. Because

He conquered the venom of sin, His

blood is effective to defeat sin when
anyone, by faith, receives the grand

transfusion of the life-giving blood of

the Son of God.

-Ralph W.Hams

Spnngfield, Missouri

JESUS NEVER SHOUTED
A church was having a revival service
where people shouted, danced, ran,
rolled on the floor,and were slain in the
Spirit. Several were saved and renewed
their fellowship with God.

After the service, however, an elderly
lady said to the pastor, "I just want you
to know that I didn't agree with any-
thing that went on in this service. You
won't show me in the Bible where Jesus

ever shouted, danced, rolled, or fell out.

If He didn't, then I don't think we should

either."
The pastor paused and replied,

"You're right."
The lady said, "You mean I'm right?"

The pastor said, "Yes, but everybody

He touched did."
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MEN'S MINISTRIES
SECRETARY NAMED
Effective February 15, 1996, Ronald C.

Roberts of Rosemount, Minnesota, was
appointed Men's Ministries Department

secretary.

Roberts, a retired Air Force colonel,

has served at the Pentagon and as a vice

president of Northwest Airlines. At the

time of his appointment he was an asso-

ciate pastor at Bloomington Assemblies

of God, Bloomington, Minnesota.

A member of the Minnesota District,

Roberts "has a heart for ministering to

men and will, I am sure, make an invalu-

able contribution to the Men's Ministries

Department and its programs," said

Thomas E. Trask, general superinten-

dent. "We are thankful God has brought

to the forefront a man of this caliber."

BENEVOLENCES DEPART-
MENT SECRETARY NAMED
Robert D. Bornert was appointed secre-
tary of the Benevolences Department

effective December 1995. He succeeds
Stanley V. Michael, who retired

November 30.

NEW JUNIOR BIBLE QUIZ
TOOLS AVAILABLE
Improve as a JBQ coach, coordinator,

leader, or parent of a quizzer with new
helps from the Sunday School Promotion
and Training Department.

The JBQ Leaders/Coaches Manual

offers suggestions for helping kids study

God's Word (714-218, $4.95). Quizzer
Guides lead the students through the

JBQ materials with three levels of work-

books. Levell is for a first-year or
younger second-year quizzer (714-219,
up to 4 copies, $4.50 each; in packs of
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10, $3.95 each).
Level 2 is for second- and third-year

quizzers (714-220, up to 4 copies, $4.50

each; in packs of 10, $3.95 each).
Level 3 is for advanced quizzers (714-

221, up to 4 copies, $4.50 each; in packs

of 10, $3.95 each).
Bible Burst is a fun way for quizzers

and their families to learn JBQ ques-

tions. Patterned on Outburst, this game

is taken from official JBQ questions

(714-222, $4.95).

WOMAN'S TOUCH AND
MEMOS EXPAND

Woman's Touch and Memos, the two
publications produced by the Women's

Ministries Department, have added eight
pages each, according to Aleda

Swartzendruber, publications editor.

Woman's Touch became a 36-page
magazine effective with the January-

February 1996 issue. "Woman's Touch

has always been an inspirational maga-

zine for women, and we will continue
with that emphasis," Swartzendruber

said. "But now we can accommodate the

needs of our readers even better. Part of
our new format will share insights on
current issues affecting Christian

women.
"

New features for Woman's Touch

include .~ Better You," a health and fit-

ness column; .~ Lighter Touch," anec-

dotes from readers; and "In My

Opinion," a forum for readers' views.

The 1996 issues include a series of Bible

studies, by Woman's Touch editor Peggy

Musgrove, related to the 1996 Women's

Ministries theme, "Vessels of Honor."

Also featured are interviews with the

wives of some of the Assemblies of God
executive presbyters.

Memos, a quarterly magazine for

Missionettes leaders, also includes new

features such as a two-page activity

called "Club Connection." Sponsors can

duplicate the pages for visitors to
Missionettes club meetings or for all the

members of the clubs. Additional Bible

studies and lessons on issues affecting

girls are also included in the expanded

publication, according to Kerry

Clarensau, Memos editor and Mission-

ettes coordinator. The Memos expansion

was effective with the Winter 1995-96

edition.

To receive a sample copy of Woman's

Touch, check rsc #20. For a sample copy

of Memos, check rsc #21.

BEGINNING EXPLORERS

FEATURES CHANGES
Beginning Explorers, the children's
church program for preschoolers, will

provide new features beginning with fall

1996 quarter.
The leader's guide will include an

extra 32 pages, grouping for both stan-
dard or modular scheduling, lesson
pages that are self-contained, repro-

ducible student worksheets with each

session, a quarter checklist of materials,

time fillers, 1 year's themes and lesson

titles at a glance, and wider margins.

In addition to the current resources

being provided, Beginning Explorers

Resource Packet will also feature: (1)

posters to use in learning centers, for

room decoration, for games, and other

hands-on learning activities; (2) pat-

terns for creating backdrops; (3) ideas

from other leaders; (4) an audiocassette
providing songs in split-track format,
puppet skits, dramas, and listen-and-

respond activities; (5) life application



flash cards which grant permission for

duplication onto overhead transparen-

cies.

More realistic and appealing full-bod-

ied puppets, with movable arms and

fluffy tails, have replaced the old Rusty

and Raspberry puppets.

Preschool Bible Visuals will be refer-

enced in the Bible story. Leaders can use

the visuals from Preschool Sunday

School or order an extra set for use in

children's church. The Bible stories are

also keyed for churches that own the

Betty Lukens Bible visuals.
Beginning Explorers is an exciting,

Bible-centered program for children ages

3-5 and 6-year-olds not in first grade.
These preschool children's church mate-

rials can be ordered on the fall Radiant

Life curriculum order form.

FALL 1996 RELEASES FROM

THE SPIRITUAL DISCOVERY
SERIES
Radiant Life announces the release of

two new titles in the Spiritual Discovery

Series for use beginning in the fall 1996

quarter.

Empowered by the Spirit by Emil

Balliet, originally titled Acts in the

Christian Faith Series, is an inductive

study with interactive questions

designed to guide the student toward an

understanding of the historical and bib-

lical context of the Book of Acts.

Empowered by the Spirit is more than an

Early Church history book. Those who

engage in this study will be challenged

to discover and apply eternal principles

introduced by the Holy Spirit through

the first-century church.

A Heart Jor the Lost by Robert L.

Brandt, originally titled Soul Winning in

the Christian Faith Series, will motivate

individuals to prepare for the task of

evangelizing. Brandt leads students into

an exploration of the basis of evange-

lism and then proposes a biblical stan-

dard for performing the task. He avoids

cookie-cutter techniques for evangelism.

Rather, he stresses a personal relation-

ship with the Savior, love for humanity,

and the need to offer people the greatest

of all gifts, eternal life. Those who use A

Heart Jor the Lost will discover that

evangelism is not an activity to be feared

but a natural extension of one's

Christian experience.

The Spiritual Discovery Series offers

individual and group study curriculum

for contemporary adults. Study guides

are designed in workbook format.

Leaders' guides include the study-guide

material as well as resources and
methodology designed to facilitate a
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group learning experience.
Empowered by the Spirit and A Heart

Jor the Lost join eight titles already
released in the Spiritual Discovery

Series.

CENTRAL INDIAN BIBLE
COLLEGE NAMES NEW
PRESIDENT
Robert Koscak was appointed president

of Central Indian Bible College, Mobridge,

S. Oak., effective January 1, 1996.

Koscak succeeds George Kallappa.

Central Indian Bible College is one of

17 endorsed Assemblies of God postsec-

ondary schools.

SCC DEGREE COMPLETION
PROGRAM OFFERS MAJOR IN
MINISTRY AND LEADERSHIP
Southern California College (scC), Costa

Mesa, now offers a major in ministry

and leadership as part of the new degree

completion program. The program is

available to those who have completed

40 to 60 units of previous college work

and allows a student to complete a

bachelor's degree in three semesters.
Students may receive credit for practi-

cal experience and upon completion of

the program will be qualified to enter

SCC's graduate program. The first class
began last September.

SCC OPENS LEWIS WILSON
INSTITUTE FOR PENTECOSTAL
STUDIES
In recognition of Lewis Wilson's 28

years' service to Southern California

College and 40 years in the Pentecostal

movement, SCC has inaugurated the

Lewis Wilson Institute for Pentecostal

Studies. The Institute will serve as a
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think tank and research center for schol-

ars, students, and others interested in

studying Pentecostal and charismatic

movements.

The Institute will work toward several

objectives, including (1) expanding hold-

ings and cultivating archival materials in

the library's Pentecostal collection; (2)

developing an annual Pentecostal lec-

tureship and/or conference with eminent

Pentecostal and charismatic scholars; (3)
promoting discussion forums on issues

facing Pentecostal renewal; (4) advanc-

ing the multicultural, multiracial, and

gender-inclusive character of the

Pentecostal movement through coopera-

tive networking; (5) establishing a web
page on the Internet; and (6) publishing

a monograph series on Pentecostal histo-

ry. A director and advisory board will pro-

vide leadership for reaching these goals.

FREE MATERIALS AVAILABLE
TO HIGHLIGHT ASSEMBLIES
OF GOD HIGHER EDUCATION
Free materials are available from the

Christian Higher Education Department.

The 32-page, full-color Assemblies if

God College Guide, Third Edition, pro-

vides a preview of each of the 17

endorsed Assemblies of God postsec-

ondary schools. Request a free copy for

your church library and quantities for

your youth group. Check rsc #1 (746-

054) and indicate quantity.

A research paper entitled "The (Social)

Pit and the pendulum: A Case for Christian
Higher Education" by Dayton Kingsriter,

department secretary, highlights the spiri-

tual, academic, and moral climates on sec-

ular and Christian college campuses. To

receive free copies, check rsc #22 (#746-
075) and indicate quantity.

Theme poster, prayer card, and bul-

letin insert highlight Assemblies of God

higher education and emphasize the

importance of the Christ-centered educa-

tion offered at our postsecondary

schools. To receive the free theme poster,

check rsc #23 (746-001) and indicate
quantity. For free bulletin insert, check

rsc #24 (746-051) and indicate quantity.

Check rsc #25 (746-002) and indicate

quantity to receive free prayer card.

THE FREEDOM BREAKFAST,
AN EVANGELISM OUTREACH
The Saturday morning nearest

Independence Day, July 4, the Men's

Ministries Department promotes the

Freedom Breakfast to introduce the

unsaved, unchurched men of each com-

munity to freedom from sin to freedom

in Jesus Christ.

Each man in your church should be

encouraged to invite at least one

unsaved man as his guest at the

Freedom Breakfast sponsored by your

church or the Assemblies of God church-

es in your community. A neutral, non-

threatening facility should be chosen-a

large restaurant or a civic hall where the

meal can be catered.

The meal should be followed by an
inspiring evangelistic speaker such as a

notable sports figure, politician, or busi-

nessman who has a solid Christian testi-

mony. Following the testimony give

opportunity for men to accept Christ as

their Savior.

Have some evangelism literature avail-

able for those interested in more infor-

mation. Several suggested tracts are:

"Introducing God's Love," "Just a Good

Ole Boy," "Less-Traveled Road," and

"Graphic Witnessing Guide" (with



"Graphic Witnessing Guide Instructions")

available at $4.95 per 100 through the

Men's Ministries Department.

For further information about the

Men's Ministries Freedom Breakfast,
check rsc #26.

AUGUST 25 IS INTER-

CULTURAL MINISTRIES DAY
Intercultural Ministries Day is August 25

to recognize our distant neighbors. No

other nation is more ethnically and

& ..

racially diverse than America. An esti-

mated 125 ethnic communities maintain

their cultural cohesion in the U.S., where

26 languages are spoken by groups of

100,000 or more. Reaching them

requires planting self-sustaining, indige-

nous ethnic churches.

The Intercultural Ministries Depart-

ment was established to reach these
groups of people, including specialized

communication groups such as the deaf

and the blind. Using language skills and

cultural awareness, some 400 nationally

appointed home missionaries are plant-

ing churches among Iranians, Samoans,

Tongans, Asians, Russians, Hispanics,

and African Americans.

On this day pray for the people groups

in our country that we may be sensitive

to the spiritual needs of our diverse pop-

ulation, making the gospel meaningful

to all in their native languages.

More information is available from the

Division of Home Missions Intercultural
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Ministries Department.

DHM PROVIDES LIBRARY FOR
THE BLIND
Twenty-five percent of Americans over
age 40 have impaired vision. The

Division of Home Missions Whitney

Library for the Blind seeks to serve those

who are visually impaired with tools to

increase their spiritual maturity. A grow-
ing number of free audio and braille

resources are available on a library-lend-
ing basis.

Some of the resources available on

audiocassette include God's Word Jor

Today, student and teacher Sunday
school quarterlies, Pentecostal Evangel,

and Woman's Touch. More information

is available from the Whitney Library for

the Blind, where Paul Weingartner

serves as librarian.

The Adult Student quarterly and

Pentecostal Digest are available in

braille.

JUNE 23 IS MAPS DAY
The Mission America Placement Service

Department (MAPS) places volunteers in

strategic places of ministry all over the

U.S., the Virgin Islands, Guam, and

Puerto Rico through 1- to 2-year mis-

sionary associates, summer associates,

church teams, and RV Volunteers.

Volunteers with a variety of skills are

assisting home missionaries and home

missions works in places such as Indian

reservations, Bible college campuses,

orphanages, campgrounds, and Teen

Challenge centers.

MAPS Day is a day to remember these

individuals who give of their time and
finance to make a difference. Please pray

for them on their special day.
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More information about these min-

istries and how you can become involved

is available from the DHM MAPS

Department.

MILITARY PERSONNEL DAY IS
JULY 7
Some 2 million military personnel are

serving our country's armed forces

today. Many more have fought and died

for this great land. July 7 has been des-

ignated Military Personnel Day to honor

active-duty personnel and veterans and

remember their courage, sacrifice, and

devotion to duty and country.

Military Personnel Ministries is offer-
ing local churches free materials in

quantity (Le., poster, brochure, worship

ideas, bulletin cover, and offering enve-

lope) to help make this a special day for

military personnel.

More information on how you can

observe Military Personnel Day is avail-

able from the OHM Chaplaincy

Department or by filling out the enclosed

clipcard. (Seepage 86.)

NEW BIBLE SCHOOLS EXPAND
ASSEMBLIES OF GOD
TRAINING EFFORTS
From Cambodia to Russia to Ethiopia to

Argentina, the Assemblies of God is

preparing men and women for ministry

through newly established Bible schools.

In 1989 Cambodia was considered a

closed country. Today believers are cele-

brating the opening of the Randy Dorsey

Memorial Bible Institute. The school,

named in honor of the late Missionary

Randy Dorsey, was dedicated in December

1995. Dorsey, who died in 1994, and his

wife Carolyn were the first appointed mis-

sionaries to Cambodia. The fall 1995

enrollment at the school was 27.

Bible schools continue to be estab-
lished in the former Soviet Union. In
1994 the schools in Moscow, Russia, and

Kiev, Ukraine, produced 78 graduates.
Three more schools in Latvia, Lithuania,

and Siberia are in operation. Plans to

launch a Bible school in Belarus this

year are taking shape.

Addis Bible College opened in Addis

Ababa, Ethiopia, in 1994. Since its

beginning the school has operated at

maximum capacity. Although the evan-

gelical church in Ethiopia suffered dur-

ing 17 years of political upheaval, it con-

tinued to grow. Today believers are

scrambling to receive solid biblical

teaching as they seek to minister in their

nation and beyond.

Property has been purchased for

Patagonian Bible School in Trelew,

Argentina. The school is the only resi-

dential evangelical Bible school in the

Patagonian region of southern Argen-

tina, sometimes called "the end of the

earth." Before gaining the property the

school was required to change meeting

places several times. The new location

will allow greater stability and space for

increased enrollment.

The Assemblies of God is leading in

the establishment of Bible training
schools worldwide, with some 984 Bible
schools and extension programs operat-
ing with 58,4 74 students enrolled.

GOSPEL GAINS FOOTHOLD IN
CENTRAL ASIAN REPUBLICS
Two years ago 350 people attended a

Pentecostal church in a Central Asian

nation. Today four services are held each

Sunday to accommodate the 2,500 peo-

ple who come. Sources say that 40 to 50



people accept Christ at the church each

week. Church leaders have made a rule:

Believers are allowed to attend only one
Sunday servibe to allow sufficient room

for visitors. A Bible training center is

educating leaders for ministry.

Once part of the Soviet Union,

Uzbekistan and the five other Central

Asian Republics-Kazakhstan, Kyr-
gyzstan, Tajikistan, Turkmenistan, and

Azerbaijan-were held in the grip of

communism for 70 years. Now indepen-
dent, the people of these new nations are

returning to their traditional Islamic

roots. However, an increasing number

are searching for answers to life and are

finding them in Jesus. Christian workers

are helping to share the gospel in sever-

al ways.

In one republic, three Pentecostal

churches have been established in a
major city, and hundreds of small home

churches are being established in the

surrounding rural areas. New

Testaments and children's story Bibles

are being produced in the language of

the people. Three regional governors

have asked that the children's Bibles be

given to all students in their schools.

Thirteen Pentecostal churches have
been established in a mountainous
region. While outreach in this area is dif-

ficult, Pentecostal leaders have a great

vision for sharing the gospel in the most

remote areas.

Two years ago, one republic was

described as a place with no church and

not one known believer. However, God is

moving, and a Pentecostal church has
been planted. People meet often for
prayer and Bible reading. Pioneer efforts
are also under way in two Central Asian
Republics where the gospel is virtually
unknown.

A Bible school has been established to

assist the young Central Asian church. A

building was purchased recently, and

workers are now in the process of devel-
oping programs, securing books, finding

teachers, and preparing classrooms.
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NEW HIGHLANDS MATERNITY
HOME PACKET AVAILABLE
An information packet on the ministry of

Highlands Child Placement Services and

Maternity Home is now available.

It covers such topics as, "where you

will stay," "what you will bring," "coun-

seling," "medical program," and "court

hearings. "
This packet is designed for pastors to

keep on file and use as a resource when

counseling parents or a girl confronted

with an unwanted pregnancy.

To receive your free Highlands

Maternity Home information packet,

check rsc #27.

HILLCREST CHILDREN'S
HOME NEEDS LIST AVAILABLE
The 70-some boys and girls at Hillcrest

Children's Home in Hot Springs, Ark.,

will soon be needing clothing and school

supplies in preparation for returning to

classes this fall.

A back-to-school needs list has been
prepared for distribution in churches,

Women's Ministries groups, Mission-

ettes clubs, and Sunday school classes.

To receive free copies, check rsc #28

and indicate quantity.

OFFICIAL GENERAL COUNCIL
TOUR TO ISRAEL SCHEDULED
December 27, 1996, to January 6, 1997,

are the scheduled dates for the second

General Council tour to Israel, which will

be hosted by George O. Wood,

Assemblies of God general secretary.

Plan now for this trip of a lifetime. For

more information and a free brochure,
call 1-800-424-2422.
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BY RICK KNOTH

NEARING THE END of His earthly min-
istry, Jesus confronted the Eleven and

said, "Go ye into all the world, and

preach the gospel to every creature"

(Mark 16: 15). Clearly the disciples

understood the urgency of the Master's
request, for "they went forth, and

preached every where" (verse 20).

Occasionally I muse about Jesus'

entrusting the message of redemption

to a group of halfhearted spiritual mis-

fits. They certainly would not have

been my choice of men to carry the

most important message known to

man. But, then, the way most people

evaluate a situation or person is not the

same way Jesus sees it.

What began as the disciples' work is

now our mandate. One of the greatest

privileges of being in the ministry is to

preach the gospel of Jesus Christ. Of all

the pastor's important duties, preach-
ing is at the top of the list. Pastors are

called to be many things-able admin-

istrators, compassionate counselors,

fantastic fund-raisers, and poised in

public relations. But none of these com-

pare with the importance of being a

skilled practitioner of the Word of God.

Admittedly, facing a congregation

week after week with a fresh word from

God is no easy task. Those coming to

our churches have specific and continu-
ing problems. They come to receive

bread; we mustn't let them walk away

carrying a stone. Knowing that people

will leave a church where the Word of

God is mismanaged or misapplied

makes preaching a heavy pastoral

responsibility.

Writing closing words on this issue's

theme, I feel a little like the marriage

counselor who tries to tell a couple

married 50 years something new about
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marriage. In reality, though, the simple

truths of life we hear repeatedly pro-

vide the greatest counsel. They are also

the ones most often neglected. To

recapture the apostolic spirit of preach-

ing we must recommit ourselves to the

disciplines of prayer and preparation.

My earliest recollection of preaching

was in the old Methodist church on

Broad Street in Adrian, Michigan.

Those were the days before children's

church, when kids sat in services with

their parents. My cue for napping came

when the minister got up to preach.

One Sunday morning I lifted my head

from my daddy's lap and with half-

opened eyes whispered, "Why does he
pray such long prayers?" Though I was

too young to understand the difference

between a prayer and a sermon, I have

since learned one can pray without

preaching, but one will never preach

effectively without praying.

lf we want to preach well, we must be

willing to pray more. Nowhere is this

clearer than in the account of the cler-
gyman who observed a poor man

breaking stones with a pickax and

kneeling to get at his work better. The

clergyman remarked, "Oh, John, I wish I

could break the stony hearts of my

hearers as easily as you are breaking

those stones." To which the man
replied, "Perhaps, master, you do not

work on your knees."

If power is absent in the pulpit, could

it be due to a lack of prayer in the clos-

et? We cannot separate prayer from the
preparation and proclamation of the

Word of God.

If we want to preach with depth and
clarity we must be willing to study
more. Many sermons lose their impact
between the pulpit and the pew when

the message lacks strong biblical con-

tent. Some of the fastest growing

churches in America are those whose

pastors are preaching expository ser-

mons. Robert Stallman, in "The Ground

and Goal of Biblical Preaching" (page
43), reminds us that "sermons born out

of exegetical study and careful reflec-

tion of the text naturally tend to com-

municate the message of the Bible."

Ministry affords a freedom not found

in many other professions. In most

cases clergy set their own schedules. If

we're not careful, the urgent tasks will

distract us from the more important

ones. While every aspect of the minis-

ter's calling requires careful attention,
no other task, besides prayer, is as

important as the time spent in study

and sermon preparation.

Prayer and preparation will always be

at the heart of great preaching.

Augustine said, "When the Scriptures
speak, God speaks." You are not alone

in the pulpit; preaching is a partnership

between you and God.
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